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AMO onboard as Pohang Pioneer
enters service under U.S. registry
The tanker Pohang Pioneer was
reflagged on September 27 in Gwangyang, Korea and is being operated by
U.S. Marine Management, Inc. under
U.S. registry. American Maritime Officers represents all licensed officers
aboard the ship.
“The crew did a great job
during the turnover and reflag,” said
Captain Chris Fox, master on the
Pohang Pioneer.
Built in 2018 in Korea, the
shallow-draft vessel is 357 feet long,
has a beam of 59 feet and can sail at
around 18 knots.

Above: Hoisting the U.S. flag
onboard the Pohang Pioneer
(from center of the flag,
clockwise) are Third Assistant
Engineer Emily Blake, First A.E.
Hunter Smith, Chief Cook Steven
Johnson, Chief Engineer James
Cook, Captain Chris Fox, Chief
Mate Bill Harris, Third Mate
Callum Foley, Bosun Ahmed
Ghalib, Steward Rudy Lopez and
AB Larry Rawlins.

At left: AMO members working
aboard the Pohang Pioneer as
the ship entered service under
U.S. registry included TECH Program graduate Third Assistant
Engineer Emily Blake.
Photos courtesy of Captain Chris Fox

Two SubCom cable ships to serve in U.S. Cable Security Fleet
Two cable ships operated under contract with American Maritime Officers by
SubCom have been cleared to serve in the
recently established U.S. Cable Security
Fleet, which consists of two qualified
cable ships that will install, repair and

maintain Defense Department communications cable systems.
The C.S. Dependable will be reflagged into U.S. registry in November
and the C.S. Decisive will be reflagged
American in January. AMO will continue to

represent all licensed officers aboard both
ships as they enter service in the Cable
Security Fleet.
The Cable Security Fleet is modeled
after the Maritime Security Program, and
like the MSP, each ship serving in the U.S.

Cable Security Fleet will receive an annual
stipend. Funding for the program must be
appropriated annually by Congress. Full
funding for the first year of the Cable Security Fleet was signed into law as part of
the Consolidated Appropriations Act, 2021.
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Public sector ‘first responder’ retirement reform
could boost Congressional focus on AMO proposal
By Paul Doell
National President
Here is a headline
that says so very
much in so few
words:
Federal first
responders deserve
the retirement we
promised them
This banner
ran over an opinion piece by Democratic Rep. Gerald Connolly of Virginia in
the October 26 edition of Washington’s The
Hill, which covers legislative and political
developments in Congress.
“From battling ever-intensifying
wildfires in California to protecting the
Capitol building from violent insurrection,
federal firefighters and law enforcement
officers put their lives on the line for their
fellow Americans every day,” said Rep.
Connolly, who serves on the House Foreign
Affairs and Oversight Committees.
“We need and depend on them to fill
these demanding, arduous and hazardous
duty positions — which they do proudly
and with unfailing commitment. But the
brave men and women who bear this
burden face the very real potential that
an on-the-job injury could leave them
disabled, unable to return to service, and
without access to the retirement benefits
they were promised.”
Substitute private sector “U.S. merchant marine engine and deck officers” for
federal “firefighters and law enforcement
officers,” and these comments reflect

the same truth and principle behind our
union’s proposal to enhance retirement
security for qualified civilian merchant
marine officers we as a nation “need
and depend on” for defense shipping at
the outbreak of a crisis, when the U.S.
would activate government-owned ships
to deliver the initial supplies and heavy
equipment to U.S. Armed Forces overseas
through government contractors.
Under the AMO proposal, qualified
citizen mariner “first responders” dispatched to the 41 vessels in the combined
Ready Reserve Force and Military Sealift
Command surge fleets — and officers
aboard specialized vessels deemed essential to the mission — would be allowed to
draw earned monthly retirement payouts
from their defined benefit pension plans
for direct rollover to tax qualified retirement accounts while remaining active at
sea and available for the wartime call.
In addition to generating greater
retirement security for essential seagoing
professionals, the AMO proposal would
ease a troubling and growing shortage of
seagoing manpower capable of getting
defense cargoes to overseas points during
mobilization — a concern expressed often
by U.S. Transportation Command in the
Department of Defense, by the Maritime
Administration in the Department of
Transportation and by bipartisan leaders
on the House and Senate Armed Services
Committees.
When I rolled this proposal out in
a letter to the U.S. Treasury Department
in August 2019, I explained that the
value of the U.S. seagoing labor force to
defense policy was evident well beyond

and of Morin’s alma mater, Maine Maritime
Academy. At one point, Chad and I spoke
directly — if virtually — with Sen. Collins.
The Collins aide managing our “first
responder” proposal scheduled me for a
strategic update on January 7, 2021 — a
meeting that was canceled because of the
chaos on Capitol Hill a day earlier.
More recently, we learned from Sen.
Collins that the Internal Revenue Service
had ruled out the requested rule exemption, and that she would prepare and file
legislation to set our retirement security
proposal in place.
Meanwhile, an AMO member residing
in Massachusetts and requesting anonymity stirred the interest of Democratic Sen.
Elizabeth Warren — indicating the proposal’s broad bipartisan appeal — and we
have a second Northeast Democrat in the
House eager to help make our case.
We also have direct contacts on
the House Ways and Means Committee,
where all tax and Internal Revenue Service
legislation originates, and we will bring the
cause to a traditionally bipartisan support
base in the House and Senate Armed
Services Committees.
And yes, we will speak with Congressman Connolly, who clearly promotes
retirement security for “first responders,”
who “have each dedicated their time and
efforts in service to the American people.”
As Rep. Connolly concluded: “Federal first responders are our neighbors
and friends. They live their lives in
service to their communities and their
country, and they deserve the retirement
they were promised. It is quite literally
the least we can do.”

New secure file sharing platform
for AMO members and applicants

MONTHLY MEMBERSHIP MEETINGS
Regular monthly membership meetings for American Maritime
Officers will be held during the week following the first Sunday of
every month beginning at 1 p.m. local time. Meetings will be held on
Monday at AMO National Headquarters (on Tuesday when Monday is
a contract holiday). The next meetings are scheduled to take place
on the following dates:

December 6, January 3

mobilization.
“These mariners also work aboard
active, privately owned and operated U.S.flagged cargo ships serving commercial
trade markets — ships that are available
on demand to the Department of Defense
for sustained supply and resupply of U.S.
Armed Forces abroad during prolonged
conflict,” I wrote.
“These ships and their civilian
officer and crew complements delivered
95 percent of the critical cargoes to U.S.
military personnel in Afghanistan and Iraq
during the long-term response to the terrorist attacks upon the United States on
September 11, 2001 — a mission that lasted
some 14 years.”
Our “ask” at the time was an
emergency “first responder” exemption
from Section 402(c) (4) of the Internal
Revenue Code for U.S. civilian seagoing
professionals instead of legislation,
which could take far too long.
In Washington, I discussed this
proposal in spontaneous detail with senior
staffers to a leading House Democrat from
New York, and they saw much merit in it.
We agreed to meet officially over official
documents supporting this specific cause.
Then COVID-19 hit, and it all went on hold
as the capital essentially closed down.
Later, longtime AMO Chief Engineer
and Maine resident Chad Morin brought the
matter to Republican Sen. Susan Collins,
engaging senior staff as a constituent,
discussing the proven national security
value of civilian American merchant mariners — a context the Senator herself knew
well as a longtime advocate of the privately owned and operated U.S. merchant fleet

American Maritime Officers in November will launch a new file sharing platform for AMO
members and applicants to securely upload images of documents and credentials to the
union’s Member Services Department. The new platform replaces the existing secure file
sharing system on the union’s website.
Prior to the launch of this new site feature, the union is distributing a PDF containing
an overview of the new file sharing system and instructions on how to use it by email to AMO
members and applicants, and to AMO-contracted vessels.
Active AMO members and applicants will be able to access the file sharing feature
from a computer, smart phone or other mobile device in the Member Area of the AMO website: https://www.amo-union.org/MemberLogin.aspx.
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Rep. Luria highlights importance of U.S.
fleet to economic and national security
The following speech by Congresswoman
Elaine Luria (D-VA) on October 25 was entered
in the Congressional Record.
SUPPORT OF THE U.S. FLAG MARITIME FLEET
Madam Speaker, today I want to
highlight the importance of the U.S. flag
maritime fleet to our economic and national security. While only two percent of
our country’s imports and exports move
on U.S. ships, the U.S. shipping industry
supports over 650,000 U.S. jobs, has over
$150 billion in annual U.S. economic im-

pact, and plays a critical role in supporting our military’s ability to project power
and meet wartime requirements.
Shipping is the most energy efficient way to move cargo, and we heavily
rely on the U.S. flag fleet for trade security, diplomatic and maritime strength,
and our readiness to defend and support
American interests overseas.
The U.S. has only 84 international
deep sea trading vessels, but the rest of
the world has over 50,000. China alone
has nearly 7,000.
The United States needs a robust

U.S. flag maritime industry and a trained
and qualified mariner workforce to
support our surge sealift capabilities in
responding to crises and military operations around the world when called
upon. Further, the U.S. flag fleet routinely
responds to disasters and emergencies,
moves critical government and military
cargo around the world, and carries
American farm products in support of U.S.
international development programs to
help developing countries in need.
The shipping industry is facing
unprecedented challenges today, but one

thing we know all too well is that a strong
commercial maritime capability enhances our national security. The Maritime
Security Program, which has broad
bipartisan support in Congress, is the
single most important program to assist
U.S. flag ships in foreign trade and helps
ensure that we retain this important
military capacity.
While the U.S. is the largest trading
nation in the world based on exports and
imports of goods and services, without
strong sustained support, the U.S. flag
fleet faces difficult challenges, which
have significant potential to negatively
impact America’s national security.
I want to thank the U.S. flag fleet
and the U.S. merchant mariners who
work every day to support our military
and our Nation.

AMO aboard
Perla del Caribe
in Jones Act
Puerto Rico trade
The LNG-powered Perla del Caribe is
operated in regular Jones Act service
between Florida and Puerto Rico by
TOTE Maritime. American Maritime
Officers represents all licensed officers aboard the Marlin Class ship.

Photos courtesy of Captain Kevin Stith

AMO members working aboard the Perla del Caribe in October included Third Mate Logan Memoli,
Captain Kevin Stith, Chief Engineer Ben Rancourt, Chief Mate Russell Horton, First Assistant Engineer
PJ Connolly, Second A.E. George Billing, Third Mate Daryn Taylor, Third A.E. Dahlia Seggelin and Third
A.E. Megan Toler.

U.S. maritime labor urges support for full
funding of new Great Lakes icebreaker
The following letter dated October 19 and
signed by American Maritime Officers National President Paul Doell, Seafarers International Union President Michael Sacco, Marine
Engineers’ Beneficial Association President
Adam Vokac, and International Organization
of Masters, Mates and Pilots President Donald
Marcus was sent to Senate Majority Leader
Charles Schumer and Speaker of the House
of Representatives Nancy Pelosi.
AMERICAN MARITIME OFFICER

On behalf of the undersigned maritime labor unions, we ask that you retain
full funding for a Coast Guard Great Lakes
icebreaker (GLIB) in any final version of
your reconciliation legislation. Funding for
the GLIB was included in the reconciliation
bill as marked-up by the House Transportation and Infrastructure Committee in
September. Also, during consideration of
the budget resolution in August, the Sen-

ate approved a floor amendment by Sen.
Tammy Baldwin by an 85-13 margin calling
for full funding for the GLIB.
The GLIB is crucial to the economic
viability of shipping and commerce on
the Great Lakes. Great Lakes waterborne
commerce annually supports more than
147,000 jobs in eight Great Lakes states
and generates $20.3 billion in business
revenue. This commerce depends on

robust icebreaking continuing during
the winter. However, the existing Coast
Guard Great Lakes icebreaking fleet has
been shrinking for decades. Full funding
for the GLIB will support maritime and
other union jobs, address climate change
impacts, and support economic resilience and billions of dollars in revenue
and wages.
We recognize that you face difficult
decisions in developing the final version
of the budget reconciliation legislation.
We are grateful for your leadership as you
address these challenging but critically
important issues and we thank you for
your consideration of this request.
www.amo-union.org
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American Maritime Officers Agency Fee Policy
1. Any AMO represented non-member
employee, whether publicly or privately
employed who is subject to a union security
clause conditioning continued employment
on the payment of dues or fees, has the right
to become an objector to expenditures not
related to collective bargaining, contract
administration, grievance adjustment or other
chargeable expenditures. A current AMO
member has the right to choose to become
an objector, but must assume non-member
status prior to filing an objection through
these procedures. An objector’s fees shall be
calculated in accordance with this Policy.
2. To become an objector, an AMO represented non-member employee shall notify
the AMO Secretary-Treasurer, 601 S. Federal
Highway, Dania Beach, Florida, in writing of
his individual objection by mail postmarked
during the month of January each year. Such
employees desiring to object, but who were
unable to make timely objection because they
were not subject to an AMO union security
clause as of January, either because they are
a new employee or have recently chosen to
assume non-member status, must make an
objection within thirty (30) days after becoming subject to union security obligations and
receiving notice of these procedures. The
objection shall be signed and shall contain
the objector’s current home address and AMO
Union number, if known. Objections may only
be made by individual employees: no petition
objections will be honored. A person who
wishes to continue an objection in a subsequent twelve (12) month period shall provide
notice of objection each January in the same
manner.
3. The following categories of expenditure are chargeable to the extent permitted
by law:
a. All expenses concerning the negotiation of agreements, practices and working
conditions.
b. All expenses concerning the
administration of agreements, practices
and working conditions, including grievance
handling, all activities related to arbitration, and discussion with employees in the
bargaining unit or employer representatives
regarding working conditions, benefits and
contract rights.
c. Convention expenses and other
normal Union internal governance and management expenses.
d. Social activities open to non-members and Union business meeting expenses.
e. Publication expenses to the extent
coverage is related to chargeable activities.
f. Expense of litigation before the
courts and administrative agencies related to
bargaining unit contract administration.
g. Expenses of lobbying for legislative,
executive branch and administrative agency
representation on matters closely related to
the ratification or implementation of bargaining unit contracts and working conditions.
h. All expenses for the education
and training of members, officers and staff
intended to prepare the participants to better
perform chargeable activities.
i. Other costs of group cohesion and
economic action, e.g., demonstration, general
strike activity, informational picketing, etc.
j. An appropriate portion of overhead
and administrative expenses.
4. Each December in the American
Maritime Officer, the AMO shall publish these
policies and procedures to provide notice to

www.amo-union.org

AMO represented employees of their right to
object and the procedures for objecting. The
AMO shall also send a copy of these policies
and procedures to each person who objected
the previous year to inform the person of his
or her right to renew the objection for the
current year.
5. The AMO shall retain an independent
auditor who shall submit an annual report for
the purpose of verifying the percentage of
expenditures that fall within the categories
specified in paragraph 3 above.
6. The fees paid by objectors shall be
handled as follows:
a. Objectors who pay fees by hand
shall pay an amount less the percentage of
dues and initiation fees ascribed by the audit
(described in #5 above) to nonchargeable activities. AMO shall place said fee in an interest
bearing account.
b. Objectors who are paying fees by
check-off shall continue to have a fee equal
to full AMO dues and initiation fee checked off
by the employer and transmitted to the AMO.
The AMO shall place its share of the fee in an
interest bearing escrow account and shall
return the admittedly nonchargeable share to
the objector.
c. Following completion of the audit
(described in #5 above) for a given year, the
AMO shall rebate to each given objector an
amount equal to such fees held by the AMO in
escrow which were ascribed by the audit to
nonchargeable activities.
d. If an objector does not challenge
the validity of the audit pursuant to #8
below within the allotted time the fees held
in escrow shall become the property of
AMO. If a challenge is filed, the fees held in
escrow shall continue to be so held until
the challenge is resolved in accord with the
procedures referred to below, at which time
the fees shall be distributed in accord with
said resolution.
e. Objectors filing objections in January of 2022, in addition to paying fees in the
manner set forth for the above, shall receive
rebates from the AMO for the year 2021, based
upon the audits (see #5 above) for the fiscal
year ending in 2021, as they may be modified
by the procedures set forth below.
7. The reports(s) of the independent
auditor(s) for the AMO shall be completed
as soon as possible following the end of
the fiscal year. The report(s) shall include
verification of the major categories of Union
expenses attributable to chargeable and
non-chargeable activities. The AMO shall provide to all objecting non-member bargaining
unit employees who are represented a copy
of the auditor(s) report(s).
8. In the absence of an exclusive
statutory review procedure, each objector
may challenge the legal and arithmetical
bases of the calculations contained in the
independent auditor report(s) by filing an
appeal with the AMO Secretary-Treasurer, 601 S. Federal Highway, Dania Beach,
Florida, 33004, together with notice to
the President of AMO at 601 S. Federal
Highway, Dania Beach, Florida 33004.
non-member challengers in bargaining
units covered by the National Labor Relations Act shall also have the right to seek
a determination of any issues relating to
these procedures by invoking the jurisdiction of the National Labor Relations
Board. If such a challenger chooses not
to invoke the Board’s jurisdiction, or if the

Board defers to the appeal procedures,
the non-member challenger’s appeal
shall be filed exclusively with the AMO
Secretary-Treasurer postmarked no later
than thirty (30) days after the later of the
following two dates: the date the AMO
Secretary-Treasurer has forwarded a letter
to the challenger acknowledging receipt of
the challenge or the date the National Labor Relations Board affirmatively declines
to assert its reviewing jurisdiction.
9. Except where State law provides an
exclusive statutory review procedure or when
a challenger proceeds before the National
Labor Relations Board, as set forth in paragraph 8, all such challenges received by the
Union within the time limits specified above
shall be determined by expeditious referral
to an impartial arbitrator appointed by the
American Arbitration Association (“AAA”)
under its rules for impartial determination of
Union fees as modified and approved by the
courts and these procedures. The AMO will
notify the AAA that challenges of its fees,
which have been received from one or more
individual employees, are to be determined
by an impartial administrator and will include
the names and addresses of the individuals
who have filed their appeals challenging the
Union’s fees and who should be notified of the
proceedings. Thereupon, in accordance with
its rules, the AAA will appoint the arbitrator
to the case, notifying the Union and the other
participants.
a. All appeals shall be consolidated and
heard as soon as the AAA can schedule the
arbitration. All procedures challenging the
AMO’s fee determinations shall take place in
New York City, and the parties shall be the
appellants and the AMO.
b. Each party to the arbitration shall
bear their own costs including, but not limited
to, attorney’s fees and expenses, witness
fees and expenses and travel costs. The
challengers shall have the option of paying a
pro-rated portion of the arbitrator’s fees and
expenses. The balance of the arbitrator’s fees
and expenses and all AMO fees and expenses
shall be paid by AMO.
c. Challengers may, at their expense,
be represented by counsel or other representative of their choice. Challengers need not
appear at the hearing and shall be permitted
to file written statements with the arbitrator
instead of appearing. Such statements shall
be filed not later than the beginning of the
hearing before the arbitrator. Post-hearing
statements may be filed in accordance with
the provisions of paragraph 9(g) below.
d. Fourteen (14) days prior to the
start of the arbitration, challengers shall
be provided with copies of all exhibits or
a list of all such exhibits intended to be
introduced at the arbitration by the Union
party and a list of all witnesses the Union
party intends to call, except for exhibits
and witnesses the Union party may introduce for rebuttal. Where a list of exhibits
has been provided, the challenger shall
have a right to receive copies of such exhibits by making a written request for them
to the AMO Secretary-Treasurer. Additionally, copies of all exhibits shall be available
to inspection and copying at the hearing.
e. A court reporter shall make a transcript of all proceedings before the arbitrator.
This transcript shall be the only official
record of the proceedings and may be purchased by the challengers. If challengers do

not purchase a copy of the transcript, a copy
shall be available for purposes of inspection
by challengers at the Union party’s headquarters during normal business hours.
f. The arbitrator shall have control
over all procedural matters affecting the arbitration in order to fulfill the dual needs of
an informed and an expeditious arbitration.
The arbitrator shall set forth in the decision the legal and arithmetic bases for the
decision giving full consideration to the legal
requirements limiting the amount objectors
may be charged.
g. Each party to the arbitration shall
have the right to file a post-hearing statement within fifteen (15) days after both parties have completed submission of their cases at the hearing. Such statements may not
introduce new evidence nor discuss evidence
not introduced in the arbitration. The arbitrator shall issue a decision within forty-five (45)
days after the final date for submission of
post-hearing statements or within such other
reasonable period as is consistent with the
AAA rules and the requirements of law.
h. The decision of the arbitrator
shall be final and binding with respect to all
findings of fact supported by substantial
evidence on the record considered as a whole
and on other findings legally permitted to be
binding on all parties.
i. Upon receipt of the arbitrator’s
award, any adjustment in favor of the challenger will be made from the escrow account.
10. The provisions of this procedure
shall be considered legally separable. Should
any provision or portion thereof be held contrary to law by a court, administrative agency,
or an arbitrator, the remaining provisions or
portions thereof shall continue to be legally
effective and binding. If, after consultation
with the officers on the AMO Executive Committee, the President of the AMO determines
that modifications in this procedure are
necessary to maintain its compliance with
applicable law, such modifications may be
made in accordance with the Constitution of
the AMO.
11. An objector shall have neither a
voice nor vote in the internal affairs of the
AMO which includes, inter alia, the ratification
of a collective bargaining agreement, whether
or not it covers his or her employment.
12. The benefits of nonmembers in an
Agency Shop Agreement are such benefits
as being eligible to receive the American
Maritime Officer, representation in grievances,
grievance adjustment and arbitration, and no
other contract service benefits received by
members of the AMO. Such nonmembers shall
not be allowed attendance at union meetings,
the right to hold or run for any Union office
(elective or appointed), or any voting rights
within the Union unless and until they have
become members of this Union in accordance
with the provisions of the AMO Constitution.
13. For purposes of job referral,
individuals choosing to become Agency Fee
payers shall have the same status under the
applicable Shipping Rules as an applicant
until such time as the Agency Fee payer pays
the total fair share equivalent of the initiation
fee specified herein.
Use of the male gender in these
procedures shall be deemed to include the
female gender.
ADOPTED by the AMO Executive Board
November 11, 1998
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U.S. seagoing unions reinforce collective
commitment to ensuring safe workplaces
The following letter dated October 26
was signed by the presidents of seven
U.S. seagoing unions.
As you know, our industry
recently made unwanted headlines
due to allegations of sexual assault
and alcohol consumption aboard an
American-flag vessel. We take the
incident with utmost seriousness, but,
regardless of how that particular case
plays out, the undersigned unions —
who represent the majority of deepsea U.S. mariners — are taking this
opportunity to reinforce our collective
commitment to helping ensure that all
seafarers have a safe workplace free
of fear, harassment, bullying and any
kind of assault. We are in the process
of thoroughly but quickly re-examining and, where warranted, updating

policies and practices that will facilitate
education, protection and mutual respect
within the ranks of our memberships and
throughout the industry.
Turning a blind eye is not acceptable.
All seafarers must be committed to active
opposition to any type of harassment,
bullying or discriminatory behavior. It is our
collective duty to protect and respect our
shipmates. As maritime professionals and
decent human beings, we must look out for
one another.
When a mariner experiences or observes harassment, bullying or discriminatory behavior, the alarm must go off. Such
conduct must immediately be stopped and/
or reported. The hierarchy aboard ship, the
power relationship inherent in that structure and the closed shipboard environment
can become coercive. Mariners must not be

compelled to endure an unsafe workplace
for the sake of their paychecks, careers, or
reputations.
Each of our organizations is committed to ensuring the safety and fair treatment of every member. Realizing we are
dealing with a social problem that can be
magnified aboard ship, every member must
share the commitment to speak out and
act when they observe shipboard bullying,
harassment, discrimination, or assault.
We know that our members are
professionals, and that the overwhelming
majority of U.S. Merchant Mariners are decent folks who work hard to make a living in
a unique industry. We are often in leadership
positions aboard ship. Our personal example
and insistence on the safety and respectful
treatment of our shipmates is the essence
of leadership. Whatever the rating, experi-

ence, or qualifications, a good shipmate
protects their co-workers and does not
tolerate any forms of abuse.
Sincerely,
Kelly Anderson
President, ARA
Dave Connolly
President, SUP
Paul Doell
President, AMO
Don Marcus
President, MM&P
Anthony Poplawski
President, MFOW
Mike Sacco
President, SIU
Adam Vokac
President, MEBA

Congressional leaders seek action from Transportation Department,
U.S. Merchant Marine Academy to prevent sexual assault and harassment
The following is excerpted from a letter
dated October 29 and sent to Secretary
of Transportation Pete Buttigieg by U.S.
Representatives Peter DeFazio (D-OR), chair
of the Transportation and Infrastructure
Committee; Adam Smith (D-WA), chair
of the Armed Services Committee; Joe
Courtney (D-CT), chair of the Subcommittee
on Seapower and Projection Forces; Jackie
Speier (D-CA), chair of the Subcommittee
on Military Personnel; and Salud Carbajal
(D-CA), chair of the Subcommittee on Coast
Guard and Maritime Transportation; and by
U.S. Senator Maria Cantwell (D-WA), chair of
the Committee on Commerce, Science and
Transportation.
A letter to U.S. Merchant Marine
Academy students dated November 2 and
signed by the deputy secretary of transportation, acting maritime administrator and
the acadmey’s superintendent detailed new
measures the school and the Transportation
Department are taking to prevent sexual
assault and harassment, and stated, in part,
“we have made the extremely difficult decision to pause the next Sea Year sailing tem-

porarily. It is our hope to have a plan quickly
that unites the entire maritime community
and that we can present to Congress so that
you can resume sailing in December.”
We are very concerned with the
recent allegations of sexual assault by a
female cadet at the United States Merchant Marine Academy (USMMA) during her
Sea Year experience in 2019. This brave
female cadet not only shared her story
on the terrible circumstance she endured
while at sea, but also detailed alarming
statistics regarding the number of other
female cadets within her class who have
also been harassed and assaulted. In
response to the blog post, there have been
countless other brave individuals who
have come forward to share their personal stories during their time at sea. This
incident sheds light on the toxic culture
not only at USMMA, but within the maritime
industry where cadets and mariners are
in danger and have no escape from their
perpetrators.
In 2016, the Department of Transportation (department or DOT) stood

down the Sea Year program to implement
changes to better protect students. But
those changes clearly did not work, and
we are concerned that the cadets remain
in danger.
Despite the recent allegations, it has
come to our attention that DOT is considering sending cadets back to sea on commercial vessels in a matter of weeks with
few meaningful changes or safeguards in
place. While we understand that improved
communication devices would be provided
to each student, this course of action on
its own falls short and is unacceptable.
Since the Department has given no indication that meaningful and necessary steps
have been taken to ensure the safety of
cadets in the Sea Year program, we believe
the USMMA should not proceed with Sea
Year this term. Prior to the resumption of
Sea Year, we request the USMMA develop
a public written action plan that includes
detailed steps that will be taken to ensure
the safety of cadets at sea.
While we understand the importance of a timely graduation for USMMA

cadets, the safety of those same cadets
should be your top concern. We stand
ready to assist the Department in ensuring a complete educational experience
and a timely graduation.
Furthermore, we believe there
needs to be a change in the leadership of
the USMMA. Vice Admiral Joachim Buono,
USMMA Superintendent, has failed to take
seriously the safety of his students and
has not demonstrated a commitment to
change the toxic culture at the Academy
and during Sea Year. Superintendent Buono must be removed from his position.
We expect the department to adopt
robust policy changes before the Sea
Year program can resume. The maritime
industry and United States Merchant
Marine are a vital part of our national
security and our nation’s economy.
Sexual harassment, sexual assault, and
other offenses are intolerable, and the
department must take immediate and
long-term action to stop these offenses
to protect the cadets of the USMMA, both
at the Academy and at sea.

State Department: Updated requirements for air travelers to the U.S. due to COVID-19
The following is excerpted from a bulletin posted by the U.S. Department of State, which is
available online (https://tinyurl.com/yzddvr8x). A “frequently asked questions” page on the
State Department’s website (https://tinyurl.com/myhx2fxw) addresses specifics of these
updated requirements.
Please note: The federal government indicated on October 25 that more detailed
written air travel requirements specifically for American mariners traveling to the U.S. from
foreign nations would be available. However, as of November 5, the guidance issued took
the form of two lengthy “questions and answers” files for maritime industry stakeholders
addressing questions from labor and industry representatives during an online meeting,
and follow-up questions after the meeting. These “questions and answers” indicate that
U.S. mariners who are not fully vaccinated against COVID-19 and do not have documentation of having recovered from COVID-19 in the past 90 days will be required to obtain a

AMERICAN MARITIME OFFICER

COVID-19 viral test within three to five days after arriving in the U.S. via air travel. If clear
and concise requirements are circulated, they will be published here and on AMO Currents.
“The Centers for Disease Control and Prevention (CDC) has announced a new
Order for all air passengers traveling to the United States.”
Effective November 8, 2021, “U.S. citizens and Legal Permanent Residents (LPRs)
who are eligible to travel but are not fully vaccinated will need to provide proof of a
negative COVID-19 test one (1) day before their flight’s departure. U.S citizens and LPRs
who are fully vaccinated will need to present airlines with proof of vaccination and of a
negative COVID-19 test three (3) days before their flight.”
For additional information, please visit the State Department’s FAQ page for
answers to questions about the requirement for proof of negative COVID-19 test or
recovery from COVID-19 for all air passengers arriving in the United States.
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Proactive work, professionalism prevail as officers and crews
of Bellatrix, Altair keep ships safe through Hurricane Ida

Photos courtesy of Captain Robert Lansden

As Hurricane Ida came ashore on August
29, the Altair at one point clocked gusts of
143 knots. Throughout the night, the Bellatrix and Altair faced wind speeds averaging
90 to 110 knots.
After intensifying into a hurricane and
making landfall in western Cuba on August
27, Hurricane Ida grew in strength as it
moved north through the Gulf of Mexico,
reaching its peak as a strong Category 4
storm with maximum sustained winds of
150 mph.
On August 29, 2021, the 16th anniversary of Hurricane Katrina making landfall
on the Gulf Coast, Hurricane Ida made
landfall near Port Fourchon, La.
Rafted together at a pier on the
Mississippi River near New Orleans, the
Ready Reserve Force ships Bellatrix and
Altair weathered the storm in place under
the command of American Maritime Officers members Captain Robert Wattam and
Captain Robert Lansden, respectively.
Both ships are operated for the
Maritime Administration by TOTE Services,
Inc. AMO represents the licensed officers
aboard these fast sealift ships and the

Seafarers International Union represents
the unlicensed crew members.
“Captain Robert Wattam commanded the S/S Bellatrix, the outboard vessel,
and I was asked to take the Altair, the
inboard vessel,” Lansden said.
“Both crews performed admirably in
securing the vessels prior to the storm,”
said Lansden, noting that Captain Wattam
had proactively procured the tugs South
Carolina (5,500 HP) and Margaret F. Cooper
(4,600 HP) to assist the ships through the
hurricane.
“This was critical given the windspeeds. You can see at one time the Altair
clocked gusts of 143 knots. The vessels
through the night averaged 90 to 110 knot
winds. Several smaller vessels sank in the
river that night,” he said.
“Ironically, this was 16 years after
I brought the (then) USNS Pollux through
Hurricane Katrina on August 29, 2005

at the same location,” Lansden said. On
the same date 16 years prior, the Pollux
weathered Katrina at the pier. Following
the storm, the ship — using onboard generators and resources — served as a local
clinic for emergency medical treatment,
such as dialysis, and provided food and
fuel to the devastated community, and to
key local facilities with generators that
would otherwise have been left without
any power for a long period of time.
On August 29, 2021, Chief Engineer
Doug Konefal was working aboard the
Bellatrix. Chief Engineer Fred Reyes had
been assigned to assist on the Bellatrix
with preparation of the ship for activation
and deployment.
Prior to Ida making landfall, the
Chief Engineer onboard the Altair, Tom
Ostarly, was transferred to the S/S
Pollux to assist with preparation of
that fast sealift ship for activation and

‘Turbo activation’ of surge sealift ships leaves
MARAD confident but cautious
The U.S. can activate its strategic reserve sealift fleets safely in a defense
emergency, but a critical and growing
shortage of qualified officers and
crews — especially those working with
steam engines — could complicate
such efforts within a short time.
These were among the public
points made by the Maritime Administration in its report on the recent
“turbo activation” of all 41 of the agency’s Ready Reserve Force ships and
all eight of Military Sealift Command’s
surge vessels.
The week-long nationwide
ship activation exercise in July was
ordered by Transportation Command
in the Department of Defense and
conducted by MARAD, which said

www.amo-union.org

the demonstration “measured one key
objective” — the total number of officers
and unlicensed personnel necessary for a
49-ship breakout.
MARAD verified the capabilities of
U.S. merchant ship operators and managers and of all maritime unions — including
American Maritime Officers — to activate
the RRF and MSC vessels simultaneously.
“Using the information provided in
the spreadsheets by the ship managers,
maritime unions and MSC, MARAD headquarters staff analyzed the mariners’
qualifications for the 1,523 billets required
to fully crew the surge sealift fleet,” the
MARAD report said.
One early difficulty was the number
of mariners “assigned to more than one
vessel” for sealift service, but this was

corrected “within hours.”
MARAD’s seagoing labor base analysis
included verification of individuals’ “willingness to sail, receive DOD required vaccinations, knowledge of danger pay for military
missions and several questions regarding
individual training and experience.”
But MARAD cited an important caveat
— the current number of available qualified
mariners with steam engine experience is
sufficient to “initially crew all sealift ships
during a contingency breakout.
“This exercise indicated that there
are enough licensed engineers listed by
maritime unions and ship managers/ship
operating companies to simultaneously assign crews to the 49 surge sealift
vessels for the initial sealift requirement,”
MARAD added.

deployment. Chief Engineer Reyes took
over as the senior engineering officer
on the Altair.
The engineers powered up the
vessels for activation prior to the storm.
However, when it was determined through
satellite imagery and storm tracking that
there was no safe route into open water
without encountering the advancing hurricane, the Bellatrix and Altair were powered
down and kept operational on generator
power throughout Ida’s landfall.
“It was an honor to work alongside
Captain Wattam and our crews to see the
vessels safely through,” Lansden said.
“Both the Bellatrix and Altair are critical to
national security given their large square
footage and speed capabilities of 33-ormore knots. Both vessels remain safe
today because of the proactive work by
AMO officers and the crews supported by
TOTE and MARAD representatives.”

The MARAD headcount of
steam-licensed marine engineers
showed 59 Chief Engineers, 24 1st
Assistant Engineers, 42 Second Assistant Engineers and 84 3rd Assistant
Engineers for a total of 209.
“For the exercise, there is an
assumption that these personnel would
be available, ready, willing and able to
serve at the time of activation and that
they are not otherwise employed at
sea,” MARAD advised.
MARAD identified 1,281 RRF
billets, 242 MSC billets and 1,523 billets
combined in a full-scale activation.
“After the initial 4-6 months’
surge, assigning replacements with
steam endorsements will become
difficult,” MARAD warned. “While some
mariners would want to stay onboard
past the initial 4-6 months, this intent
cannot be measured and therefore
cannot be incorporated into the mariner workforce planning.”
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AMO aboard ATB Endurance in Jones Act service on the West Coast

Members of American Maritime Officers working aboard the OSG articulated tug/barge Endurance in September, here at Cherry Point, Wash., included Second Mate Tyler Trodden, Assistant
Engineer Damean Newbury, Captain Phil Edgren, Chief Engineer Patrick Walker, Second Mate Joe
Tucker and Assistant Engineer Ben White.

U.S.-flag industry welcomes nomination of
Ann Phillips to lead Maritime Administration
The following statement is excerpted from
an article released October 18 by the American Maritime Partnership on the nomination
of Rear Adm. Ann C. Phillips, USN (retired),
to serve as administrator of the Maritime
Administration.
“The American Maritime Partnership
congratulates Admiral Phillips on her nomination to lead the Maritime Administration,
which plays a critical role in supporting our

defense readiness, the domestic maritime
fleet and hard-working American mariners
throughout the world. We look forward to a
swift Senate confirmation process, so we
can begin working with Admiral Phillips to
strengthen American maritime in support
of our homeland and national security,”
said President of the American Maritime
Partnership Mike Roberts.
Adm. Phillips is currently serving

as special assistant to the governor for
coastal adaptation and protection for the
Commonwealth of Virginia. Previously, she
served nearly 31 years on active duty in the
United States Navy.
A native of Annapolis, Md., Phillips
graduated from the University of North
Carolina at Chapel Hill and received her
commission through the Naval Reserve
Officers Training Corps in 1983. Her most

recent assignment was commander,
Expeditionary Strike Group Two, including
14 ships and 10 subordinate commands — all
the Amphibious Expeditionary Forces on the
East Coast of the United States.
Phillips served aboard USS Lexington
(AVT 16) as 1st division officer, assistant
damage control assistant and repair division officer, and then reported to USS Jason
(AR 8) as navigator. In 1989, she reported
to USS Cape Cod (AD 43) as chief engineer,
deploying in support of Operation Desert
Shield/Desert Storm and then reported to
USS San Jose (AFS 7) as operations officer,
deploying again in support of Operation
Desert Storm.

AMO aboard the M/V American Integrity on the Great Lakes

Members of American Maritime Officers working aboard the American Integrity as the
ship prepared to load iron ore in Duluth, Minn. in September included Captain Bill Boyd
and Third Assistant Engineer Zachary Wassermann.

AMO members working aboard the American Integrity in September, here in Duluth,
Minn., included Chief Engineer Frank Boer, First Mate Alex Damer and Third Mate
Moshe Tzalel.

AMO members working aboard the American Integrity in September, here in
Duluth, Minn., included First Assistant Engineer Mark Frechette.
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AMO Safety and Education Plan — Simulation, Training, Assessment & Research Center
(954) 920-3222 / (800) 942-3220 — 2 West Dixie Highway, Dania Beach, FL 33004

General Courses
Combined Basic & Advanced Low Flash Point Fuel Operations (IGF Code/LNG
Fuel) Course

5 Days

31 January

Confined Space Entry

3 Days

12 January

4 May

Advanced Fire Fighting

5 Days

6 December

4 April

20 June

Advanced Fire Fighting Refresher

2 Days

31 January

21 March

27 June

4 April

27 June

Basic Safety Training — All 4 modules must be completed within 12 months: Personal Safety Techniques (Mon./Tues. — 1.5
days), Personal Safety & Social Responsibility (Tues pm — .5 days), Elementary First Aid (Wed. — 1 day), Fire Fighting & Fire
Prevention (Thurs/Fri — 2 days) — not required if Combined Basic & Adv. Fire Fighting completed within 12 months.

5 Days

Basic Safety Training — Refresher - required for STCW renewal for those
without 360 days of sea service

3 Days

2 February

23 March

29 June

Chemical Safety — Advanced

5 Days

7 February

ECDIS

5 Days

6 December

28 March

2 May

13 June

Environmental Awareness (includes Oily Water Separator)

3 Days

Please Call

Fast Rescue Boat

4 Days

6 December

4 January

7 March

11 April

GMDSS — Requires after-hour homework

10 Days

7 February

13 June

LNG Tankerman PIC

8 Days

16 March
(ONLINE)

LNG Simulator Training — Enrollment priority in the LNG simulator course is given to qualified member candidates for
employment and/or observation opportunities with AMO contracted LNG companies. In all cases successful completion of
the LNG PNC classroom course is prerequisite.

5 Days

31 January

21 March

27 June

14, 17, 28, 31
March

18, 21 April

28 March

Proficiency in Survival Craft (Lifeboat)

4 Days

Please Call

Safety Officer Course

2 Days

10 February

26 May

Tankerman PIC DL — Classroom

5 Days

31 January

27 June

Tankerman PIC DL — Simulator

10 Days

6 December

10 January

14 March

18 April

Tankerman PIC DL — Accelerated Program

10 Days

Please Call

Train the Trainer - requires after hours homework

5 Days

13 December

10 January

14 March

9 May

Vessel Personnel with Designated Security Duties — VPDSD

2 Days

Please Call

Vessel/Company Security Officer — Includes Anti-Piracy

3 Days

7 February

Proficiency in Survival Craft (Lifeboat) REFRESHER

1 Day

5 February

26 March

Electronic Navigation and Watchkeeping Refresher

3 Days

5 January

4 April

Basic Training & Advanced Fire Fighting Revalidation (Required by first
credential renewal AFTER 1 January 2017) - required by those with 360 days
sea service

2 Days

29 November

24
13, 16 December 10,
January

7, 24 February

Leadership & Management (required by ALL management level Deck and
Engine officers by 1 Jan 2017)

5 Days

6 December

17 January

14 March

16 May

Heat Stress Afloat / Hearing Conservation Afloat

1 day

Please Call

Elementary First Aid — Prerequisite for MCP within preceding 6 months

1 day

30 November

18 January

22 February

29 March

3 May

7 June

Medical Care Provider — Prerequisite for MPIC within preceding 6 months.
Please fax EFA certificate when registering

3 days

1 December

19 January

23 February

30 March

4 May

8 June

Medical PIC — Please FAX MCP certificate when registering

5 days

6 December

24 January

4 April

9 May

13 June

Urinalysis Collector Training

1 day

13 December

31 January

7 March

11 April

16 May

20 June

Screening Test Technician — QEDs a.m./Alco Mate 7000 p.m.

1 day

14 December

1 February

8 March

12 April

17 May

21 June

Radar Recertification

1 day

24 January

Electronic Navigation and Watchkeeping Refresher

3 days

1 December

5 January

4 April

ARPA

4 days

25 January

Radar Recertification & ARPA

5 days

24 January

Original Radar Observer Unlimited

5 days

17 January

Advanced Bridge Resource Management

5 days

7 February

9 May

Advanced Shiphandling for Masters/Senior Deck Officers — (No equivalency)
Must have sailed as Chief Mate Unlimited

5 days

7 March

2 May

27 June

Advanced Shiphandling for 3rd Mates — 60 days seatime equiv. for 3rd Mates

10 days

29 November

3 January

28 February

28 March

16 May

13 June

Advanced and Emergency Shiphandling - First Class Pilots, Great Lakes

5 days

31 January

Basic Meteorology

5 days

14 February

Tug Training - ASD Assist

5 days

29 November

25 April

Dynamic Positioning — Induction (Basic)

5 days

24 January

7 March

Dynamic Positioning — Simulator (Advanced)

5 days

10 January

18 April

Dynamic Positioning — Revalidation

5 days

29 November

14 February

23 May

Navigational Watchkeeping Standardization & Assessment Program

5 days

13 December

24 January

28 February

18 April

13 June

TOAR (Towing Officer Assessment Record) — Third Mate (Unlimited or Great
Lakes) or 1600T Master License required AND OICNW required

5 days

14 February

High Risk and Emergency Shiphandling for Masters (Must have completed
Advanced Shiphandling for Masters and sailed as Master)

5 days

13 December

10 January

18 April

16 May

23 May
2, 5, 16, 19 May 9 June

Medical Courses

Radar Courses

Deck Courses

www.amo-union.org
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Deck Upgrade — STCW 2010 — Management Level (NVIC 10-14) — If sea service or training towards management level (Chief Mate/Master) upgrade started ON OR AFTER 24 March 2014 you
must adhere to this new program of training. Completion of both required and optional courses listed below will include all Task Assessments required by NVIC 10-14, providing ECDIS, GMDSS and ARPA have been previously completed.
Upgrade: Shiphandling at the Management Level

10 days

17 January

7 February

14 March

18 April

2 May

6, 20 June

Upgrade: Advanced Meteorology — Requires after-hours homework

5 days

29 November

6 December

21 February

21 March

25 April

23 May

Advanced Stability

5 Days

6 December

10 January

21 February

14 March

2 May

27 June

Search & Rescue

2 days

6 January

Management of Medical Care

1/2 day

1 December

5 January

30 March

27 April

4 May

15 June

Leadership & Management

5 Days

6 December

17 January

14 March

16 May

Advanced Cargo — Optional for task sign-off

5 Days

13 December

24 January

14 February

4 April

27 June

Marine Propulsion Plants — Optional for task sign-off

5 Days

13 December

24 January

14 February

16 May

6 June

Advanced Celestial — Optional for task sign-off

5 Days

29 November

7 March

25 April

6 June

Advanced Navigation — Optional for task sign-off

5 days

31 January

4 April

27 June

Basic Electricity

10 days

10 January

7 March

16 May

Diesel Crossover

4 weeks

Please Call

Engine Room Resource Management (Simulator)

5 days

31 January

Gas Turbine Endorsement

10 days

Please Call

Marine High Voltage Safety Course (Simulator)

5 days

29 November

7 February

9 May

Hydraulics / Pneumatics

5 days

6 December

21 March

6 June

Machine Shop

10 days

14 February

6 June

Programmable Logic Controllers (PLCs)

5 days

24 January

21 March

2 May

Refrigeration & Air Conditioning

5 days

29 November

17 January

14 March

25 April

Steam Endorsement

4 weeks

24 January

Marine Controls and Instrumentation

10 days

28 March

31 May

Welding & Metallurgy Skills & Practices — Open to eligible Chief Mates and
Masters on a space available basis. Interested participants should apply
online and will be confirmed 2 weeks prior to start date.

2 weeks

6 December

31 January

28 March

2 May

Engineering Courses

2 May

22 June

Engine Upgrade — STCW 2010 — Management Level (NVIC 15-14) — If sea service or training towards management level (1A/E-Chief Eng.) upgrade started ON OR AFTER 24 March 2014, you must
adhere to this new program of training. Completion of both required and optional courses listed below will include all Task Assessments required by NVIC 15-14. By completing the series, no expiration limitation will be
placed on your STCW credential. See STAR Center’s website for full details: https://www.star-center.com/stcw2010-engine.upgrade.html
Leadership & Managerial Skills (G500 as amended) — REQUIRED

5 days

6 December

17 January

14 March

16 May

ERM (E050 as amended) — REQUIRED (unless previously taken for gap
closing or original license)

5 days

31 January

2 May

Upgrade: Electrical, Electronics & Control Engineering (Management Level)
(E133 as amended) (UPGRADE with tasks) Required unless previously taken
for gap closing or original license

5 days

31 December

10 January

7 March

9 May

STCW Upgrade Task Assessment — General: This class is required by all
propulsion types (Motor, Gas and Steam) Licensed engineers — OPTIONAL:
Tasks can be signed off onboard

5 days

29 November

24 January

21 March

23 May

STCW Upgrade Task Assessment — Steam (E121 as amended) — OPTIONAL:
Tasks can be signed off onboard

5 days

Please Call

STCW Upgrade Task Assessment — Gas Turbine (E122 as amended) — OPTIONAL: Tasks can be signed off onboard

3 days

Please Call

MSC Training Program - The core MSC courses noted below are required for initial MSC employment. The other MSC courses are only required as assigned duties require.
CORE Basic CBR Defense - Refresher required every 5 years

1 day

3 December

21 January

11 February

3 March

12 May

16 June

CORE Damage Control - Refresher required every 5 years

1 day

1 December

20 January

9 February

2 March

11 May

15 June

CORE Helicopter Fire Fighting - Refresher required every 5 years

1 day

2 December

19 January

10 February

1 March

10 May

14 June

1/2 day

3 December

21 January

11 February

3 March

12 May

16 June

2 days

18 January

28 February

9 May

13 June

CORE Marine Environmental Program (with CBRD) - Refresher required every

5 years

MSC Readiness Refresher — Must have completed full CBRD & DC once in career
MSC Watchstander — BASIC — Once in career, SST grads grandfathered

1 day

29 November

31 January

14 March

16 May

MSC Watchstander — ADVANCED — Annual required for all SRF members

1 day

30 November

10, 17
December

14, 28
January

1, 11, 25
February

MSC Ship Reaction Force — Required every three years for SRF members and
must have Basic and a valid Advanced Watchkeeping and a valid Small Arms

3 days

1 December

2 February

16 March

18 May

Small Arms — Initial & Sustainment (Refresher) Training — Open to
members & applicants eligible for employment through AMO (w/in 1 year) or
MSC on MARAD contracted vessels.

4 days

6, 13
December

10, 24 January

7, 21 February

7, 28 March

11, 15 March

1, 22, 29 April

13, 17, 27 May

18, 25 April

9, 23 May

6, 20, 27
June

10, 24 June

Self-Study, CDs and Online Courses
Anti-Terrorism Level 1

Online

DOT Hazardous Materials Transportation Training

Online

EPA Universal Refrigerant Certification Examination
Qualified Assessor
Vessel General Permit — EPA

Self Study
Online
On Campus in conjunction with other classes

NOTICE: AMO members planning to attend STAR Center in Dania Beach, Florida — either to prepare for license upgrading or to undergo specialty training—are asked to call the school to confirm course schedule and space
availability in advance.
NOTICE OF NON-DISCRIMINATION POLICY AS TO STUDENTS: The Simulation, Training, Assessment and Research Center (STAR), established under the auspices of the American Maritime Officers Safety and Education Plan,
admit students of any race, color, national and ethnic origin or sex to all the rights, privileges, programs and activities generally accorded or made available to students at the Center. It does not discriminate on the basis of
race, color, national or ethnic origin or sex in administration of its educational policies, admission policies and other programs administered by the Center.
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ONLINE Blended Management Level Upgrade Classes (Deck and Engine) — STAR Center is offering the following courses ONLINE. WHERE SHOWN, FULLY ONLINE CLASSES INCLUDE ALL ASSESSMENTS AND TRAVEL TO STAR CENTER IS NOT REQUIRED. By USCG approval requirements, Practical Exercises and Competency Assessments for blended courses will have to be taken at STAR
Center. This will be scheduled in a comprehensive 5-day session.
Leadership and Management (Deck and Engine) - FULLY ONLINE

5 Days

14 March

Upgrade: Advanced Meteorology (Deck)

3 Days

29 November

Advanced Navigation (Deck)

3 Days

4 April

Marine Propulsion Plant (Deck)

3 Days

14 February

Advanced Stability (Deck) FULLY ONLINE

5 Days

21 February

Advanced Cargo (Deck) FULLY ONLINE

5 Days

14 February

Advanced Celestial (Deck)

4 Days

25 April

Upgrade: Electrical, Electronics, & Control Engineering (Engine) FULLY ONLINE

5 Days

7 March

Combined Basic and Advanced Low Flash Point Fuel Operations FULLY ONLINE

5 Days

31 January

LNG Tankerman PIC - FULLY ONLINE

8 Days

16 March

Tankerman PIC DL - Classroom - FULLY ONLINE

5 Days

31 January

Vessel Security Officer (VSO) - FULLY ONLINE

3 Days

7 February

Safety Officer Seminar - FULLY ONLINE

2 Days

Please Call

Half-Day

1 December

5 January

30 March

27 April

Upgrade: Advanced Meteorology (Deck)

2 Days

2, 15
December

28 February

2, 28 March

28 April

Advanced Navigation (Deck)

2 Days

13 December

28 February

7, 28 March

4 April

2 May

Marine Propulsion Plant (Deck)

2 Days

13, 15
December

24, 28
February

3, 7, 28, 31
March

4 April

2, 5, 9 May

Advanced Stability (Deck)

2 Days

Please Call

Advanced Cargo (Deck)

1 Day

Please Call

Upgrade: Electrical, Electronics, & Control Engineering (Engine)

1/2 Day

Please Call

Combined Basic and Advanced Low Flash Point Fuel Operations

1 Day

Please Call

Advanced Celestial (Deck)

2 Days

13, 15 Dec.

3, 31 March

5 May

15 June

Tankerman PIC DL - Classroom

1 Day

Please Call

Management of Medical Care

25 April

16 May

27 June

4 May

15 June

Assessments (at STAR Center) DECK and ENGINE

register@star-center.com H FAX: 954-920-3140
If possible, please use the secure online course application:
https://www.star-center.com/forms/reg.mbr.live.html
NAME:

DATE:

ADDRESS:
CITY:

STATE:

HOME PHONE: (

)

ZIP CODE:

CELL PHONE: (

STAR Center “No Show” Policy for Registered and Confirmed Students: STAR Center
students who are enrolled and who have been confirmed are REQUIRED to notify STAR Center at least 48 hours prior to the start date of a course when a short notice change arises
such that they will no longer be able to attend by contacting Student Services by phone at
(800) 342-3220 Ext. 201, (954) 920-3222 Ext. 201, or by e-mail: register@star-center.com.
STAR Center values all our AMO Plans Participants’ time and efforts and understands issues
may arise that will impact schedules and travel. However, “No Show” students impact other
AMO Plans Participants who may be on a wait list and could fill the unused seat. We therefore
ask that our enrolled and confirmed students respect the needs of their fellow AMO students
and contact STAR Center as noted above so their seat may be filled. The circumstances of “No
Show” students will be reviewed as necessary. Those who are repeat “No Show” students may
have all future STAR Center enrollment applications wait-listed for the requested course(s)
until all other AMO participants are accommodated.

Desired Course(s)

Preferred / Alternate Start Date

/
/
/
/

)

E-MAIL ADDRESS:
MARINER REFERENCE NUMBER:
UNION CARD / APPLICANT NUMBER:

SSN (LAST 4 NUMBERS):

MOST RECENT VESSEL:

Lodging / Accompanying Guest Information

COMPANY:
CURRENTLY ASSIGNED TO A VESSEL UNDER MSC OPERATIONAL CONTROL (Y/N) ?
DATE ASSIGNED:

DATE DISCHARGED:

CURRENT LICENSE:

EXPIRATION DATE:

Check IN Date:

/

/

Check OUT Date:

(Day before class starts)

Spouse / Guest / Significant Other

/

/

(Day after class concludes)

Relationship

Age (if Minor Under 18)

Please call or e-mail to confirm your class at least two (2) weeks prior to course
start date. In the event of a Waiting List, your place will be released two (2)
weeks before the scheduled start date if we have not heard from you.

To confirm course registration, please call: (800) 942-3220 Ext. 201
For course attendance confirmation, please call: (800) 942-3220 Ext. 200
H YOU MUST BE FIT FOR DUTY TO ATTEND CLASSES H
STAR Center Use Only / Tracking Number:

Students must be “fit for duty” and guests must be capable of performing “activities of daily
living” without assistance. All Minors under 18 must be accompanied by an adult at all times
while at STAR Center. Include ages of all Minors under 18 on list above.
[ ] Check if baby crib required

Lodging Remarks / Requests:

STAR Center admits students of any race, color, national and ethnic origin or gender.
www.amo-union.org
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DIRECTORY
OFFICES

AMO NATIONAL HEADQUARTERS

DANIA BEACH, FL 33004-4109
601 S. Federal Highway
(954) 921-2221 / (800) 362-0513
Paul Doell, National President
Mobile: (954) 881-5651
pdoell@amo-union.org
Extension 1001 / FAX: (954) 926-5112
Robert Rice, National Secretary-Treasurer
Mobile: (954) 295-6160
brice@amo-union.org / Extension 1004
William Barrere, National Executive Vice President
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Gen. Van Ovost becomes 14th commander
of U.S. Transportation Command
The following article was released October 15
by the U.S. Transportation Command.
SCOTT AIR FORCE BASE, Ill. -- U.S. Air
Force Gen. Jacqueline D. Van Ovost took
command of U.S. Transportation Command
(USTRANSCOM) in a ceremony here today,
becoming the first female officer to lead
the global combatant command.
Van Ovost succeeds Gen. Stephen
R. Lyons, the first Army officer to lead
USTRANSCOM. Lyons retired today after 38
years of military service.
U.S. Secretary of Defense Lloyd J.
Austin III presided over the ceremony. He
said Lyons is a tough act to follow, but Van
Ovost is exactly the right person for the job,
describing her as a legend of a leader.
“She’s led at nearly every level of
command, most recently at the helm of
Air Mobility Command, where she played a
key role by supplying planes and personnel
for the Afghan airlift,” Austin said. “At the
height of the NEO [Noncombatant Evacuation Operation], an aircraft was taking off
from Kabul airport every 45 minutes. This
kind of real-world combat achievement
underscores something crucial. General Van
Ovost, in the 21st century, careers like yours
are a fighting imperative.”
In addition to recent operations in
Afghanistan, Austin highlighted the strategic advantages USTRANSCOM provides to
the nation and its ability to align mobility
resources to the highest strategic priorities

USTRANSCOM photo by Tara Stetler

Army Gen. Stephen R. Lyons passes the command guidon to Air Force Gen. Jacqueline D.
Van Ovost as she takes over as new commander of U.S. Transportation Command (USTRANSCOM) at Scott Air Force Base, Ill., Oct. 15, 2021.The passing of a guidon serves as
a visual to symbolize a change in command. Van Ovost is the first female commander of
USTRANSCOM; she takes over for Lyons, the first Army commander.
of the Department of Defense (DOD).
He said that on any given day, 115
railcars are moving DOD equipment, 33
ships are getting underway, 1,500 trucks
are delivering cargo and every two minutes
planes are hauling supplies, refueling
aircraft, and moving patients.

STAR Center campus update
At their November 3, 2021 meeting, the Board of Trustees of the AMO Safety and
Education Plan directed STAR Center to prepare to open the on-campus galley and
dining area for in-person dining starting on January 3, 2022, provided local COVID
conditions remain safe.
Accordingly, starting January 3, STAR Center will provide for in-person
dining during meal times with practical protocols in place. Students will have the
option to dine-in or get their meals to go. There will also be a covered outdoor
dining area where students can dine.
The AMO Safety and Education Plan trustees will continue to monitor and
evaluate conditions on campus and in the local community, and where appropriate,
make additional changes to current COVID protocols at STAR Center.

Austin said those are just ordinary
operations, but also that the past year for
USTRANSCOM was anything but ordinary.
USTRANSCOM led the nation through
the global pandemic with mitigation
efforts, delivery of supplies and vaccines,
and by sponsoring critical particle airflow
and testing studies onboard commercial
aircraft, which established industry-wide
safety standards for passengers. Lyons was
also directed to activate the Civil Reserve
Air Fleet (CRAF) for just the third time and
used CRAF for the first time to transport
civilians.
“You had to keep the American
military moving during a historic pandemic;
and you delivered. You had to execute a
complex retrograde in Somalia; and you
delivered. You had to conduct the largest noncombatant evacuation airlift in
American history in Afghanistan; and you
delivered,” he said. “You conducted the
largest NEO airlift in American history — in
just 17 days.”

Austin said USTRANSCOM soared over
the normal high expectations for the command under Lyons’ leadership and forged
“a global transportation network that is
stronger and faster than ever, and even
more secure, hardened, and sustainable.”
As commander, Lyons focused on five
priorities to champion transportation and
logistical issues: Sealift recapitalization, air
refueling capacity, cyber resiliency, digital
modernization and the program responsible
for moving DOD personnel, their families
and their personal property.
Lyons also advocated for partnerships with industry to develop an innovative
space transportation prototype to deliver
cargo to any place on the globe within an
hour.
“When people ask me ‘How does
TRANSCOM do it? What is the secret to success?’ I tell them the truth. We are blessed
with incredible people from around the
globe,” Lyons said. “To the men and women
of TRANSCOM, it has been my greatest
honor to serve as your 13th commander.”
Lyons said he knows the command
will welcome Van Ovost with open arms
and that she is eminently qualified to lead
an enterprise of more than 116 thousand
logistics and transportation professionals
to meet a rapidly changing global security
environment.
After taking command, Van Ovost
said USTRANSCOM will remain committed
to providing military leaders a mobility
enterprise ready to deliver the immediate
force tonight, and to be the decisive force
when needed.
“I assure you USTRANSCOM will
defend our nation through rapid power projection and sustainment, while continuing
to build a unity of effort through the strong
bonds of our industry partners and our
allies and partners,” Van Ovost said. “We will
also remain committed to our most critical
asset — our people.”
Van Ovost expressed her appreciation for the leaders who chose her to serve
and thanked Lyons for his leadership and
service.
“We are all grateful to have been under your command and to have taken part
in your legacy,” she said. “It is an honor of
a lifetime to be selected to lead the United
States Transportation Command as we prepare to meet the challenges of tomorrow,
today. Together, we will deliver.”

AMO aboard the
Edwin H. Gott on
the Great Lakes

First Assistant Engineer Josh McInerney and Chief Engineer Larry Cervo conduct
fueling operations on the Edwin H. Gott in Two Harbors, Minn. in September.
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The Edwin H. Gott loads iron ore in Two
Harbors in September.

Third Assistant Engineer Josh Mize aboard
the Edwin H. Gott — American Maritime
Officers represents the licensed engineers
and stewards aboard the Key Lakes vessel.
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