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Liz Shuler elected president of the AFL-CIO
The AFL-CIO Executive Council August 20
elected Liz Shuler, a visionary leader and
longtime trade unionist, to serve as president of the federation of 56 unions and
12.5 million members. Shuler is the first
woman to hold the office in the history of
the labor federation. The Executive Council also elected United Steelworkers (USW)
International Vice President Fred Redmond
to succeed Shuler as secretary-treasurer,
the first African American to hold the
number two office. Tefere Gebre will continue as executive vice president, rounding out the most diverse team of officers
ever to lead the AFL-CIO.
The election of Shuler and Redmond
comes after the unexpected and untimely
passing of Richard Trumka, who served
as AFL-CIO president from 2009 until his
death on August 5, capping a more than
50-year career of dedication to America’s
unions and working people.
“I am humbled, honored and ready
to guide this federation forward,” Shuler
said after her election. “I believe in my
bones the labor movement is the single
greatest organized force for progress.
This is a moment for us to lead societal
transformations — to leverage our power
to bring women and people of color from
the margins to the center — at work, in
our unions and in our economy, and to be
the center of gravity for incubating new
ideas that will unleash unprecedented
union growth.”

“I could not be more excited to get
to work with President Shuler so we can
build on the labor movement’s legacy of
change, writing a new chapter that brings
the promise of union membership to workers across this country,” Redmond said.
“This is the right team at the right time to
help bring about the economic and social
justice America is hungry for.”
“Our country is at a crossroads. Now
more than ever, the labor movement is the
best vehicle to fight inequality, systemic

racism, and attacks on our basic rights
and freedoms,” said Gebre. “I am honored
to work with our historic team led by President Shuler and look forward to fighting
every day for working families.”
Shuler grew up in a union household — her father, Lance, was a power
lineman and longtime member of Electrical
Workers (IBEW) Local 125 at Portland General Electric and her late mother, Joyce,
worked as an estimator in the company’s
service and design department. In 1993,

Shuler was hired as an organizer at Local
125. When energy giant Enron Corp. tried
to muscle electricity deregulation through
the Oregon Legislature, Shuler worked
with a broad-based coalition of labor,
community and environmental activists to
challenge and ultimately overcome Enron’s
powerhouse lobbying campaign, a victory
that sparked her passion for mobilizing
workers to make change even when faced
with overwhelming odds.
In 1998, Ed Hill, then-secretary-treasurer of the IBEW, assigned Shuler to California where she mobilized IBEW members
to help defeat Prop. 226, the so-called
paycheck protection initiative that threatened to silence union members in the
political process. That victory prompted
John J. Barry, then president of the IBEW
at that time, to hire her as an international
representative in the union’s Political/Legislative Affairs Department in Washington,
D.C. In that role, Shuler ran grassroots
political mobilization efforts and lobbied
Congress on a range of issues important
to working families. In 2004, she was
promoted to assistant to the international
president, where she served President Hill,
who had succeeded to that position, in
driving the agenda of the nearly 1-million
member union.
In 2009, she joined forces with
Trumka, becoming the first woman elected
AFL-CIO — Continued on Page 5

AMO jobs secure as SEACOR acquires U.S. Shipping
In a transaction that closed August 13,
SEACOR Holdings acquired AMO-contracted U.S. Shipping Corp. (USSC), a
privately-owned provider of long-haul
marine transportation for chemical
and petroleum cargoes in the U.S.
coastwise trades, operating under the
Jones Act.
American Maritime Officers will
continue to represent all licensed officers working aboard the U.S. Shipping
Corp. vessels, which for the immediate
future will continue to operate under
the terms of the existing AMO-USS
Transport contract.
However, USSC’s fleet of six

vessels will be reduced to five later
this year when the tanker Chemical
Pioneer is retired from service.
In addition to the Chemical Pioneer, the vessels currently operating
in the USSC fleet are the Houston and
the ATBs Freeport, Galveston, Brownsville and Corpus Christi.
“Combining these two fleets
and operating teams will provide our
respective customers with enhanced
flexibility, best-in-class equipment,
and excellent service well into the
future,” said Dan Thorogood, CEO of
Seabulk, part of the SEACOR family
of companies.
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A report on the meeting between AMO and Rand Logistics
Paul Doell
President
Capt. Willie Barrere
Executive Vice President
John Clemons
Great Lakes Vice President
We met August 31 at the new headquarters of Rand Logistics LLC — the former
base of Great Lakes bulk cargo carrier
American Steamship Co. — in Williamsville, New York, a Buffalo suburb near the
Canadian border. That this longtime ASC
space had become occupied territory
under Rand Logistics was confirmed in
a February 17, 2021 press release noting
that Rand “is headquartered in Williamsville, N.Y.”
In this meeting, Rand Logistics
was represented by Rand Chief Executive
Officer and immediate past ASC President
Dave Foster, current ASC President Kevin
McMonagle and Rand-ASC Human Resources Director Craig Samuda.
We discussed several increasingly
important matters at considerable length:
Rand’s belief that AMO engineers and
mates in the ASC fleet can be displaced
from their jobs and assigned elsewhere
in the Rand structure, where they must
endure wage cuts and substandard
benefits to generate money to cover the
massive Rand debt these AMO members
had no hand in creating; the harmful
impact of the embarrassing, unnecessary
bareboat charter of five ASC vessels to
Rand’s Grand River Navigation Co.; the
otherworldly notion that Rand Logistics,
American Steamship Co. and Grand River
are freestanding units operating independently of each other; important quality
of labor and life and health and safety
issues; and the clear legal and regulatory
differences between U.S. Coast Guard-licensed merchant marine officers and
all-purpose unlicensed vessel crews.
Rand’s debt
AMO noted immediately that Rand
Logistics has compiled an abysmal
financial record and — as confirmed by
Securities and Exchange Commission
documents — has filed for bankruptcy
protection several times since at least
2012. Rand is in fact well accustomed to
loss — $982,000 in 2016, for example, and
a third-quarter 2017 loss of $615,000.
By contrast, American Steamship
Co. has operated profitably on the Great
Lakes since 1904, doing consistently well
— a $46.1 million profit in 2019, for example. ASC has done better in some shipping
seasons than in others, but this can be
said of every profitable and efficient
Great Lakes fleet. ASC has always been a
moneymaker.
Foster pointed out that ASC has
experienced debt in its time, and that debt
is both routine and unavoidable in any
business. But the difference here is that,
unlike Rand Logistics, ASC has managed
its debt well, often with the help of American Maritime Officers, while Rand has
www.amo-union.org

increased its debt load substantially.
In this context, Foster asked AMO to
speculate on why the Chicago-based GATX
Corp. had sold ASC to Rand in the first
place. We alluded to comments from GATX
in early comments in a G-Captain news
feature. For the record, G-Captain quoted
GATX President and Chief Executive Officer Brian Kenney: “As a leading operator
of self-unloading vessels on the Great
Lakes, ASC has been a strong contributor
for GATX since 1973. This sale allows GATX
to focus on our core franchises in global
railcar and aircraft spare engine leasing.”
On May 14, 2020, Rand Logistics
completed its acquisition of American
Steamship Co. for $260 million in private
equity funding. On May 14, 2020, Rand
signed on with Ally Bank of Utah for $370
million in new loans and other “financial
arrangements.”
This was no coincidence.
To secure this new Rand Logistics
debt, ASC put nine of its vessels on the
block as collateral, with the potential of
adding two ships to this list if necessary.
Upon default — the established Rand
Logistics pattern — these vessels would
be sold at auction.
The bareboat charter
This threat to American Steamship
Co. and to AMO jobs thickened from there
with this year’s bareboat charter of five
small-to-mid-sized ASC vessels — the
American Mariner, American Courage, H. Lee
White, Sam Laud and John J. Boland — to
Grand River Navigation Co., which itself
has grappled with bankruptcy.
This was no coincidence.
This murky bareboat charter developed essentially in secrecy. Despite what
President Doell had been told last February
in a phone call from ASC, the company did
not seek charter proposals from all other
Great Lakes-St. Lawrence Seaway bulk
cargo companies.
In a February 17 letter to President
Doell, ASC said it had “reached an agreement in principle to bareboat charter its
Class II and Class III vessels to another
carrier.” This letter did not identify Grand
River Navigation Co. as the chosen one.
Subsequent letters to AMO on February
26 and March 6 made no reference to
Grand River.
AMO later learned reliably that,
during the February 23-24 pre-season ASC
senior officers’ conference, Rand Logistics
disclosed via a slide presentation that
it intended to bareboat charter the five
vessels to Grand River Navigation Co.
Once in place by mid-March, the
bareboat charter cost 40 AMO engineers
and mates their jobs on the five vessels.
These highly skilled, experienced and
dedicated but displaced AMO members
were told by ASC to apply directly to Grand
River for continued employment on the
five vessels — with wage cuts averaging
$31,000 a year and vague summaries
of retirement and health care benefits
available from Grand River — which has
a collective bargaining agreement with
the International Organization of Masters,

Mates and Pilots.
Only five individuals complied with
this ASC directive, surrendering their AMO
membership and all that goes with it. The
remaining 35 have since held fast to honor
and principle, and AMO has been able to
place these heroic vessel officers to jobs
elsewhere.
In our meeting, the Rand representatives denied that there was anything
inappropriate or devious about the bareboat charter — an argument in defensive
harmony with arguments posed by ASC in
earlier letters to AMO.
ASC had insisted that the charter
was not subject to the “sales and transfer” provision of the AMO-ASC collective
bargaining agreement — despite having
transferred the five vessels to Grand River
— because ASC had maintained both ownership and management of the tonnage.
This ASC position was at conspicuous odds
with the U.S. Coast Guard’s fitout report
identification of Grand River as the operating manager of the five ships.
It is understood Lakes-wide that
this bareboat charter deal has not worked
well for Rand Logistics. Operation of the
five vessels under Grand River Navigation
has been marred thus far by several documented incidents reflecting widespread
incompetence, by Grand River’s inability
to recruit and retain qualified vessel
officers (to the point of posting a want ad
seeking a First Class Pilot, “no experience
necessary”), by manipulation of officer
and crew complement data to meet the
Coast Guard’s COI requirements, by severe
health and safety violations confirmed by
the Coast Guard, by substandard meals
that could cause or aggravate illness
(meals the Rand Logistics executive team
would never accept for themselves), and
by miserably deficient officer and crew
accommodations.
If Foster and his management
underlings are at all troubled by this public
relations disaster or by the potential
for major casualties under the bareboat
charter, they provided no hint of it during
our meeting.
Nevertheless, the bareboat beat
goes on. Foster said the arrangement
with Grand River Navigation Co. “is for
the long term.”
It is evident at this point that Rand
Logistics ordered this bareboat charter
long before it was actually in place — possibly as early as May 14, 2020. The fix was
in well ahead of the shift of the American
Mariner, American Courage, H. Lee White,
Sam Laud and John J. Boland to Grand
River Navigation.
The ‘independence’ myth
In an undated “good day” circular
distributed to unknown recipients earlier
this year, Rand Logistics announced the
company’s business and leadership structure resulting from Rand’s acquisition of
American Steamship Co. in May 2020.
“Rand Logistics Inc. and American
Steamship Co. will continue to operate as
independent entities,” said this circular,
which was signed by Dave Foster as “Chief

Executive Officer, Rand Logistics.”
This notice advised as well that ASC
“will continue to operate its fleet with the
primary focus on providing the high level
of service that its customers anticipate
and value,” while Rand Logistics “will
continue to seek opportunities to grow its
business and renew its asset base.”
Some clarification and interpretation are necessary here. ASC has for
many years provided “the high level of
service that its customers anticipate and
value” only with the practical help of its
longtime contractual partner, American
Maritime Officers, and the only “opportunities” Rand Logistics seeks are often
cruel ways to meet its large and growing
debt obligations.
In this circular, Foster said Rand’s
intent is to pursue “organizational
streamlining and restructuring” in ways
that suggest anything but independence
for ASC. Foster said he “will continue as
the Chief Executive Officer of American
Steamship.” Foster was president of ASC
until Rand Logistics acquired this fleet in
May 2020.
Where does Grand River Navigation
fit in this “streamlining and restructuring”? It surfaces in what Foster referred to
as a “top-to-bottom strategic review” that
ended with Dave Foster alone at the top
and everyone else at every level in Rand
Logistics, American Steamship Co. and
Grand River Navigation Co. looking up from
the bottom for direction.
These “independent entities” are in
fact one company, with Rand Logistics CEO
Dave Foster at the helm — the ultimate,
absolute authority over all matters.
This important point was made clear
long before the Rand structural circular
made its rounds. A Rand press release on
May 14, 2020 — Acquisition Day — included specific references to “the combined
company’s diverse fleet,” “our combined
24-vessel fleet,” and “fleet synergies.”
In this press release, Foster himself
referred to Rand Logistics, American
Steamship Co. and Grand River Navigation Co. as “a truly unique company,” “the
combined company” and “one of the premier transportation companies in North
America” — with each characterization in
the singular, not the plural.
At one point on this specific topic,
Foster appeared startled when he was
asked: “Given your exclusive and unrestrained power in Rand Logistics, can you
revoke the bareboat charter unilaterally
and bring the five vessels back to ASC and
to AMO contract?”
After a long pause, Foster replied:
“I don’t know!” He said he would have to
consult with legal counsel. Rand, ASC and
Grand River rely theoretically on different
attorneys, but lawyers always tender legal
and practical advice to their clients — and,
in this specific case, Dave Foster is the
only client who matters.
The food and nutrition issue
When we brought up the inseparable
Rand Logistics — Continued on Page 3
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Change of command at Military Sealift Command Atlantic
The following article was released by Military Sealift Command.
Military Sealift Command in the
Atlantic changed hands when Navy
Capt. Daniel E. Broadhurst relieved Navy
Capt. Janice G. Smith as commodore of
Norfolk-based Military Sealift Command
Atlantic (MSCLANT) during a change of
command ceremony held aboard USNS
Comfort (T-AH 20) at Naval Station Norfolk,
August 27, 2021. MSC Commander Rear
Adm. Michael A. Wettlaufer presided over
the ceremony.
During the ceremony, Wettlaufer
acknowledged that even though there
was a global pandemic happening when
Smith took command, she remained
poised and fully engaged in executing
his three priorities: Health and Safety
of the Force, Mission Assurance, and
Warfighting Effectiveness. He said, Smith
has done what all great commanders do,
leaving the command in a better place
than she found it.
Smith credited the success of
her tenure to the entire MSCLANT staff,
representatives from MSC’s six out-ports,
ship masters, and both civil service and
contract mariners. “I have truly enjoyed
my tenure here, and I am grateful to have
had the opportunity to work with and learn
from all of you. As a career surface warfare officer, reporting to Military Sealift
Command was a new and unique chapter
in my career, and I cannot thank all of you
enough for the inspiration you provided to
me during my time as commodore.”
Smith will assume duties as the
chief of staff for MSC headquarters in
Norfolk.
A native of Jamaica West Indies,
Smith assumed command of MSCLANT in
March 2020, overseeing 1.1 million tons
of strategic cargo loads and discharges, the delivery 100 million gallons of
petroleum products, and more than 640
million pounds of ordnance. Likewise, she
commanded MSC Combat Logistics Force

Rand Logistics
Continued from Page 2
issues of food, nutrition and health on
the six ASC “thousand footers” operating
outside of the bareboat charter, we cited
specific complaints lodged with us by AMO
engineers and mates — grim accounts of
spoiled fruit, shortages of eggs, milk and
meat, officers bringing their own groceries
aboard at their own expense and families
sending prepared meals to AMO members
via the Great Lakes mail boat — the Rand
contingent provided what appeared to be
an honest, attentive response.
The problems, they said, were
the food vendors and “supply chain”
disruptions, not the cost of the meals.
They explained what Rand Logistics was
doing to correct these deficiencies and
inefficiencies.
We reminded them that inadequate meals aboard vessels where AMO
members live during the nearly yearlong
AMERICAN MARITIME OFFICER
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Military Sealift Command in the Atlantic (MSCLANT) changed hands when Navy Capt.
Daniel E. Broadhurst (right) relieved Navy Capt. Janice G. Smith (center) as commodore of
Norfolk-based Military Sealift Command Atlantic during a change of command ceremony
held aboard USNS Comfort at Naval Station Norfolk, August 27, 2021. MSC Commander Rear
Adm. Michael A. Wettlaufer (left) was the guest speaker at the ceremony.

Greeting departing Commodore, Military Sealift Command Atlantic, Capt. Janice Smith
during the change of command ceremony at Naval Station Norfolk August 27 were (left to
right) Captain Christi Westphal, USNS Yano; American Maritime Officers National Secretary-Treasurer Bob Rice; and Captain Alexandra Hagerty, USNS Shughart.
ships, supporting 14 deployments, eight
major fleet exercises, and three fleet ordinance moves. Smith said, MSC’s logistics is
the lifeblood of the Navy’s military forces.
“As the nation’s premier maritime
transportation organization,” Smith said,
“our mission is to empower warfighting
capabilities by boldly sailing the world’s
ocean to provide assured logistic service

support to the Navy’s warfighters. Simply
put . . . MSC exits to provide unfailing
support to America’s warfighters during
peacetime and war. What MSCLANT does
on a daily basis is very impressive and
important. The impact of sustaining
warfighters and warfighting effectiveness, directly contributes to our National
Defense Strategy.”

shipping season could result in poor
health, putting strain on the all-important AMO Medical Plan each year, forcing
increased employer contributions to this
Plan, and adding to the individual stress
arising from having to concentrate on the
job while hungry.
We presented this as a moral issue
centered on universal human need, a
crisis that inspired widespread discontent among the AMO engineers and mates
working the six “thousand footers.”

mates because Rand-ASC cannot — or will
not — recruit qualified unlicensed deck
personnel.
In this context, AMO made the applicable professional distinctions between
officers and crews more than clear.

The additional mates
The conversation shifted to the
employer’s requests for additional mates
as provided for in the AMO-ASC collective
bargaining agreement. These extra mates
are paid 3rd mate wages, but they are
expected to do AB work as well without
additional compensation.
AMO understands the need to meet
COI requirements and keep the vessels
operating, but we object to the inappropriate burden placed on these AMO

Agreement on long-term ‘thousand
footer’ work
The bareboat charter controversies
and the apparent stalemate at this point
notwithstanding, AMO and Rand agreed
easily on the need for a long-term collective bargaining agreement covering the
fleet’s six “thousand footers” — assuming,
of course, that these vessels are not sold
off to help satisfy Rand’s $370 million debt
to Ally Bank of Utah.
The interests expressed in our
meeting were mutual — Rand needs the
licensed seagoing professionals only AMO
can provide for the “footers,” and AMO
must protect the interests of the engineers and mates our union represents
aboard these large vessels.

During Smith’s ceremony, she spoke
very highly of USNS Comfort’s support of the
COVID-19 relief mission in New York City.
“How our civil service mariners and medical
staff conducted themselves during a national crisis was nothing short of amazing,
casting their own fears aside to support the
mission. They really went above and beyond
the call of duty on this one.”
After the official orders were
read, Broadhurst assumed all duties and
responsibilities as MSCLANT commodore. “We need leaders who demonstrate
both operational excellence and strong
character to propel our Navy forward. Our
greatest strength is the incredible pool of
talent we attract, and we bear witness to
this fact today. Daniel, you are the right
leader at the right time to take command
of MSCLANT,” said Wettlaufer.
Addressing his team for the very
first time, Broadhurst said, “I have heard
my whole life of the sacrifice and service
of merchant mariners in our nation’s history. And I am grateful for this opportunity
to work closely alongside them. And to the
staff and ships of MSCLANT, in particular, I
look forward to working with you all as we
continue to focus on our vital mission, our
talented people, and the care of our ships.”
Broadhurst, a native of Suffield,
Conn., received his commission through
the Naval Reserve Officer Training Corps
at the University of Florida in 1998. He
holds a master’s degree in Organizational
Management from The George Washington
University and in National Resource Strategy from the National Defense University’s
Eisenhower School.
He served as an executive officer of
USS Stout (DDG 55) from September 2015 to
January 2016, deploying to Fifth Fleet with
the Dwight D. Eisenhower Carrier Strike
Group. He then served as commanding
officer from May 2017 to August 2018. Stout
was recognized with the Battle “E” Award
by Destroyer Squadron (DESRON) Two Six
for 2018.
The parties agreed to begin negotiations once current contract commitments
are met elsewhere. A target time was set
for late October 2021. AMO members in the
fleet will elect representatives from within
their ranks to join AMO officials and representatives at the bargaining table and to
participate openly at every turn.
Meanwhile, AMO has grievances arising from the bareboat charter and other
matters moving — albeit slowly — through
procedure, and other legal strategies are
underway. AMO members will be advised of
all developments as they occur.
A footnote: AMO members who have
occasion to visit the corporate office in
Williamsville, New York, will notice that the
sign outside the building says “American
Steamship Company.” This indicates only
that Rand Logistics has not yet gotten
around to replacing the sign. This specific
angle was not discussed in our meeting, but
the writing on the bulkhead suggests we
have it right.
www.amo-union.org
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Sealift strategy and AMO jobs
An evolving strategy to restructure the
Military Sealift Command and Maritime
Administration defense shipping fleets
attempts to balance national security
requirements with seagoing capabilities but
puts U.S. merchant mariner jobs at real risk
between fiscal years 2022 and 2027.
This strategy — based on budgets
and potential sealift need worldwide —
emerged in a memo from Transportation
Command in the Department of Defense to
MSC and MARAD in November 2020. However, the effort was delayed significantly by
the Presidential transition resulting from
last year’s election.
According to the TRANSCOM memo,
the strategy is subject to “updates” twice
each year to reflect White House budget
proposals and to conform to “programmatic
decisions and results of the fiscal 20222026 program review.”
TRANSCOM’s memo cited the National
Defense Sealift Fund authorized by Congress in 1994 and strategic sealift analyses
dating from 2009 to 2019. Each of these
studies confirmed the need for private
sector U.S. merchant mariners to staff both
the MSC surge fleet and MARAD’s Ready
Reserve Force during defense mobilization
in an overseas conflict.
The TRANSCOM initiative — “primarily focused” on roll-on/roll-off
capacity — addresses the MSC surge and

prepositioned fleets, the RRF, fast sealift
ships, LMSRs, aviation support ships and
auxiliary crane ships. A ship’s age and its
condition will determine “vessel disposition,” its standby port placement and its
active or reserve status.
Decisions made in fiscal 2021
have already resulted in what TRANSCOM
referred to as “inactivation,” “downgrade”
or “retirement” of the Flickertail State, the
Grand Canyon State, the Cape May, the Cape
Mohican and the OPDS tanker Petersburg.
The chart accompanying the
TRANSCOM memo set an approximate timeline for the further removal from service of
several additional ships over several years.
This is expected to begin in fiscal
2022 with the Martin and the Wheat and
continue in 2023 with the Pless, Kocak,
Obregon, Shughart and Pollux.
The Altair may be retired in 2025, and
others — the Bellatrix, Capella, the Bob Hope,
Fisher, Mendonca, Brittin and Benavidez may
be withdrawn from service between 2023
and 2053.
The AMO employer companies affected by this schedule thus far are Crowley
Government Services, OSI, TOTE Services,
Pacific Gulf Marine and the USMMI division
of Maersk Line Ltd.
The chart covers an additional 33
RRF ships operated by other companies employing engine and deck officers represent-

ed by other unions, but contract awards in
the interim could transfer vessel management and operation to AMO employers by
the end of the estimated schedule.
The TRANSCOM memo acknowledged
Congressional authorization to acquire four
replacement ships on the world market in
fiscal 2022 and anticipated the acquisition
of five ships per year between fiscal 2022
and fiscal 2024 and four ships in fiscal 2025
— all of which would — presumably — be
subject to competitive bidding among U.S.flag shipping companies.
TRANSCOM will require MSC and MARAD to “maintain at a minimum 85 percent
overall availability ... on any given day.”
All officers and crewmembers assigned to these vessels would be required
to undergo “training, qualification and
certification” in CBRD and Antiterrorism/
Force Protection.
This disturbing layout remains subject to change as the TRANSCOM strategy is
reviewed twice each year as required, and
as circumstances worldwide may require.
The intent appears to be to shift principal
concern from potential threats in the Middle
East and Southwest Asia to Russia and
China, but new turmoil in Afghanistan under
Taliban rule and a resurgent ISIS could
result in strategic status quo.
TRANSCOM, MSC and MARAD will
consult on specific options when “pro-

gram and budget submissions differ from
the programmatic guidance provided by
TRANSCOM and when the Congressionally
approved budget differs from the program
and budget submissions.”
Therein lies a key point. Presidential
budget proposals are just that — proposals.
Congress alone determines what the federal
government can spend each fiscal year, and
the numbers have worked generally well for
AMO and for the U.S. maritime industry in
military support services and in commercial
markets under a broad, bipartisan support
base in the House of Representatives and
in the Senate. We will tighten our union’s
interaction with all lawmakers on defense
shipping issues.
In a new and equally disturbing
related but separate development, the
President’s fiscal 2022-2023 budget proposal recommends that the five Bobo-class
prepositioned ships and possibly all vessels
serving the U.S. Marine Corps be placed in
ROS during the two-year spending cycle,
and it, too, is subject to Congressional
approval.
Meanwhile, AMO Gov’t Relations
Vice President Chris Spain will continue to
track these developments day-by-day and
discuss them personally with key contacts
at TRANSCOM, MSC and MARAD.
AMO members will be advised of
timeline revisions and other developments
as they occur.
Paul Doell
August 27, 2021

MSC conducts underway replenishment operations
with tanker Empire State off Southern California coast
The following article was published by
Military Sealift Command. American Maritime
Officers represents all licensed officers
aboard the tanker Empire State.

Off the coast of Southern California
Military Sealift Command’s long-term chartered motor tanker ship Empire State (T-AOT
5193) conducted connected at-sea refueling

operations (CONSOL) with three MSC Combat
Logistics Fleet (CLF) ships July 11 to 14.
Empire State conducted five CONSOL
events with MSC dry cargo ammunition
ships USNS Matthew Perry (T-AKE 9) and
USNS Washington Chambers (T-AKE 11) and
the MSC fleet replenishment oiler USNS
Henry J. Kaiser (T-AO 187), delivering nearly
4 million gallons of diesel ship fuel.

CONSOLs with tankers is nothing new
for MSC. MSC reintroduced the ability to
conduct tanker to oiler CONSOLS-at-sea in
2015. In the 1980s and 1990s, MSC chartered Champion Class tankers (T5 tankers)
UNREPing Navy oilers was common place,
especially in the Navy’s 5th Fleet area of
Empire State — Continued on Page 12

MONTHLY MEMBERSHIP MEETINGS
Regular monthly membership meetings for American Maritime Officers will be
held during the week following the first Sunday of every month beginning at 1
p.m. local time. Meetings will be held on Monday at AMO National Headquarters (on
Tuesday when Monday is a contract holiday). The next meetings are scheduled to
take place on the following dates:

October 4, November 8
Military Sealift Command photo by Sarah Burford
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AMO Membership Assistance Program available to aid
AMO members hit by severe storms, natural disaster
The American Maritime Officers Membership Assistance Program is a voluntary disaster
relief fund established to aid AMO members, applicants for membership and AMO retirees
who suffer damage to their property as the result of severe storms and natural disasters,
such as Hurricane Ida.
Benefits from the AMO Membership Assistance Program are paid in varying amounts
determined exclusively by need.
The application for relief benefits under the Membership Assistance Program is available on the AMO website (https://www.amo-union.org/PDFs/mapapplication.pdf).
The Membership Assistance Program is a permanent, independent, tax-exempt and
voluntary disaster relief fund established by the AMO National Executive Board. AMO made

an initial contribution to the fund at its inception, and the fund is now sustained by individual
voluntary tax-deductible contributions.
AMO members can make tax-deductible voluntary contributions to the AMO Membership Assistance Program via authorized vacation deductions. The form is available online
(https://www.amoplans.com/Forms/Vacation/mapdeduction.pdf).
Contributions can also be made by sending checks or money orders to:
AMO Membership Assistance Program
601 S. Federal Highway
Dania Beach, FL 33004-4109

AMO aboard ATB Caroline McGee

Members of American Maritime Officers working aboard the tug Caroline McGee, with
the barge Commander, in August — here loading at the St. Marys cement dock in
Charlevoix, Mich. — included Captain Joshua Throop, Junior Mate Pete Kinsey, Senior
Mate Brandon Groh and Junior Mate Tom Davis.

AFL-CIO
Continued from Page 1
to the position of secretary-treasurer at
an AFL-CIO convention and the youngest
woman ever on the federation’s Executive
Council. As secretary-treasurer, she also
served as the chief financial officer, turning deficits into surpluses and steering the
federation through multiple fiscal crises,
including the COVID-19 pandemic.
In addition to her stewardship of
the federation’s finances, Shuler led the

AFL-CIO’s initiatives on the future of work,
retirement security, the clean energy
economy, public safety reform, workforce
development, and empowering women
and young workers. She is committed to
busting myths about labor, leveraging the
labor movement’s diversity for innovative
approaches to social justice and making
the benefits of a union voice on the job
available to working people everywhere.
Redmond has been a USW member since 1973, when he went to work at
Reynolds Metals Co. in Chicago. He became
active in his local union almost immediate-

ly, serving as shop steward and eventually
vice president. He served three terms as
local president.
For decades, Redmond served the
USW in various staff and leadership roles,
assisting local unions, developing and conducting training programs, and bargaining
contracts.
As international vice president for
human affairs, Redmond oversaw the
Civil and Human Rights Department, as
well as the union’s shipbuilding, health
care and public sector bargaining, and
worked with USW allies across the country

in responding to attacks on voting rights
and in combating economic inequality.
Redmond has a long history of leadership
on various boards, including the Coalition
of Black Trade Unionists and the A. Philip
Randolph Institute. In 2021, Redmond was
elected president of the Trade Union Confederation of the Americas, a prestigious
international post.
The terms of the three executive
officers run through June 2022, when
delegates to the AFL-CIO Convention in
Philadelphia will elect leaders for new
four-year terms.

AMO aboard Jones Act tanker Garden State

Members of American Maritime Officers working aboard the Jones Act tanker Garden State in July included Third Mate William Wood, Third Mate Stephen Kashalena, Captain
Chris Menezes, Chief Mate Pat Dowhan, Second Mate Jon Agliata, Second Assistant Engineer Eli Szydio and First A.E. James Tan.
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Maritime Trades Department celebrates 75th anniversary
The following is excerpted from articles
published by the Maritime Trades Department, AFL-CIO, with which American Maritime
Officers is affiliated through the Seafarers
International Union of North America. The
complete three-part series is available at
https://maritimetrades.org/news.
August 19, 1946 is the birthday of the
Maritime Trades Department, AFL-CIO.
On that date, in the city of Chicago,
American Federation of Labor (AFL) President William Green and Secretary-Treasurer George Meany, along with the 13 AFL
vice presidents, affixed their signatures to
the charter creating the MTD.
Receiving the document were
Joseph P. Ryan of the Longshoremen (ILA);
Harry Lundeberg of the Seafarers (SIU); W.
L. Allen of the Commercial Telegraphers
Union (now part of the Communications
Workers of America); Charles F. Mays of
the Masters, Mates & Pilots (MM&P); and
Joseph P. Clark of the Brotherhood of Firemen and Oilers (now part of the Service
Employees International Union).
In 1947, the department adopted a
policy of chartering Port Maritime Councils (PMC), which over time became the
grassroots backbone of the MTD. The first
councils were established in Milwaukee;
Cleveland; New Orleans; Duluth, MN; Ashland, WI; and Washington State (Columbia
River). By 1948, new PMCs had started in
New York City, Chicago, Detroit, Puerto
Rico and Savannah, GA.
By 1952, the AFL and the MTD realized that the department needed officers
and a constitution. Meeting in Chicago
in March, representatives from the SIU,
ILA, MM&P, Commercial Telegraphers and
Operating Engineers (IUOE) worked with
Harry O’Reilly of the AFL to craft a constitution. After its approval, the MTD elected
Brother Ryan as its first president, Lloyd
Gardner of the SIU as secretary-treasurer,
and Brother May as vice president to serve
until the MTD met in convention in September. Those delegates reelected Ryan and
Gardner to their posts while Jack McDonald of the IUOE became vice president.
In 1955, Harry Lundeberg of the SIU
was elected MTD president after the ILA
had been expelled from the AFL. That
same year, talks between the AFL and CIO
led to the merger of the two labor organizations, creating the AFL-CIO. Lundeberg
served until his passing in 1957, when
Paul Hall took the helm of both the MTD
and the SIU.
The Paul Hall era for the MTD ran
from 1957 until 1980.
In truth, he was involved before he
became the MTD president as he oversaw
the New York Port Maritime Council (PMC).
During Hall’s 23 years guiding the
department, the MTD increased its number
of affiliates, swelled its series of Port
Councils and expanded its influence.
The department launched a monthly
magazine that dealt with maritime and Labor issues. Topics included the Jones Act,
cargo preference, domestic shipbuilding,
fisheries, minimum wage, worker safety
and much, much more.
The MTD initiated a series of mariwww.amo-union.org

Michael Sacco became president of the
Maritime Trades Department in June 1988,
and is the longest serving president in the
department’s history. He is also President
of the Seafarers International Union, as
well as the Seafarers International Union
of North America, with which American
Maritime Officers is affiliated.
Below: Paul Hall addresses a Maritime
Trades Department legislative conference
in 1966. Hall became president of the MTD
in 1957 and served until his death in 1980.
Under his leadership, the MTD increased its
number of affiliates, swelled its series of
Port Councils and expanded its influence.

time seminars and lectures in Washington,
DC. Speakers included legislators, administration officials and shipping executives.
The programs proved so informative that
Port Councils hosted similar events around

the country.
However, the primary concern for
the MTD, its PMCs and its affiliates was
calling attention to the plight of the U.S.flag merchant fleet. Since World War II,

despite verbal support from Presidents
Eisenhower, Kennedy and Johnson, the
U.S. commercial fleet was shrinking. When
the Vietnam War broke out, World War
II-vintage cargo ships and tankers made
up a substantial part of the fleet.
When Hall passed away in 1980, the
national political consensus was more
conservative. Frank Drozak took over the
MTD presidency just as Ronald Reagan
came to the White House.
Drozak died in 1988, bringing Michael
Sacco to the bridge of the MTD as the
United States was about to rediscover how
valuable American mariners and ships
were to the nation’s armed forces and the
economy.
When Michael Sacco became
president of the MTD in June 1988, he
already was very well acquainted with the
department’s work in the nation’s capital
and at the grassroots level.
Sacco and the department have
made sure maritime and its issues remain
at the forefront.
Shortly after he took over, U.S. military activity in the Middle East reminded
Americans how important U.S.-flag
shipping is to the national defense and
the economy.
As American forces were sent to
free Kuwait from Saddam Hussain’s Iraq in
1991, military planners thought they could
rely on vessels owned by Americans but
registered overseas and crewed by foreign
mariners. The nation soon discovered the
difference between those ships and the
ones sailing under Old Glory crewed by
American-civilian mariners. As the head
of the U.S. Transportation Command, Air
Force General Hansford Johnson, told the
MTD Executive Board in February 1991,
“We literally had a steel bridge across the
ocean. I cannot find a more patriotic group
in America than the men and women you
represent.” Meanwhile, reports began surfacing about the foreign crews on several
foreign-flag vessels refusing to deliver
goods needed by the fighting forces.
“An active fleet contributes to the
economy,” stated Sacco. “It creates jobs
and raises revenue through corporate and
personal income taxes. It doesn’t drain the
Treasury into a sinkhole.”
In 1992, the George H.W. Bush administration offered legislation to address the
needs of the U.S.-flag fleet. For the next
five years, operating with two different
White Houses and three different Congresses, the MTD and its affiliates worked
with Democrats and Republicans to pass
the Maritime Security Act of 1996. Though
reluctant to take public credit, Sacco was
widely recognized behind the scenes as an
especially forceful, effective proponent of
the measure.
Sacco told the MTD Executive Board
during its 1997 meeting, “Last year, despite
terrible odds, we won a Maritime Security
Program to take us into the 21st century
… Our grassroots lobbying efforts turned
the tide. And just as we mobilized for the
Maritime Security Act, we will be there for
MTD — Continued on Page 7
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Merchant Mariner Credential application processing
time update and important additional information
The following article was released August 23 by the U.S. Coast Guard’s National Maritime
Center.
The National Maritime Center (NMC) continues to experience increased Merchant
Mariner Credential (MMC) and medical certificate application processing times. Every effort
is being made to reduce these times and return credential delivery to within our stated
performance goals.
Below are important things YOU can do to streamline application processing:
• Apply 90 days in advance: Consider applying early and submitting your MMC and/
or medical certificate application at least 90 days in advance of when you would anticipate
needing a credential.
• Ensure your application package is complete: Fifty percent of all application
submissions result in needing additional information. Take the time and ensure yours is
complete before sending it to the Coast Guard. Verify the file you send to us electronically is
also complete, paying particular attention to any double-sided documents in your package.
Did you scan both sides? Checklist guides are available on the NMC website to assist you
(https://www.dco.uscg.mil/nationalmaritimecenter/).
• PDF only: Submit your MMC and/or medical certificate applications electronically in
PDF format only. DO NOT submit pictures of your documentation taken with a smart phone
or in other digital formats (jpeg, .png, etc.). These will not be accepted. NOTE: The new size
limit for electronic application submissions is 35 MB, so it is no longer necessary to submit
multiple smaller files. Also, you will not receive an auto-generated response acknowledging
receipt of your application. The NMC is currently unable to provide this service. Duplicate
submissions of your application package are not necessary.
• Include your height, weight, and gender: When applying for an MMC only (no medical certificate application/physical included), please be sure to include your height, weight,
and gender in your application submission. These data points are needed to produce your
MMC and are currently not requested on the CG-719B application form. A future revision to

this form will include these data fields.
Applications are typically processed on a ‘first in, first out’ basis. After review of the
initial submission date, the NMC will consider expediting cases when it is critical to vessel
operations or an applicant’s employment. To request expedited service, contact the customer service center at e-mail.
Expiration Date Reminder:
• Under 46 USC Section 7507, MMCs may only be extended for up to 1 year from their
date of expiration. MMCs with national endorsements only, which expired between March 1,
2020, and June 30, 2021, are extended until the EARLIER of:
1. October 31, 2021, OR
2. One year after the initial expiration date of the credential (i.e., 1 year after the expiration date printed on the credential).
Don’t wait until the last minute!
Despite the document extensions provided via Marine Safety Information Bulletin 0820, (https://tinyurl.com/33n25est) you should submit your application once you have met
the requirements. Remember, an MMC can be renewed at any time and may be post-dated up
to eight (8) months.
The NMC Customer Service Center is available from 8:00 a.m. to 4:30 p.m. EST, Monday
through Friday for your questions. Mariners may reach our call center at 1-888-IASKNMC
(427-5662) and via e-mail IASKNMC@uscg.mil.
Bradley W. Clare
Captain, U.S. Coast Guard
Commanding Officer

U.S. Coast Guard: Update to Qualified Assessor requirements
The following article was released August 25 by the U.S. Coast Guard’s National Maritime
Center.
The 2010 amendments to the STCW Convention came into force on January 1, 2017.
These amendments were incorporated into regulation as part of the final rule titled “Implementation of the Amendments to the International Convention on Standards of Training, Certification, and Watchkeeping for Seafarers (STCW), 1978, and Changes to National
Endorsements” (78 FR 77796). The rule included provisions that impact seafarers serving on
vessels subject to the STCW Convention (vessels operating beyond the boundary line). This
notice concerns the requirements for Qualified Assessor (QA).
Assessments of competence for STCW endorsements must be signed by a Coast
Guard-approved QA in accordance with 46 CFR 11.301(a)(1)(i) and 12.601(b)(1)(i). QAs must be
approved by the Coast Guard either individually or as part of a Coast Guard-approved or accepted course or training program, as described in Navigation and Vessel Inspection Circular
(NVIC) 19-14 (Policy on Qualified Assessors).
Current policy allows for the acceptance of STCW assessments, performed for and
signed by an assessor not approved by the Coast Guard, until December 31, 2021. Such an
assessor must meet the professional requirements in 46 CFR 10.405(a)(3) to determine

competence for the specific endorsement.
The Coast Guard is aware that as a result of the limited number of approved QAs, there
may be a hardship on mariners trying to complete STCW assessments after December 31,
2021. In consideration of this, the Coast Guard will continue to allow STCW assessments to be
signed by an assessor who meets the requirements specified in NVIC 19-14 until December
31, 2023. These assessments must be submitted to the Coast Guard as part of a complete
application no later than June 30, 2024. Qualified military personnel need not be approved
QAs and may continue to sign assessments after December 31, 2023.
Mariners are encouraged to obtain approval as a QA in accordance with 46 CFR
10.405(a). Additional information on obtaining approval can be found in NVIC 19-14 Enclosure
(1). NVIC 19-14 may be viewed at https://www.dco.uscg.mil/Our-Organization/NVIC/.
Mariners and other interested parties should contact the Mariner Credentialing
Program Policy Division at (202) 372-2357 or MMCPolicy@uscg.mil with any questions or
feedback.
Mayte Medina
Chief, Office of Merchant Mariner Credentialing

MTD
Continued from Page 6
the Jones Act.”
As throughout the MTD’s 75 years,
pressure continues to amend or do away
with the nation’s freight cabotage law.
This fight is not limited to the
United States. Canadian affiliates and Port
Councils created the Canadian Maritime and
Supply Chain Coalition in 2014 to preserve
that nation’s cabotage laws. MTD Executive
Secretary-Treasurer Daniel Duncan (who
succeeded Pecquex in 2011) joined brothers
and sisters outside the Parliament building
in Ottawa in a march of support.
In January 2021, the MTD witnessed
how its years of grassroots support for
elected officials who back the Jones
Act came to fruition. In his first week in
AMERICAN MARITIME OFFICER

MTD President from 1980 to 1988 Frank Drozak and MTD Executive Secretary-Treasurer
from 1979 to 1993 Jean Ingrao with then U.S. Senator Joe Biden

office, President Joe Biden issued his “Buy
American” executive order, which included
language that he “will continue to be a
strong advocate for the Jones Act and its
mandate that only U.S.-flag vessels carry
cargo between U.S. ports, which supports
American production and America’s workers.” As a U.S. Senator and Vice President,
Biden (who spoke at the 1987 MTD Executive Board meeting) maintained solid
support for American mariners.
As the slogan for the department’s
75th anniversary proclaims — “Anchored in
the past, full ahead toward the future!” —
the MTD, its affiliates and its Port Maritime
Councils continue the work of promoting
the U.S.-flag and Canadian-flag merchant
marine, their workers, their families and
the whole maritime industry. The names
may change, the issues may vary, but the
cause endures and the values remain.
www.amo-union.org
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AMO Safety and Education Plan — Simulation, Training, Assessment & Research Center
(954) 920-3222 / (800) 942-3220 — 2 West Dixie Highway, Dania Beach, FL 33004

General Courses
Combined Basic & Advanced Low Flash Point Fuel Operations (IGF Code/LNG
Fuel) Course

5 Days

27 September
(ONLINE)

11 October

Confined Space Entry

3 Days

4 October

13 January

Advanced Fire Fighting

5 Days

6 December

4 April

Advanced Fire Fighting Refresher

2 Days

1 November

31 January

15 November

31 January

4 April

1 November

31 January

7 March

11 April

1 November

28 March

21 March

Basic Safety Training — All 4 modules must be completed within 12 months: Personal Safety Techniques (Mon./Tues. — 1.5
days), Personal Safety & Social Responsibility (Tues pm — .5 days), Elementary First Aid (Wed. — 1 day), Fire Fighting & Fire
Prevention (Thurs/Fri — 2 days) — not required if Combined Basic & Adv. Fire Fighting completed within 12 months.

5 Days

Basic Safety Training — Refresher - required for STCW renewal for those
without 360 days of sea service

3 Days

3 November

2 February

23 March

Chemical Safety — Advanced

5 Days

7 February

ECDIS

5 Days

18 October

6 December

28 March

Environmental Awareness (includes Oily Water Separator)

3 Days

Please Call

Fast Rescue Boat

4 Days

12 October

6 December

4 January

GMDSS — Requires after-hour homework

10 Days

7 February

LNG Tankerman PIC

8 Days

20 October
(ONLINE)

21 March

16 March
(ONLINE)

LNG Simulator Training — Enrollment priority in the LNG simulator course is given to qualified member candidates for
employment and/or observation opportunities with AMO contracted LNG companies. In all cases successful completion of
the LNG PNC classroom course is prerequisite.

5 Days

Proficiency in Survival Craft (Lifeboat)

4 Days

8 November

Safety Officer Course

2 Days

23 September

10 February

Tankerman PIC DL — Classroom

5 Days

8 November

31 January

Tankerman PIC DL — Simulator

10 Days

6 December

10 January

14 March

18 April

Tankerman PIC DL — Accelerated Program

10 Days

Please Call

Train the Trainer - requires after hours homework

5 Days

25 October

15 November

13 December

10 January

14 March

Vessel Personnel with Designated Security Duties — VPDSD

2 Days

Please Call

Vessel/Company Security Officer — Includes Anti-Piracy

3 Days

7 February

Proficiency in Survival Craft (Lifeboat) REFRESHER

1 Day

6 November

5 February

26 March

Electronic Navigation and Watchkeeping Refresher

3 Days

13 October

5 January

4 April

Basic Training & Advanced Fire Fighting Revalidation (Required by first
credential renewal AFTER 1 January 2017) - required by those with 360 days
sea service

2 Days

27, 30
September

7, 25 October

15, 18, 29
November

13, 16
December

10, 24 January

Leadership & Management (required by ALL management level Deck and
Engine officers by 1 Jan 2017)

5 Days

11 October

8 November
(ONLINE)

6 December

17 January

14 March

Heat Stress Afloat / Hearing Conservation Afloat

1 day

Please Call

Elementary First Aid — Prerequisite for MCP within preceding 6 months

1 day

26 October

30 November

18 January

22 February

29 March

Medical Care Provider — Prerequisite for MPIC within preceding 6 months.
Please fax EFA certificate when registering

3 days

22 September

27 October

1 December

19 January

23 February

Medical PIC — Please FAX MCP certificate when registering

5 days

27 September

1 November

6 December

24 January

4 April

Urinalysis Collector Training

1 day

4 October

8 November

13 December

31 January

7 March

11 April

Screening Test Technician — QEDs a.m./Alco Mate 7000 p.m.

1 day

5 October

9 November

14 December

1 February

8 March

12 April

Radar Recertification

1 day

24 January

Electronic Navigation and Watchkeeping Refresher

3 days

13 October

1 December

5 January

4 April

ARPA

4 days

25 January

Radar Recertification & ARPA

5 days

24 January

Original Radar Observer Unlimited

5 days

17 January

Advanced Bridge Resource Management

5 days

25 October

7 February

Advanced Shiphandling for Masters/Senior Deck Officers — (No equivalency)
Must have sailed as Chief Mate Unlimited

5 days

15 November

7 March

Advanced Shiphandling for 3rd Mates — 60 days seatime equiv. for 3rd Mates

10 days

11 October

29 November

3 January

28 February

28 March

Advanced and Emergency Shiphandling - First Class Pilots, Great Lakes

5 days

31 January

Basic Meteorology

5 days

4 October

14 February

Tug Training - ASD Assist

5 days

29 November

25 April

Dynamic Positioning — Induction (Basic)

5 days

25 October

24 January

Dynamic Positioning — Simulator (Advanced)

5 days

10 January

18 April

Dynamic Positioning — Revalidation

5 days

29 November

14 February

Navigational Watchkeeping Standardization & Assessment Program

5 days

11 October

8 November

13 December

24 January

28 February

TOAR (Towing Officer Assessment Record) — Third Mate (Unlimited or Great
Lakes) or 1600T Master License required AND OICNW required

5 days

14 February

High Risk and Emergency Shiphandling for Masters (Must have completed
Advanced Shiphandling for Masters and sailed as Master)

5 days

13 December

10 January

18 April

7, 24
February

14, 17, 28, 31
March

18, 21 April

Medical Courses

30 March

Radar Courses

Deck Courses

www.amo-union.org
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18 April
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Deck Upgrade — STCW 2010 — Management Level (NVIC 10-14) — If sea service or training towards management level (Chief Mate/Master) upgrade started ON OR AFTER 24 March 2014 you
must adhere to this new program of training. Completion of both required and optional courses listed below will include all Task Assessments required by NVIC 10-14, providing ECDIS, GMDSS and ARPA have been previously completed.
Upgrade: Shiphandling at the Management Level

10 days

27 September

1 November

17 January

7 February

14 March

18 April

Upgrade: Advanced Meteorology — Requires after-hours homework

5 days

11 October

29 November

6 December

21 February

21 March

25 April

Advanced Stability

5 Days

8 November
(ONLINE)

6 December

10 January

21 February

14 March

Search & Rescue

2 days

18 October

6 January

Management of Medical Care

1/2 day

29 September

20 October

3 November

1 December

5 January

Leadership & Management

5 Days

11 October

8 November

6 December

17 January

14 March

Advanced Cargo — Optional for task sign-off

5 Days

27 September

1 (ONLINE), 15
November

13 December

24 January

14 February

Marine Propulsion Plants — Optional for task sign-off

5 Days

8, 15 Nov.

13 December

24 January

14 February

Advanced Celestial — Optional for task sign-off

5 Days

8, 29 Nov.

7 March

25 April

Advanced Navigation — Optional for task sign-off

5 days

18 October

8 November

31 January

Basic Electricity

10 days

1 November

10 January

7 March

Diesel Crossover

4 weeks

Please Call

Engine Room Resource Management (Simulator)

5 days

1 November

Gas Turbine Endorsement

10 days

8 November

Marine High Voltage Safety Course (Simulator)

5 days

29 November

7 February

Hydraulics / Pneumatics

5 days

25 October

6 December

21 March

Machine Shop

10 days

14 February

Programmable Logic Controllers (PLCs)

5 days

15 November

24 January

21 March

Refrigeration & Air Conditioning

5 days

27 September

8, 29 November

17 January

14 March

25 April

Steam Endorsement

4 weeks

11 October

24 January

Marine Controls and Instrumentation

10 days

28 March
18 October

6 December

31 January

30 March

27 April

4 April

4 April

Engineering Courses

Welding & Metallurgy Skills & Practices — Open to eligible Chief Mates and Masters on a space available
basis. Interested participants should apply online and will be confirmed 2 weeks prior to start date.

31 January

2 weeks

28 March

Engine Upgrade — STCW 2010 — Management Level (NVIC 15-14) — If sea service or training towards management level (1A/E-Chief Eng.) upgrade started ON OR AFTER 24 March 2014, you must
adhere to this new program of training. Completion of both required and optional courses listed below will include all Task Assessments required by NVIC 15-14. By completing the series, no expiration limitation will be
placed on your STCW credential. See STAR Center’s website for full details: https://www.star-center.com/stcw2010-engine.upgrade.html
Leadership & Managerial Skills (G500 as amended) — REQUIRED

5 days

11 October
(ONLINE)

8 November
(ONLINE)

6 December

ERM (E050 as amended) — REQUIRED (unless previously taken for gap
closing or original license)

5 days

4 October

1 November

31 January

Upgrade: Electrical, Electronics & Control Engineering (Management Level)
(E133 as amended) (UPGRADE with tasks) Required unless previously taken
for gap closing or original license

5 days

18 October

15 November
(ONLINE)

STCW Upgrade Task Assessment — General: This class is required by all
propulsion types (Motor, Gas and Steam) Licensed engineers — OPTIONAL:
Tasks can be signed off onboard

5 days

25 October

29 November

STCW Upgrade Task Assessment — Steam (E121 as amended) — OPTIONAL:
Tasks can be signed off onboard

5 days

Please Call

STCW Upgrade Task Assessment — Gas Turbine (E122 as amended) — OPTIONAL: Tasks can be signed off onboard

3 days

Please Call

17 January

14 March

31 December

10 January

7 March

24 January

21 March

MSC Training Program - The core MSC courses noted below are required for initial MSC employment. The other MSC courses are only required as assigned duties require.
CORE Basic CBR Defense - Refresher required every 5 years

1 day

23 September

21 October

11 November

3 December

21 January

11 February

3 March

CORE Damage Control - Refresher required every 5 years

1 day

22 September

20 October

10 November

1 December

20 January

9 February

2 March

CORE Helicopter Fire Fighting - Refresher required every 5 years

1 day

19 October

9 November

2 December

19 January

10 February

1 March

23 September

21 October

11 November

3 December

21 January

11 February

3 March

2 days

18 October

8 November

18 January

28 February

11, 15 March

1, 22, 29
April

7, 21 February

7, 28 March

CORE Marine Environmental Program (with CBRD) - Refresher required every

5 years

1/2 day

MSC Readiness Refresher — Must have completed full CBRD & DC once in career
MSC Watchstander — BASIC — Once in career, SST grads grandfathered

1 day

1, 29 Nov.

31 January

14 March

MSC Watchstander — ADVANCED — Annual required for all SRF members

1 day

1, 5, 15, 29
October

2, 19, 30
November

10, 17
December

14, 28
January

1, 11, 25
February

MSC Ship Reaction Force — Required every three years for SRF members and
must have Basic and a valid Advanced Watchkeeping and a valid Small Arms

3 days

6 October

3 November

1 December

2 February

16 March

Small Arms — Initial & Sustainment (Refresher) Training — Open to
members & applicants eligible for employment through AMO (w/in 1 year) or
MSC on MARAD contracted vessels.

4 days

27 September

11, 25 October

16 November

6, 13
December

10, 24
January

18, 25 April

Self-Study, CDs and Online Courses
Anti-Terrorism Level 1

Online

DOT Hazardous Materials Transportation Training

Online

EPA Universal Refrigerant Certification Examination
Qualified Assessor
Vessel General Permit — EPA

Self Study
Online
On Campus in conjunction with other classes

NOTICE: AMO members planning to attend STAR Center in Dania Beach, Florida — either to prepare for license upgrading or to undergo specialty training—are asked to call the school to confirm course schedule and space
availability in advance.
NOTICE OF NON-DISCRIMINATION POLICY AS TO STUDENTS: The Simulation, Training, Assessment and Research Center (STAR), established under the auspices of the American Maritime Officers Safety and Education Plan,
admit students of any race, color, national and ethnic origin or sex to all the rights, privileges, programs and activities generally accorded or made available to students at the Center. It does not discriminate on the basis of
race, color, national or ethnic origin or sex in administration of its educational policies, admission policies and other programs administered by the Center.
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ONLINE Blended Management Level Upgrade Classes (Deck and Engine) — STAR Center is offering the following courses ONLINE. WHERE SHOWN, FULLY ONLINE CLASSES INCLUDE ALL ASSESSMENTS AND TRAVEL TO STAR CENTER IS NOT REQUIRED. By USCG approval requirements, Practical Exercises and Competency Assessments for blended courses will have to be taken at STAR
Center. This will be scheduled in a comprehensive 5-day session.
Leadership and Management (Deck and Engine) - FULLY ONLINE

5 Days

8 November

14 March

Upgrade: Advanced Meteorology (Deck)

3 Days

29 November

25 April

Advanced Navigation (Deck)

3 Days

8 November

4 April

Marine Propulsion Plant (Deck)

3 Days

15 November

14 February

Advanced Stability (Deck) FULLY ONLINE

5 Days

8 November

21 February

Advanced Cargo (Deck) FULLY ONLINE

5 Days

1 November

14 February

Advanced Celestial (Deck)

4 Days

8 November

25 April

Upgrade: Electrical, Electronics, & Control Engineering (Engine) FULLY ONLINE

5 Days

15 November

7 March

Combined Basic and Advanced Low Flash Point Fuel Operations FULLY ONLINE

5 Days

27 September

31 January

LNG Tankerman PIC - FULLY ONLINE

8 Days

16 March

Tankerman PIC DL - Classroom - FULLY ONLINE

5 Days

31 January

Vessel Security Officer (VSO) - FULLY ONLINE

3 Days

7 February

Safety Officer Seminar - FULLY ONLINE

2 Days

Please Call

Management of Medical Care

.5 Days

29 September

3 November

1 December

5 January

30 March

Upgrade: Advanced Meteorology (Deck)

2 Days

20 October

2, 15 Dec.

28 February

2, 28, 30
March

28 April

Advanced Navigation (Deck)

2 Days

18 October

13 December

28 February

7, 28 March

4 April

Marine Propulsion Plant (Deck)

2 Days

18, 20 October

13, 15 Dec.

24, 28 Feb.

7, 28, 31 March

4 April

Advanced Stability (Deck)

2 Days

Please Call

Advanced Cargo (Deck)

1 Day

Please Call

Upgrade: Electrical, Electronics, & Control Engineering (Engine)

1/2 Day

Please Call

Combined Basic and Advanced Low Flash Point Fuel Operations

1 Day

Please Call

Advanced Celestial (Deck)

2 Days

18, 21 October

13, 15 Dec.

3, 31 March

Tankerman PIC DL - Classroom

1 Day

Please Call

27 April

Assessments (at STAR Center) DECK and ENGINE

register@star-center.com H FAX: 954-920-3140
If possible, please use the secure online course application:
https://www.star-center.com/forms/reg.mbr.live.html
NAME:

DATE:

ADDRESS:
CITY:

STATE:

HOME PHONE: (

)

ZIP CODE:

CELL PHONE: (

STAR Center “No Show” Policy for Registered and Confirmed Students: STAR Center
students who are enrolled and who have been confirmed are REQUIRED to notify STAR Center at least 48 hours prior to the start date of a course when a short notice change arises
such that they will no longer be able to attend by contacting Student Services by phone at
(800) 342-3220 Ext. 201, (954) 920-3222 Ext. 201, or by e-mail: register@star-center.com.
STAR Center values all our AMO Plans Participants’ time and efforts and understands issues
may arise that will impact schedules and travel. However, “No Show” students impact other
AMO Plans Participants who may be on a wait list and could fill the unused seat. We therefore
ask that our enrolled and confirmed students respect the needs of their fellow AMO students
and contact STAR Center as noted above so their seat may be filled. The circumstances of “No
Show” students will be reviewed as necessary. Those who are repeat “No Show” students may
have all future STAR Center enrollment applications wait-listed for the requested course(s)
until all other AMO participants are accommodated.

Desired Course(s)

Preferred / Alternate Start Date

/
/
/
/

)

E-MAIL ADDRESS:
MARINER REFERENCE NUMBER:
UNION CARD / APPLICANT NUMBER:

SSN (LAST 4 NUMBERS):

MOST RECENT VESSEL:

Lodging / Accompanying Guest Information

COMPANY:
CURRENTLY ASSIGNED TO A VESSEL UNDER MSC OPERATIONAL CONTROL (Y/N) ?
DATE ASSIGNED:

DATE DISCHARGED:

CURRENT LICENSE:

EXPIRATION DATE:

Check IN Date:

/

/

Check OUT Date:

(Day before class starts)

Spouse / Guest / Significant Other

/

/

(Day after class concludes)

Relationship

Age (if Minor Under 18)

Please call or e-mail to confirm your class at least two (2) weeks prior to course
start date. In the event of a Waiting List, your place will be released two (2)
weeks before the scheduled start date if we have not heard from you.

To confirm course registration, please call: (800) 942-3220 Ext. 201
For course attendance confirmation, please call: (800) 942-3220 Ext. 200
H YOU MUST BE FIT FOR DUTY TO ATTEND CLASSES H
STAR Center Use Only / Tracking Number:

Students must be “fit for duty” and guests must be capable of performing “activities of daily
living” without assistance. All Minors under 18 must be accompanied by an adult at all times
while at STAR Center. Include ages of all Minors under 18 on list above.
[ ] Check if baby crib required

Lodging Remarks / Requests:

STAR Center admits students of any race, color, national and ethnic origin or gender.
www.amo-union.org
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DANIA BEACH, FL 33004-4109
601 S. Federal Highway
(954) 921-2221 / (800) 362-0513
Paul Doell, National President
Mobile: (954) 881-5651
pdoell@amo-union.org
Extension 1001 / FAX: (954) 926-5112
Robert Rice, National Secretary-Treasurer
Mobile: (954) 295-6160
brice@amo-union.org
Extension 1004
William Barrere, National Executive Vice President
Mobile: (415) 654-2671
wbarrere@amo-union.org
Extension 1011 / FAX: (954) 367-1064
Jeff Richards, National Vice President, Deep Sea
Mobile: (954) 270-2694
jrichards@amo-union.org
Extension 1009 / FAX: (954) 367-1029
Todd Christensen, East Coast Representative
Mobile: (561) 806-3768
tchristensen@amo-union.org / Extension 1007
Chris Von Rabenstein, Gulf Coast Representative
Mobile: (954) 290-9775
chrisvonr@amo-union.org / Extension 1037
Robert Silva, Government Liaison
Mobile: (954) 765-8149
bsilva@amo-union.org / Extension 1013
Marie Doruth, Executive Assistant to the National President
Mobile: (954) 290-8109 / mdoruth@amo-union.org
Extension 1017 / FAX: (954) 926-5112
Dispatch: (800) 345-3410 / FAX: (954) 926-5126
Brendan Keller, Dispatcher (bkeller@amo-union.org)
(800) 362-0513 Extension 1061 / Mobile: (954) 817-4000
Roy Emrick, Jr., Dispatcher (remrick@amo-union.org)
(800) 362-0513 Extension 1060 / Mobile: (954) 298-7635
Member Services: (800) 362-0513 Extension 1050
memberservices@amo-union.org / FAX: (954) 367-1066
Contract Analysis: Chris Holmes
cholmes@amo-union.org / contracts@amo-union.org
Editorial Department: editorial@amo-union.org
OFFICES
WASHINGTON, D.C. 20003
700 Pennsylvania Avenue SE, Suite 530
Paul Doell, National President
Mobile: (954) 881-5651
pdoell@amo-union.org
T. Christian Spain, National Vice President, Government Relations
Mobile: (202) 658-8887
cspain@amo-union.org
(800) 362-0513 Extension 7010
FAX: (202) 479-1188

TOLEDO, OH 43604
One Maritime Plaza, Third Floor
FAX: (419) 255-2350
John E. Clemons, National Vice President, Great Lakes
Mobile: (419) 346-6193
johnclemons@amo-union.org
(800) 362-0513 Extension 6003
Joseph T. Brown, Great Lakes Representative
Mobile: (419) 309-1729
jbrown@amo-union.org
(800) 362-0513 Extension 6007
Michelle Moffitt, Dispatcher
mmoffitt@amo-union.org
(800) 362-0513 Extension 6005 / Mobile: (419) 481-3470
NEW ORLEANS / MADISONVILLE, LA 70447
P.O. Box 970
Daniel J. Robichaux, National Vice President, Inland Waters
Mobile: (985) 201-5462
drobichaux@amo-union.org
FAX: (954) 367-1062
SAN DIEGO, CA 92131
10755 Scripps Poway Parkway #107
Roy Silliker, West Coast Representative
Mobile: (415) 265-1429
rsilliker@amo-union.org
STAR CENTER
STUDENT SERVICES/LODGING AND COURSE INFORMATION
2 West Dixie Highway
Dania Beach, FL 33004-4312
(954) 920-3222 Extension 201 / (800) 942-3220 Extension 201
Course Attendance Confirmation: (800) 942-3220 Extension 200
24 Hours: (954) 920-3222 Extension 7999 / FAX: (954) 920-3140
SERVICES
AMO MEMBERS & APPLICANTS: UPDATE CREDENTIALS, DOCUMENTS, TRAINING RECORDS
Secure File Upload: https://securetransfer.amo-union.org/
Questions: (800) 362-0513 Extension 1050
E-mail: memberservices@amo-union.org
MEDICAL CLINIC
2 West Dixie Highway
Dania Beach, FL 33004-4312
(954) 927-5213

AMO PLANS
2 West Dixie Highway
Dania Beach, FL 33004-4312
(800) 348-6515
FAX: (954) 922-7539

AMO Coast Guard Legal Aid Program
Michael Reny
Mobile: (419) 346-1485
(419) 243-1105
(888) 853-4662
MikeReny@BEX.NET
FAX: (419) 243-8953

AMO PLANS CONTACT INFORMATION
AMO Plans normal business hours are Monday through Friday, 8 a.m. to 4 p.m. Eastern.
Phone: (800) 348-6515
To request a connection with a specific person, dial “0” for the operator.
Medical Customer Service: extension 12
Retirement Services (Pension, 401(k), MPB, and DC): extension 14
Vacation: extension 15
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E-mail — Medical Plan: amomedical@amoplans.com
E-mail — Vacation Plan: amovacation@amoplans.com
E-mail — 401(k) Plan: amo401k@amoplans.com
E-mail — Retirement Services: amopension@amoplans.com
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Golden State rescues two from boat adrift in path of tropical storm
At approximately 0652 on 14 August, 2021,
the Golden State was transiting the Gulf of
Mexico bound for Cape Henlopen, DE with
a full load of crude oil. The Mate on watch,
Jessica Faltings, received a MAYDAY call
in Spanish on CH 16 from a small craft
called the Three Musketeers. The Mate on
watch responded to the call on CH 16 and
two Spanish speaking ABs, Javier Valencia
and Kervin Guevara, were able to gather
information on the small craft. It was
determined that the small craft was adrift,
though the position could not be determined as all navigational equipment aboard
the small craft had failed.
The Mate on watch called the Captain,
who immediately came to the bridge. The
Captain instructed the Second Mate to hail
USCG Key West via satellite phone. The
vessel was placed into hand steering and
slowed to maneuvering speed. The Second
Mate Kenneth Estes attempted to contact
the Coast Guard via Satellite phone on the
emergency line for Sector Key West. All
Hands were called to look for the stricken
vessel, and at 0716, the small craft was
sighted in position Latitude 24-33.177N,
Longitude 084-20.808W.
At 0740, USCG Sector Key West was
reached via satellite phone and the information gathered by the crew was relayed.
The Captain maneuvered the Golden State
alongside the 26-foot Three Musketeers
— the sport fisherman did have slight
reversing propulsion, which aided in getting
it near enough for the Chief Mate, deck and
engine crews to get heaving lines to the
stricken vessel. A port lee was made by the
Golden State to calm the seas, estimated at
about 12 to 14 feet.
At 0818, the ship’s engine was
stopped, and the small craft was secured
alongside to the Golden State at 0831. The
small craft was in position Lat: 24-38.107N,
Long: 084-24.078W — approximately 85
miles west of Dry Tortugas and 145 nautical
miles west of Key West, FL. A line was then
lowered to the small craft with life jackets
attached. The CM Scott Anderson verbally
confirmed the two people aboard were well
enough to climb the pilot ladder. At 0832,
both people boarded the Golden State. At
0832, the small craft Three Musketeers was
released (cut loose) in position Lat: 24-

Empire State
Continued from Page 4
operations. With the switch to privately-owned/Navy-chartered tankers, Navy
oilers refueling at Navy owned fuel piers
became the favored process. Civilian tanker
ships, such as Empire State, still maintained
the ability to fuel at sea; the demand for
fuel consolidation (CONSOL) at sea declined.
Reintroducing the technology is a way to
utilize a flexible platform that allows MSC to
operate world-wide in a variety of missions.
For the master on Empire State, the
CONSOLs were a welcomed change of pace
for the crew of the 600-foot tanker. As he
explained, transferring fuel at-sea has a
different set of challenges then taking fuel
www.amo-union.org

More photos are posted on the AMO Currents website: https://tinyurl.com/3u3b98nt

The officers and crew of the M/T Golden
State with the two mariners rescued by
the ship on August 14 included: (first row)
AB Shantaz Harper, SA Antwon Norris, AB
Javier Valencia, (second row) rescued
mariners Luis Sanchez-Hechavarria and
Torres Osvaldo, Bosun Timothy Jackson,
AB-M Kervin Guevara, Second Assistant
Engineer Trent Jacobsen, Captain Erv
Curtis, (third row) Chief Steward Antajuan
Beasley, AB-M Christopher Green, Chief
Mate Scott Anderson, Chief Engineer Peter
Tormala and Third A.E. Nolan Sean. Crew
members who assisted in the rescue
but who were not in the picture included
Second Mate Kenneth Estes, Third Mate
Jessica Faltings, Third Mate Liam Griffith,
AB-W Maria Carranza, GVA Denis Lucas
Chang, First A.E. Valentin Hadzhiev, QMED
Noah Hughes, Pump-Man Michael Durago
and Chief Cook Marco Guevara.

38.169N, Long: 084-24.082W.
At 0835, the Golden State resumed
her voyage for Cape Henlopen, DE, with final
destination of Marcus Hook, PA. At 0900,
the engine load program was set to NAV Full
Ahead. At 0912, Crowley Operations Port
Captain Callahan in Jacksonville, FL was
notified of the situation.
Weather conditions were rough, and
the sport fisherman was difficult to locate.
With the approaching Tropical Storm, the
survivors were very lucky to have been
spotted and picked up by the Golden State’s
crew. The two male survivors were extremely thankful to the Golden State’s crew
for rescuing them in rough seas.
The Survivors reported that they had
been adrift four days with food and water
running very low. They reported some ships
had passed them by without stopping —
understandable as the Golden State’s crew
didn’t see them until they were about a mile
away in the rough seas. Another ship had
made contact with the small craft but told
them it was too rough to pick them up. That
ship proceeded on her voyage, and there
is no confirmation that the small craft’s
position was reported to authorities. With
Tropical Storm Fred expected to pass by the
small craft’s position in less than 24 hours,
it is likely the situation could have resulted
in a much worse outcome for these Mari-

ners. They were offered medical attention,
hot food, and spare crew cabins to rest and
clean up after their four days adrift.
After discussions with USCG Sector
Key West, a plan was developed to make a
rendezvouses with a USCG Key West small
boat at the Key West sea buoy to transfer
these Mariners safely ashore. At 2042 in
darkness, the Mariners were transferred
to the USCG. Weather conditions included
strong winds and rain, with seas 8 to 9 feet
at Key West. The USCG Sector Key West
boat crew’s performance was excellent
under less than favorable sea conditions.
Very good planning and team work between
the Golden State and USCG Key West — very
professional and a super job by the USCG.
The AMO and SIU men and women
crewmembers aboard the Golden State did
a remarkable job in finding and rescuing
these two Mariners. As Captain, it was my
call to start the search and rescue, but
there is no doubt I could not have done
it without help from these professional
Mariners.

Thank you for answering the call for these

CAPT Adam Chamie
Commander, USCG Sector Key West

from a commercial fuel pier, or from a fuel
buoy, where harbor pilots maneuver the
tankers into place. At sea, the maneuvering
and shiphandling fall to the ships’ masters.
As the on-station ship, Empire State provided
coordinates for the CLF ships, ensuring everyone was at the rendezvous point on time.
“The biggest challenge we face when
doing a CONSOL at-sea is good communication,” explained Capt. Andrew Miller,
Empire State’s civilian master. “MSC always
does a great job of working with us. The
team at MSCPAC (Military Sealift Command
Pacific) and the CLF crews are professional
operators, so there is always a lot of good
communications across the team. It really
makes a difference when we are doing an
operation like this.”
While CONSOL operations with MSC

have happened several times a year, since
that first back in 2015, what makes this
different is that three separate CLF ships
received fuel over five separate fueling
operations. In the past, one ship would
work with the tanker ship. This meant the
evolutions had to be timed so that one ship
could receive fuel and depart, leaving time
for Empire State to reach the rendezvous
point for the second ship. In one case, this
was about an hour from the time one ship
broke away and departed, and the second
ship was in position alongside the tanker.
“We have a lot more experience since
the first time we did a CONSOL with a CLF
ship,” said Miller. “The crew is so much more
proficient now, so things went a lot smoother. I attribute a lot of that to good communication with my crew, but also between us

and the other ships.”
Taking fuel from a tanker ship like
Empire State allows MSC ships, to stay at
sea to refuel, rather than to come into a
commercial fuel pier in port. Originally,
the concept was developed to keep United
States Ships out of foreign ports during
times of conflict, but during the COVID-19
pandemic lock-downs, the technology provided a way for MSC ships to stay underway
for extended periods, which ensured the
crews remained free from the virus, while
still having the ability to receive fuel and
service their Navy customers.
“Working with the Kaiser and Perry is
a totally professional operation,” said Miller.
“I get great support from them and from
MSCPAC’s Operations Department. It’s been
a great experience for us.”

Captain Ervin L. Curtis
Master, M/T Golden State
-Golden State,

distressed mariners. The sea state and
impeding storm made for a difficult operation, but you’re crew’s exceptional abilities
provided for a successful rescue. Without
your assistance, this very well could have
been a grave situation. We are happy to see
everyone in good spirits and safely aboard
your vessel.
Very Respectfully,
USCG Sector Key West
Command Center
Good morning Captain Curtis,
Greetings from the Coast Guard in Key
West, Florida. Thank you for your selfless
actions on Saturday when you and your
crew rescued the two mariners lost at sea
80 miles west of the Dry Tortugas. I realize
that this likely delayed your transit and
was not without cost, making your efforts
all the more noteworthy for taking the time
to assist the two individuals in distress. I’d
appreciate it if you would extend our most
sincere appreciation to your entire crew for
their noteworthy actions that day.
In gratitude and with my best regards,
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