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AFL-CIO President Richard L. Trumka: 1949-2021
President of the AFL-CIO Richard L. Trumka
passed away on August 5 at the age of 72.
Trumka devoted his life to working
people, from his early days as president
of the United Mine Workers of America to
his unparalleled leadership as the voice of
America’s labor movement.
He was a relentless champion of
workers’ rights, workplace safety, worker-centered trade, democracy and so much
more. He was also a devoted father, grandfather, husband, brother, coach, colleague
and friend. He was loved and beloved.
The 56 unions and 12.5 million members of the AFL-CIO mourn the passing of
our fearless leader and commit to honoring
his legacy with action.
“The labor movement has lost a
tremendous leader, and I have lost a great
friend. Rich and I worked together for
decades, going back to the 1970s, when we
were involved in labor disputes in Missouri,
Kentucky and Illinois. Throughout his entire
career, no one worked harder for America’s
working families,” said President of the
Seafarers International Union Michael Sacco, who serves as president of the Maritime
Trades Department, AFL-CIO.
“Rich was fearless and down-toearth, and even though he had plenty of
formal education, at his core he remained
a working-class union guy and a family
man. He never forgot his roots with the
Mine Workers,” Sacco said. “Those of you
who were lucky enough to hear Rich give a
speech in person know that he commanded

a room like few others. His passion and
intelligence and foresight always came
through loud and clear.
“The labor movement that Rich led
and loved will move forward with heavy
hearts — but we will move forward,” Sacco
said. “As AFL-CIO Secretary-Treasurer Liz
Shuler put it: ‘Now more than ever, we must
come together, as one federation, to carry
out the mission Rich devoted his life to.

That’s how we honor his legacy’.”
In 1982, at age 33, Trumka ran on a
reform ticket and was elected the youngest
president of the United Mine Workers of
America (UMWA).
There, in addition to reforming the
UMWA’s fractious bureaucracy, he led one
of the most successful strikes in recent
American history against the Pittston Coal
Company, which tried to avoid paying into

an industry-wide health and pension fund.
Trumka was elected AFL-CIO secretary-treasurer in 1995, and held that post
until 2009, when he was elected president.
Trumka’s economic advocacy
extended from the kitchen table and
spanned the globe. He rallied international
labor support for workers struggling for
justice, and he fought to end unfair trade
practices and restore U.S. manufacturing
strength. As secretary-treasurer, he carved
out an innovative leadership role, working
with programs that invest the collectively
bargained pension and benefit funds of the
labor movement to ensure they serve the
long-term interests of workers.
Trumka’s commitment to improving
life for working people began early. He
grew up in the small coal-mining town of
Nemacolin, Penn. Nearly all the men in his
family, including his father and grandfather, were coal miners. Trumka followed
them into the mines, working there as he
attended Penn State and Villanova University law school.
Trumka’s vision as a national labor
leader encompassed an economy of shared
prosperity for all working families — an
economy of rising wages, equal pay, respect at work, safe jobs, secure retirement,
and the freedom for all workers to form or
join unions and bargain collectively. That
is the truth Rich Trumka carried from the
mines of southwest Pennsylvania — with
solidarity and commitment, we all have a
chance to work in dignity and live well.

Bob Rice appointed to Secretary-Treasurer post
Chief Engineer Bob Rice has been
appointed to fill the vacant office of
American Maritime Officers National
Secretary-Treasurer for the remainder
of the term.
Rice, who earned his Third Assistant Engineer’s license and joined
AMO in 2003, had sailed as a member
of the Seafarers International Union
after initial training and upgrading
at the SIU’s Paul Hall Center for Maritime Training and Education in Piney
Point, Maryland.
He now holds a Chief Engineer’s
license — Steam, Motor and Gas Turbine, Any Horsepower — and three PIC

endorsements.
Rice served for the last four years
with Crowley Government Services as Chief
Engineer on the USNS Kocak after logging
nearly 14 years in various licensed positions
with TE Subcom.
In 2020, Rice was named AMO Mariner of the Year in part because of his work
mentoring SIU members striving to earn
licenses.
AMO National President Paul Doell
appointed Rice to the official term under
authority apportioned to the President in
Article VIII, Section 1(e) of the AMO National
Constitution.
“I gave this appointment much

thought, and I discussed it frequently with other members of the AMO
Executive Board,” Doell said. “There
were other qualified AMO members in
the running for the job, but Bob Rice
has been an outspoken supporter of
the healthy reforms I have promoted in our union since January 2015,
including sound asset management
and honest conversation between
this administration and the seagoing
AMO membership. Like all members
of the current Executive Board, Bob is
committed to sustained stability for
AMO in what has been a most unusual,
most challenging year.”
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AMO aboard tanker American Phoenix in Jones Act service

Above: Members of American Maritime
Officers working aboard the Jones Act
tanker American Phoenix in July, here in
Port Everglades, Fla., included First Assistant Engineer Ed Wilkins, Second A.E. Mark
Vicknair, Third Mate Skye Miller, Second
Mate Adam Szloch, Third Mate Garrett
Lockhart, Captain Tom Liebsch and Chief
Engineer George Hutchins.

At left: AMO members working aboard the
M/T American Phoenix in July, here in Port
Everglades, Fla., included Third Assistant
Engineer Robert Shy.

U.S. Coast Guard: Electronic mail renewal examination update
The following article was released by the U.S. Coast Guard’s National Maritime Center.
The National Maritime Center (NMC) launched a centralized electronic delivery process
(via e-mail) for renewal examinations in May 2020. Over 1,200 mariners have completed
more than 3,000 examination modules using this process, and the feedback regarding the
improved communications and significant reduction in processing time is overwhelmingly
positive. The process allows mariners to request, complete, and submit renewal examinations for grading by e-mail. The NMC discourages requests to mail hardcopy examinations.
These requests introduce significant delays in processing that are beyond our control.
Approval to test (ATT) letters for renewal examinations issued on or after May 1, 2020,
include directions on how to obtain an electronic examination, which are also found on the
NMC Examinations Page website (https://www.dco.uscg.mil/nmc/examinations/).
E-mail process for renewal examinations:
1. After receiving an ATT letter, mariner requests their examination by e-mail to
NMCRenewalExams@uscg.mil or by contacting the NMC Customer Contact Center
(https://www.dco.uscg.mil/nmc/contact/). If the examination fee was not previously

paid, mariner must provide a Gov payment receipt with the request.
2. NMC e-mails the mariner an Adobe PDF copy of the examination module(s), a fillable
answer sheet for each module, and directions for completing the process.
3. Mariner completes the answer sheet for each module and returns via e-mail in
accordance with the directions.
4. NMC receives the answer sheets, scores them and notifies the mariner by e-mail of
the results, including required retests or re-examinations, routinely within two business days.
5. Mariners may be approved for both original and renewal examinations on one
ATT letter. They may only use the e-mail process for the renewal examination and must
schedule original examinations at a Regional Examination Center (REC). See the REC
webpage (https://www.dco.uscg.mil/nmc/recs/) for instructions on scheduling original
examinations.
If you have any questions, concerns, or feedback regarding this process, contact the NMC Customer Service Center by e-mail to IASKNMC@uscg.mil, or by calling
1-888-IASKNMC (427-5662).
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A summary of the AMO-ASC meeting
American Maritime Officers and
American Steamship Co. met July 20
at AMO headquarters at ASC’s request
and agreed verbally to negotiate a
successor to the current collective
bargaining agreement covering the
engineers and mates on six ASC
thousand-foot Great Lakes bulk
carriers ahead of this contract’s
February 2022 expiration.
In this meeting, AMO officials
and representatives outlined AMO’s
practical, responsible approach to
honest negotiation — addressing legitimate matters of interest and concern
to both our union and its employers.
We cited the number of mutually productive labor accords secured by AMO
in recent negotiations with major fleet
operators in the deep-sea and Great
Lakes sectors.
The proposal to negotiate a
new contract was floated directly by
ASC, and it was overshadowed by a
far more urgent matter — this year’s
10-year bareboat charter agreement
under which five smaller ASC bulk
carriers were transferred to Grand
River Navigation Co., which has a
collective bargaining agreement
with the International Organization
of Masters, Mates & Pilots. American Steamship Co. and Grand River
Navigation are sister fleets owned by
Rand Logistics.
This bareboat charter agreement was signed in March 2021, but
AMO has sufficient reason to believe
it was actually ordered much earlier
by Rand Logistics, which acquired

American Steamship Co. in May 2020 for
$260 million.
ASC has thus far denied AMO the opportunity to review this bareboat charter
pact because AMO has not consented to
a lengthy confidentiality agreement that
would restrict this administration’s relevant communications with AMO members
fleet-wide in ASC.
Forty AMO engineers and mates
who had been covered under the current
ASC contract lost their jobs on the five
vessels. ASC directed these displaced AMO
members to apply directly to Grand River
Navigation for continued employment — at
substantially reduced wage rates, and with
unspecified benefits described vaguely by
Grand River as “excellent.” Only five AMO
members complied, thereby forfeiting
their AMO membership.
What ASC once referred to as “effects bargaining” over compensation to the
35 AMO members harmed by the ASC-Grand
River arrangement will have to precede
talks leading to a new contract covering the
1000-foot vessels. Our preference would
be for ASC to return the five vessels to the
ASC fleet and AMO contract, but ASC holds
fast to its insistence that ASC and Grand
River Navigation function independently
as separate companies with no direction
from Rand Logistics — ASC has not said so
specifically, but the company clearly wants
AMO to believe that ASC is unable to scrap
the bareboat charter agreement.
American Steamship Co. also
appears ready to live with the operational
difficulties plaguing the five vessels from
the season’s start, including technical malfunctions, widespread inability to recruit

and retain qualified officers and crews, and
multiple dangerous deficiencies confirmed
in documents provided to AMO by the U.S.
Coast Guard. In one case, a Grand River
Chief Engineer told the USCG he was not at
all familiar with the vessel’s engine room
because his career had to that point been
aboard articulated tug-barges.
AMO also cited the evident intent of
ASC and Grand River to diminish the quality of life and labor aboard these vessels
— the belief that human need is immaterial
to the bottom line, that the engineers and
mates who live where they work for much
of the year are not due the dignity and
self-respect befitting their training, their
experience, their dedication and their
lasting status as seagoing professionals.
In this context, AMO focused on such
grievous conditions as chronic fatigue
resulting from overwork and deteriorating
accommodations, including toilet bowls
secured to the floor by duct tape, sinks
with no faucets and rust rampant in the
showers.
One issue throughout the remaining
ASC fleet is the minimal daily food budget
— unhealthy meals no ASC or Rand Logistics executive or staffer would ever eat.
The general response from ASC and
Rand Logistics to each of these issues was
the impact of supply and demand, but market expansion and contraction are common
to the shipping industry in all sectors, and
the companies and their unions address
such conditions as they develop.
But ASC did note separately that
AMO members dismissed from the five
smaller vessels still owned by ASC have
thus far refused to accept employment on

the company’s “thousand footers,”
and several engineers and mates already aboard these larger boats have
told AMO they would leave immediately if they were able to. But ASC
knows what stirs — and what would
ease — such strong resentment and
resistance before AMO and ASC meet
at the bargaining table.
This meeting did not include
discussion of American Steamship
Co.’s having put at least nine of its
vessels up as collateral to secure
$370 million in new loans to Rand
Logistics under a May 14, 2020 credit
arrangement with Ally Bank of Utah.
We in AMO could conceivably see this
fleet’s “thousand footers” sold at
auction before we sign a new collective bargaining agreement covering
these vessels.
President Paul Doell, Executive
Vice President Willie Barrere, Gov’t
Relations Vice President Chris Spain,
Deep-Sea Vice President Jeff Richards — whose AMO career includes 17
years of Great Lakes service — Great
Lakes Representative Joe Brown and
Jim Beland, a Chief Engineer in the
ASC fleet, comprised the AMO team in
this meeting.
Rand Logistics President Dave
Foster — who as President of American Steamship Co. at the time signed
off on the nine vessels as credit collateral — led the Rand Logistics-ASC
delegation to this meeting at AMO
headquarters.
Current ASC President Kevin
McMonagle and Rand-ASC Human
Resources Director Craig Samuda
joined Foster for the talks.
Additional information will
follow as developments require.

AMO Plans: Vanguard Target Date Funds for retirement investments
Vanguard Target Date Funds (TDFs) are a type of mutual fund designed to simplify
retirement investing. Investing in a single (TDF) is like buying into a fully diversified retirement portfolio that evolves with your needs as you age. TDFs are designed to target
your anticipated retirement date.
The American Maritime Officers Defined Contribution, 401(k) and Money Purchase Benefit retirement accounts offer Vanguard Target Date Funds (TDFs) as an
investment option.
Your investment goals at age 30 may be different than your goals at age 60. Vanguard Target Date Funds (TDFs) apply a goals-based approach to arrive at appropriate
allocations across a participant’s investment horizon.
The guidance is sensitive to varying assumptions regarding risk tolerance,

MONTHLY MEMBERSHIP MEETINGS
Regular monthly membership meetings for American Maritime
Officers will be held during the week following the first Sunday of
every month beginning at 1 p.m. local time. Meetings will be held on
Monday at AMO National Headquarters (on Tuesday when Monday
is a contract holiday). The next meetings will take place on the
following dates:

September 7, October 4
AMERICAN MARITIME OFFICER

retirement age, current age, years in retirement, inflation and capital market
assumptions.
The Plan allows participants to choose how to direct their retirement accounts.
If you have not yet selected an investment option, is easy to direct your retirement accounts into a TDF without worrying about complex investment decisions. Log in to your
Newport account today: https://secure.newportgroup.com/login/participant.aspx.
To obtain additional information on the investment funds available to AMO Plans
participants, contact the Newport Group Participant Call Center at (800) 650-1065 for
assistance.
More information about Vanguard TDFs is available on the AMO Plans website:
https://www.amoplans.com/information/Vanguard_Target_Retirement_Funds.pdf.

Newport Group phone number, Web
address for managing individual
AMO Plans retirement accounts
If you have questions regarding your individual AMO Plans retirement accounts — 401(k),
Defined Contribution, Money Purchase Benefit — you can contact the Newport Group by
phone at 800-650-1065. If you need investment advice, a Newport Group representative can
transfer you to a Merrill Lynch advisor.
As before, there will continue to be no fee to consult with a professional investment advisor. You can review your accounts and investment selections online at
https://www.newportgroup.com by clicking the “Log In” tab and selecting “Participant Access” from the menu.
www.amo-union.org
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American Maritime Officers Plans Summary Annual Reports: Fiscal Year 2020

Pension Plan
This is a summary of the annual report for American Maritime Officers Pension Plan, EIN
13-1936709, Plan No. 001, for period October 01, 2019 through September 30, 2020. The annual
report has been filed with the Employee Benefits Security Administration, as required under
the Employee Retirement Income Security Act of 1974 (ERISA).
Basic Financial Statement
Benefits under the plan are provided by a trust fund. Plan expenses were $46,264,915.
These expenses included $2,615,801 in administrative expenses, and $43,649,114 in benefits paid to participants and beneficiaries. A total of 4,882 persons were participants in or
beneficiaries of the plan at the end of the plan year, although not all of these persons had yet
earned the right to receive benefits.
The value of plan assets, after subtracting liabilities of the plan, was $614,460,387
as of September 30, 2020, compared to $579,727,758 as of October 01, 2019. During the
plan year the plan experienced an increase in its net assets of $34,732,629. This increase
includes unrealized appreciation and depreciation in the value of plan assets; that is, the
difference between the value of the plan’s assets at the end of the year and the value of the
assets at the beginning of the year or the cost of assets acquired during the year. The plan
had total income of $80,997,544, including employer contributions of $35,240,018, realized
gains of $1,314,572 from the sale of assets, earnings from investments of $41,668,343, and
other income of $2,774,611.
Minimum Funding Standards
An actuary’s statement shows that enough money was contributed to the plan to keep
it funded in accordance with the minimum funding standards of ERISA.
Your Rights To Additional Information
You have the right to receive a copy of the full annual report, or any part thereof, on
request. The items listed below are included in that report:
• an accountant’s report;
• financial information;
• information on payments to service providers;
• assets held for investment;
• transactions in excess of 5% of the plan assets;
• information regarding any common or collective trusts, pooled separate accounts,
master trusts or 103-12 investment entities in which the plan participates;

Medical Plan
This is a summary of the annual report for American Maritime Officers Medical Plan, EIN 135600786, Plan No. 501, for period October 01, 2019 through September 30, 2020. The annual
report has been filed with the Employee Benefits Security Administration, as required under
the Employee Retirement Income Security Act of 1974 (ERISA).
Basic Financial Statement
Benefits under the plan are provided by a trust fund. Plan expenses were $47,333,521.
These expenses included $6,390,957 in administrative expenses, and $40,942,564 in
benefits paid to participants and beneficiaries. A total of persons were participants in or
beneficiaries of the plan at the end of the plan year, although not all of these persons had yet
earned the right to receive benefits.
The value of plan assets, after subtracting liabilities of the plan, was $19,479,121 as of
September 30, 2020, compared to $17,601,527 as of October 01, 2019. During the plan year
the plan experienced an increase in its net assets of $1,877,594. This increase includes
unrealized appreciation and depreciation in the value of plan assets; that is, the difference
between the value of the plan’s assets at the end of the year and the value of the assets at
the beginning of the year or the cost of assets acquired during the year. The plan had total
income of $49,211,115, including employer contributions of $48,024,492, employee contributions of $254,013, realized losses of ($6,689) from the sale of assets, earnings from investments of $678,804, and other income of $260,495.
The plan has contracts with Caitlin Insurance Company, Inc. and Gerber Life Insurance Company. The total premiums paid for the plan year ending September 30, 2020 were
$359,185.
Your Rights To Additional Information
You have the right to receive a copy of the full annual report, or any part thereof, on
request. The items listed below are included in that report:
• an accountant’s report;
• financial information;
• information on payments to service providers;
• assets held for investment;
• insurance information, including sales commissions paid by insurance carriers;
To obtain a copy of the full annual report, or any part thereof, write or call the office of
www.amo-union.org

• actuarial information regarding the funding of the plan;
To obtain a copy of the full annual report, or any part thereof, write or call the office of
American Maritime Officers Pension Plan at 2 West Dixie Highway, Dania Beach, FL 33004, or
by telephone at (954) 922-7428. The charge to cover copying costs will be $0.15 per page for
any part thereof.
You also have the right to receive from the plan administrator, on request and at no
charge, a statement of the assets and liabilities of the plan and accompanying notes, or
a statement of income and expenses of the plan and accompanying notes, or both. If you
request a copy of the full annual report from the plan administrator, these two statements
and accompanying notes will be included as part of that report. The charge to cover copying
costs given above does not include a charge for the copying of these portions of the report
because these portions are furnished without charge.
You also have the legally protected right to examine the annual report at the main
office of the plan (The Board of Trustees American Maritime Officers Pension Plan, 2 West
Dixie Highway, Dania Beach, FL 33004) and at the U.S. Department of Labor in Washington,
D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.
Requests to the Department should be addressed to: Public Disclosure Room, Room N-1513,
Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210.
Paperwork Reduction Act Statement
According to the Paperwork Reduction Act of 1995 (Pub. L. 104-13)(PRA), no persons
are required to respond to a collection of information unless such collection displays a
valid Office of Management and Budget (OMB) control number. The Department notes that
a Federal agency cannot conduct or sponsor a collection of information unless it displays
a currently valid OMB control number. See 44 U.S.C. 3507. Also, notwithstanding any other
provisions of law, no person shall be subject to penalty for failing to comply with a collection
of information if the collection of information does not display a currently valid OMB control
number. See 44 U.S.C. 3512.
The public reporting burden for this collection of information is estimated to average less than one minute per notice (approximately 3 hours and 11 minutes per plan).
Interested parties are encouraged to send comments regarding the burden estimate or
any other aspect of this collection of information, including suggestions for reducing
this burden, to the U.S. Department of Labor, Office of the Chief Information Officer,
Attention: Departmental Clearance Officer, 200 Constitution Avenue, N.W., Room N-1301,
Washington, DC 20210 or email DOL_PRA_PUBLIC@dol.gov and reference the OMB Control Number 1210-0040.
OMB Control Number 1210-0040 (expires 06/30/2022)
American Maritime Officers Medical Plan at 2 West Dixie Highway, Dania Beach, FL 33004, or
by telephone at (954) 922-7428. The charge to cover copying costs will be $0.15 per page for
any part thereof.
You also have the right to receive from the plan administrator, on request and at no
charge, a statement of the assets and liabilities of the plan and accompanying notes, or
a statement of income and expenses of the plan and accompanying notes, or both. If you
request a copy of the full annual report from the plan administrator, these two statements
and accompanying notes will be included as part of that report. The charge to cover copying
costs given above does not include a charge for the copying of these portions of the report
because these portions are furnished without charge.
You also have the legally protected right to examine the annual report at the main
office of the plan (Board of Trustees of the American Maritime Officers Medical Plan, 2 West
Dixie Highway, Dania Beach, FL 33004) and at the U.S. Department of Labor in Washington,
D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.
Requests to the Department should be addressed to: Public Disclosure Room, Room N-1513,
Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210.
Paperwork Reduction Act Statement
According to the Paperwork Reduction Act of 1995 (Pub. L. 104-13)(PRA), no persons
are required to respond to a collection of information unless such collection displays a
valid Office of Management and Budget (OMB) control number. The Department notes that
a Federal agency cannot conduct or sponsor a collection of information unless it displays
a currently valid OMB control number. See 44 U.S.C. 3507. Also, notwithstanding any other
provisions of law, no person shall be subject to penalty for failing to comply with a collection
of information if the collection of information does not display a currently valid OMB control
number. See 44 U.S.C. 3512.
The public reporting burden for this collection of information is estimated to average less than one minute per notice (approximately 3 hours and 11 minutes per plan).
Interested parties are encouraged to send comments regarding the burden estimate or
any other aspect of this collection of information, including suggestions for reducing
this burden, to the U.S. Department of Labor, Office of the Chief Information Officer,
Attention: Departmental Clearance Officer, 200 Constitution Avenue, N.W., Room N-1301,
Washington, DC 20210 or email DOL_PRA_PUBLIC@dol.gov and reference the OMB Control Number 1210-0040.
OMB Control Number 1210-0040 (expires 06/30/2022)
AMERICAN MARITIME OFFICER
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American Maritime Officers Plans Summary Annual Reports: Fiscal Year 2020

Defined Contribution Plan
This is a summary of the annual report for American Maritime Officers Defined Contribution
Plan, EIN 27-1269640, Plan No. 001, for period October 01, 2019 through September 30, 2020.
The annual report has been filed with the Employee Benefits Security Administration, as
required under the Employee Retirement Income Security Act of 1974 (ERISA).
Basic Financial Statement
Benefits under the plan are provided by a trust fund. Plan expenses were $9,643,276.
These expenses included $862,099 in administrative expenses, and $8,781,177 in benefits
paid to participants and beneficiaries. A total of 4,457 persons were participants in or
beneficiaries of the plan at the end of the plan year, although not all of these persons had yet
earned the right to receive benefits.
The value of plan assets, after subtracting liabilities of the plan, was $188,416,336 as
of September 30, 2020, compared to $155,702,068 as of October 01, 2019. During the plan
year the plan experienced an increase in its net assets of $32,714,268. This increase includes
unrealized appreciation and depreciation in the value of plan assets; that is, the difference
between the value of the plan’s assets at the end of the year and the value of the assets at
the beginning of the year or the cost of assets acquired during the year. The plan had total
income of $42,357,544, including employer contributions of $24,944,224, and earnings from
investments of $17,413,320.
Your Rights To Additional Information
You have the right to receive a copy of the full annual report, or any part thereof, on
request. The items listed below are included in that report:
• an accountant’s report;
• financial information;
• information on payments to service providers;
• assets held for investment;
• transactions in excess of 5% of the plan assets;
• information regarding any common or collective trusts, pooled separate accounts,
master trusts or 103-12 investment entities in which the plan participates;
To obtain a copy of the full annual report, or any part thereof, write or call the office of
American Maritime Officers Defined Contribution Plan at 2 West Dixie Highway, Dania Beach,

Vacation Plan
This is a summary of the annual report for American Maritime Officers Vacation Plan, EIN
11-1929852, Plan No. 501, for period October 01, 2019 through September 30, 2020. The annual
report has been filed with the Employee Benefits Security Administration, as required under
the Employee Retirement Income Security Act of 1974 (ERISA).
Basic Financial Statement
Benefits under the plan are provided by a trust fund. Plan expenses were $110,849,436.
These expenses included $1,339,224 in administrative expenses, and $109,510,212 in benefits
paid to participants and beneficiaries. A total of persons were participants in or beneficiaries of the plan at the end of the plan year, although not all of these persons had yet earned
the right to receive benefits.
The value of plan assets, after subtracting liabilities of the plan, was ($2,289,759)
as of September 30, 2020, compared to $133,750 as of October 01, 2019. During the plan
year the plan experienced a decrease in its net assets of $2,423,509. This decrease
includes unrealized appreciation and depreciation in the value of plan assets; that is,
the difference between the value of the plan’s assets at the end of the year and the
value of the assets at the beginning of the year or the cost of assets acquired during
the year. The plan had total income of $108,425,927, including employer contributions of
$108,062,764, realized gains of $11,065 from the sale of assets, earnings from investments of $301,823, and other income of $50,275.
Your Rights To Additional Information
You have the right to receive a copy of the full annual report, or any part thereof, on
request. The items listed below are included in that report:
• an accountant’s report;
• financial information;
• information on payments to service providers;
• assets held for investment;
To obtain a copy of the full annual report, or any part thereof, write or call the
office of American Maritime Officers Vacation Plan at 2 Dixie Highway, Dania Beach,
FL 33004, or by telephone at (954) 922-7428. The charge to cover copying costs will be

FL 33004, or by telephone at (954) 922-7428. The charge to cover copying costs will be $0.15
per page for any part thereof.
You also have the right to receive from the plan administrator, on request and at no
charge, a statement of the assets and liabilities of the plan and accompanying notes, or
a statement of income and expenses of the plan and accompanying notes, or both. If you
request a copy of the full annual report from the plan administrator, these two statements
and accompanying notes will be included as part of that report. The charge to cover copying
costs given above does not include a charge for the copying of these portions of the report
because these portions are furnished without charge.
You also have the legally protected right to examine the annual report at the main
office of the plan (Board of Trustees American Maritime Officers Defined Contribution Plan, 2
West Dixie Highway, Dania Beach, FL 33004) and at the U.S. Department of Labor in Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying
costs. Requests to the Department should be addressed to: Public Disclosure Room, Room
N-1513, Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210.
Paperwork Reduction Act Statement
According to the Paperwork Reduction Act of 1995 (Pub. L. 104-13)(PRA), no persons
are required to respond to a collection of information unless such collection displays a
valid Office of Management and Budget (OMB) control number. The Department notes that
a Federal agency cannot conduct or sponsor a collection of information unless it displays
a currently valid OMB control number. See 44 U.S.C. 3507. Also, notwithstanding any other
provisions of law, no person shall be subject to penalty for failing to comply with a collection
of information if the collection of information does not display a currently valid OMB control
number. See 44 U.S.C. 3512.
The public reporting burden for this collection of information is estimated to average less than one minute per notice (approximately 3 hours and 11 minutes per plan).
Interested parties are encouraged to send comments regarding the burden estimate or
any other aspect of this collection of information, including suggestions for reducing
this burden, to the U.S. Department of Labor, Office of the Chief Information Officer,
Attention: Departmental Clearance Officer, 200 Constitution Avenue, N.W., Room N-1301,
Washington, DC 20210 or email DOL_PRA_PUBLIC@dol.gov and reference the OMB Control Number 1210-0040.
OMB Control Number 1210-0040 (expires 06/30/2022)

$0.15 per page for any part thereof.
You also have the right to receive from the plan administrator, on request and at no
charge, a statement of the assets and liabilities of the plan and accompanying notes, or
a statement of income and expenses of the plan and accompanying notes, or both. If you
request a copy of the full annual report from the plan administrator, these two statements
and accompanying notes will be included as part of that report. The charge to cover copying
costs given above does not include a charge for the copying of these portions of the report
because these portions are furnished without charge.
You also have the legally protected right to examine the annual report at the main
office of the plan (Board of Trustees American Maritime Officers Vacation Plan, 2 Dixie Highway, Dania Beach, FL 33004) and at the U.S. Department of Labor in Washington, D.C., or to
obtain a copy from the U.S. Department of Labor upon payment of copying costs. Requests
to the Department should be addressed to: Public Disclosure Room, Room N-1513, Employee
Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W.,
Washington, D.C. 20210.
Paperwork Reduction Act Statement
According to the Paperwork Reduction Act of 1995 (Pub. L. 104-13)(PRA), no persons
are required to respond to a collection of information unless such collection displays a
valid Office of Management and Budget (OMB) control number. The Department notes that
a Federal agency cannot conduct or sponsor a collection of information unless it displays
a currently valid OMB control number. See 44 U.S.C. 3507. Also, notwithstanding any other
provisions of law, no person shall be subject to penalty for failing to comply with a collection
of information if the collection of information does not display a currently valid OMB control
number. See 44 U.S.C. 3512.
The public reporting burden for this collection of information is estimated to average less than one minute per notice (approximately 3 hours and 11 minutes per plan).
Interested parties are encouraged to send comments regarding the burden estimate or
any other aspect of this collection of information, including suggestions for reducing
this burden, to the U.S. Department of Labor, Office of the Chief Information Officer,
Attention: Departmental Clearance Officer, 200 Constitution Avenue, N.W., Room N-1301,
Washington, DC 20210 or email DOL_PRA_PUBLIC@dol.gov and reference the OMB Control Number 1210-0040.
OMB Control Number 1210-0040 (expires 06/30/2022)

The Calendar Year 2020 Summary Annual Report for the American Maritime Officers 401(k) Plan will be printed at a later date.
AMERICAN MARITIME OFFICER
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SLNC Magothy serves in Pacer Goose Sustainment 2021
The following article by LaShawn Sykes was
published July 20 by the U.S. Navy’s Military
Sealift Command. American Maritime Officers
represents all licensed officers aboard the
SLNC Magothy.
NORFOLK, Va. (NNS) — Chartered by
U.S. Navy Military Sealift Command, heavylift container ship M/V SLNC Magothy arrived
Naval Station Norfolk July 16 and immediately began its loading operation for Thule
Air Force Base in Greenland, located 750
miles north of the Arctic Circle.
Under Pacer Goose Sustainment 2021,
17 contract civilian mariners assigned to
Magothy, along with employees from Norfolk’s Defense Logistics Agency Distribution
center, worked around the clock for four
straight days to meet the ship’s deadline
of loading 42 pieces of critical cargo and
supplies that included one fire truck.
Magothy set sail for Thule AFB July
19 with more than 90,000 pounds of critical
supplies expected to sustain the base for
the next 365 days.
Despite working under extremely
hot conditions, the loading operations this

year were very efficient, conduced with
excellent cooperation from all involved
parties, said Capt. Noah Myrus, master of
SLNC Magothy.
Due to environmental factors and
based on historic ice patterns, the month
of July is the most favorable time of the
year to reach so far into the Arctic Circle,
Myrus said.
Because ice growth is unpredictable,

Magothy requires two escorts. For the
first leg, Canadian Coast Guard Icebreaker
Captain Molly Kool will escort the vessel to
Disko Island. Then for the second leg, Supply Tanker Maersk Peary will escort Magothy
from Disko Island to Thule AFB. “Having an
escort increases the level of safety during
the transit from Disko Island to Thule,”
Myrus said.
Upon arriving Thule, Magothy will take

several days to unload. Once complete, the
icebreaker will return to Thule to escort
Magothy back to Disko Island before going
off hire. Magothy is expected to return to
NAVSTA in mid-August with all of Thule’s
solid waste and non-repairable equipment
for discharge.
“All aboard the SLNC Magothy are
proud to have the opportunity to support
Thule Air Force Base, since it is a critical
National Security asset,” Myrus said.
The Pacer Goose mission was originally created in secret as a refueling base
of strategic bombers during the Cold War.
Today, the base of 1,100 U.S. Air Force, U.S.
Coast Guard, and multinational personnel
serves as a detection and tracking station
for objects traveling over the Arctic Circle.
CONMARs aboard ships like Magothy
have provided key support in supplying
Thule since 1952.
MSC first began supporting the
resupply mission in the 1960s. This is DLA’s
24th year and Magothy’s second.
Magothy is owned by Schuyler Line
Navigation Company, LLC.

Photos: Military Sealift Command

Chartered by the U.S. Navy’s Military Sealift Command, heavy-lift container ship M/V SLNC
Magothy arrived Naval Station Norfolk on July 16 in support of Pacer Goose Sustainment
2021, an annual resupply mission to move a year’s worth of sustainment material into
Thule Air Force Base in Greenland, located 750 miles north of the Arctic Circle. The SLNC
Magothy is operated by Argent Marine Operations, Inc.

U.S. Coast Guard: Restoration of REC counter service appointments
The following is excerpted from a bulletin released by the U.S. Coast Guard’s National
Maritime Center.
The National Maritime Center (NMC) will resume counter service appointments for the
Regional Examination Centers (RECs) listed below, beginning Monday, July 19, 2021. Limited examination services will continue. Mariners seeking to schedule counter service or
examination appointments may do so by contacting the appropriate e-mail address or phone
number below:
REC Anchorage — recanc@uscg.mil
REC Baltimore — recbaltimore@uscg.mil
REC Boston — recboston@uscg.mil
REC Charleston — reccha@uscg.mil
REC Honolulu — rechonolulu@uscg.mil
REC Houston — rechouston@uscg.mil
REC Juneau — recjun@uscg.mil
REC Long Beach — reclb@uscg.mil
REC Memphis — recmemphis@uscg.mil
REC Miami — recmia@uscg.mil or (305) 536-4331
REC New Orleans — recnola@uscg.mil
REC Oakland — recoakland@uscg.mil
REC Portland — recportland@uscg.mil
REC Seattle — recseattle@uscg.mil
REC St. Louis — recstl@uscg.mil
REC Toledo — rectol@uscg.mil
MU Ketchikan — (907) 225-4496 (extension #3)
MU San Juan — (787) 729-2368
• Counter and exam services will be by appointment only. No walk-in appointments are
available. Late arrivals for appointments will not be permitted, and will require rescheduling
to another appointment date.
• Only the mariner conducting business may enter the REC. Additional members in your
party must remain outside the REC during the appointment.
• Mariners will be subject to COVID-19 screening questions and temperature checks.
• Mariners experiencing COVID-19 symptoms (fever or chills, cough, shortness of
breath or difficulty breathing, fatigue, muscle or body aches, headache, new loss of taste
or smell, sore throat, congestion or runny nose, nausea or vomiting, or diarrhea), will not be
permitted to enter the REC/MU and will need to reschedule their appointment.
www.amo-union.org

• Mariners are required to wear a face covering at all times. Those who refuse to wear
a face covering, or who remove face coverings during exams or counter appointments, will
be dismissed and could be subject to examination module failure. Persons with documented
health issues that prevent them from wearing face coverings must notify the REC/MU when
scheduling an appointment.
• All fees must be satisfied prior to arriving at the REC for your counter service or
examination appointment. Pay.gov (https://www.pay.gov/public/home) is the preferred
method of payment. A receipt or other proof of payment will be required in order to take an
examination and should be e-mailed to the REC prior to your arrival.
• For an examination appointment, mariners should bring a Pay.gov receipt, their
own #2 pencils, photo ID, a non-programmable calculator, and plotting equipment. No other
personal belongings are allowed in the facility.
• Please review the REC FAQs (http://www.dco.uscg.mil/nmc/faq/), located on the
REC page of the NMC website (https://www.dco.uscg.mil/nmc/recs/), for additional information regarding available services and entry requirements during the COVID-19 pandemic.
Should you have any questions or concerns, contact the NMC Customer Service
Center by e-mail to IASKNMC@uscg.mil, by using the NMC online chat system (available
at https://www.livehelpnow.net/), or by calling 1-888-IASKNMC (427-5662).

Update on temporary closure of
U.S. Coast Guard REC New York
Regional Exam Center (REC) New York’s historical location in the Battery Park
building is undergoing a major renovation that is expected to last a minimum of
12 months. During the renovation, REC New York is being relocated to an alternate
office space in lower Manhattan. To effect this move, the REC examination room
was closed on Monday, June 28, 2021, and is expected to reopen in the new location
on Monday, August 23, 2021. During this closure, mariner applications may still be
sent by e-mail to RECNY@uscg.mil.
REC New York — Continued on Page 7
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Officers, crew reflect upon service and sacrifice of Medal of
Honor recipient, namesake of M/V Lt. Col. John U.D. Page
The following article by Leslie Hull-Ryde,
Military Sealift Command Far East, was
published by Defense Visual Information
Distribution Service. American Maritime
Officers represents all licensed officers
aboard the M/V Page, which is operated for
Military Sealift Command by Sealift LLC.
As the nation observed Memorial
Day, one Military Sealift Command crew
reflected on the heroic, selfless service of
its ship’s namesake.
M/V Lt. Col. John U.D. Page (T-AK 4543)
is named for the Army officer whose actions at the Chosin Reservoir plateau during
the Korean War helped save American lives
and dismantle enemy forces. During several
enemy engagements in November and
December 1950, Page’s consistent, decisive
actions helped advance U.S. objectives. On
Dec. 10, he ran headlong into enemy fire,
not only providing cover for the troops he
was with at the time but also degrading the
enemy’s force structure and strength.
“His intrepid action so surprised the
enemy that their ranks became disordered
and suffered heavy casualties,” according
to his Medal of Honor citation.
“Heedless of his safety, as he had
been throughout the preceding 10 days, Lt.
Col. Page remained forward, fiercely engaging the enemy single-handed until mortally
wounded.”

Photo: Military Sealift Command

The captain of the ship which now
bears Page’s name says few people possess
the “determined courage” of the Princeton
University graduate who also served during
World War II.
“Our day-to-day work does not
require this type of valor,” said Capt. Paul
Bonney, master of M/V Page.
“We are not tested as he was, and
the best we can do to honor his memory
is be ready to serve when and where it is
required while maintaining a vessel that he
and his family would be proud of,” he added.
Each year, Memorial Day provides
an opportunity to reflect on the sacrifices
of those, like Page, killed in action — and
that of their families. The crew of the ship
named for the Army officer doesn’t commit
just one day a year to honoring Page.

Throughout the ship, crew members
see constant reminders. For example, a
plaque describing Page’s heroism hangs
prominently on a wall in a main section of
the ship through which the crew routinely
passes.
“What is striking about Lieutenant
Colonel Page is his relentless desire to
serve,” Bonney said.
“As a crew, we realize that if we can
bring a mere fraction of this desire to our
day-to-day duties, we can maintain a vessel
worthy of the name: Lieutenant Colonel
John U.D. Page.”
M/V Page is part of Maritime Prepositioning Ships Squadron 2 and provides
the U.S. Army with critical supplies and
equipment throughout the Indo-Pacific
region. The ship’s crew is made up of

contracted mariners.
Maintaining mission readiness and
the continued commitment to selfless
service while sustaining Army units are
Page-like qualities embodied by the crew.
During a recent drill with other U.S. Navy
and Military Sealift Command ships, M/V
Page enhanced its navigational tactics and
procedures and bridge-to-bridge communication practices.
“While meeting all MSC operational
criteria, the vessel’s overall condition is
improved day by day, month to month, year
after year,” Bonney said.
“Our primary mission is to be prepared to ‘deliver the spear’ at a moment’s
notice. Our recent training was a strong
display of this inherent readiness.
“I like to believe that a brilliant soldier
such as Lt. Col. John U.D. Page would have
appreciated the precision that was on
display during this training.”
Bonney says that MSC ships’ namesakes are “an elite group.” Currently, 34 MSC
ships operating around the globe bear the
name of Medal of Honor recipients, many of
whom lost their lives in combat. They will
certainly be remembered each Memorial
Day and throughout the years.
“The goal is and has always been to
make the family of the MOH recipient proud
of the vessel,” Bonney said.

USNS Bob Hope serves prominent role in DEFENDER-Europe ‘21
The following article by Petty Officer 3rd
Class Glenn Field, Military Sealift Command,
was published by Defense Visual Information
Distribution Service.
With the beginning of exercise
DEFENDER-Europe 21, the United States and
26 partner nations demonstrated their mobilization and logistics capabilities through
sealift during the last week of April and first
week of May 2021.
The Navy’s most prominent contribution, the USNS Bob Hope (T-AKR 300),

a purpose-built surge sealift large medium-speed roll-on/roll-off ship (LMSR),
sailed out of the Pacific Northwest before
loading in the Port of Jacksonville, Fla.,
and Portsmouth, Va., on its way across
the Atlantic to the Adriatic Sea in Durres,
Albania. Bob Hope’s cargo included over
700 pieces of Army light infantry brigade
equipment including Humvees, trucks, and
light artillery.
Pentagon Press Secretary John F.
Kirby explained the purpose of DEFEND-

ER-Europe 21 during a May 3 press conference: DEFENDER-Europe 21 “is defensive in
nature, focused on deterring aggression,
while preparing our forces to respond to
crisis and conduct large-scale combat
operations if necessary while helping us
build interoperability.”
At the DEFENDER-Europe 21 Opening
Ceremony and Distinguished Visitors Day in
Durres on May 4, Air Force Gen. Tod Wolters,
head of U.S. European Command and NATO’s
Supreme Allied Commander Europe, stated,
“NATO’s hope is this: that after today’s
demonstration and after this exercise, each
and every one of us are a little bit more
responsive, a little bit more resilient, and a
little bit more lethal, and I’m convinced that

we will accomplish this task.”
The general thanked Albania as host,
proclaiming, “This nation is an exporter of
security. (Albania’s) accession into NATO in
2009 has provided a more secure Albania, a
more secure southern hub, a more secure
Balkans, a more secure Mediterranean, and
a more secure Atlantic.”
This point was further emphasized by
U.S. Ambassador to Albania, Yuri Kim, who
said in her speech: “As an Alliance member,
Albania offers an important foothold that
can enable NATO and the United States
to respond to regional contingencies and
crises quickly and effectively.”
DEFENDER ‘21 — Continued on Page 12

REC New York
Continued from Page 6

American Maritime Officers National Vice President, Great Lakes, John Clemons
greeted Captain James Fisher as he received his final AMO Vacation Plan check
prior to retiring after 33 years sailing on the Great Lakes, most recently with
Key Lakes as master aboard the M/V Great Republic.

AMERICAN MARITIME OFFICER

Mariners seeking to complete examinations during this period should
consider testing at another REC. Additional REC locations and application
submission information can be found on the National Maritime Center (NMC)
website (https://www.dco.uscg.mil/nmc/recs/).
The new location for REC New York is 201 Varick St., 9th Floor, Suite 904,
New York, NY 10014. The NMC will issue additional information and update the NMC
website confirming the reopening date, examination room hours, how to schedule
an examination, and building access provisions for the new facility.
The NMC Customer Service Center remains open from 8 a.m. to 4:30 p.m.
Eastern Time, Monday through Friday. Mariners may reach our call center at
1-888-IASKNMC (427-5662) and by e-mail: IASKNMC@uscg.mil.
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AMO Safety and Education Plan — Simulation, Training, Assessment & Research Center
(954) 920-3222 / (800) 942-3220 — 2 West Dixie Highway, Dania Beach, FL 33004

General Courses
Combined Basic & Advanced Low Flash Point Fuel Operations (IGF Code/LNG
Fuel) Course

5 Days

27 September
(ONLINE)

11 October

Confined Space Entry

3 Days

4 October

13 January

Advanced Fire Fighting

5 Days

30 August

6 December

Advanced Fire Fighting Refresher

2 Days

1 November

31 January

15 November

31 January

21 March

Basic Safety Training — All 4 modules must be completed within 12 months: Personal Safety Techniques (Mon./Tues. — 1.5
days), Personal Safety & Social Responsibility (Tues pm — .5 days), Elementary First Aid (Wed. — 1 day), Fire Fighting & Fire
Prevention (Thurs/Fri — 2 days) — not required if Combined Basic & Adv. Fire Fighting completed within 12 months.

5 Days

Basic Safety Training — Refresher - required for STCW renewal for those
without 360 days of sea service

3 Days

3 November

2 February

23 March

Chemical Safety — Advanced

5 Days

30 August

7 February

ECDIS

5 Days

18 October

6 December

28 March

Environmental Awareness (includes Oily Water Separator)

3 Days

Please Call

Fast Rescue Boat

4 Days

7 September

12 October

6 December

GMDSS — Requires after-hour homework

10 Days

7 February

LNG Tankerman PIC

8 Days

20 October
(ONLINE)

1 November

31 January

4 January

7 March

1 November

28 March

21 March

16 March
(ONLINE)

LNG Simulator Training — Enrollment priority in the LNG simulator course is given to qualified member candidates for
employment and/or observation opportunities with AMO contracted LNG companies. In all cases successful completion of
the LNG PNC classroom course is prerequisite.

5 Days

Proficiency in Survival Craft (Lifeboat)

4 Days

8 November

Safety Officer Course

2 Days

23 September

10 February

Tankerman PIC DL — Classroom

5 Days

8 November

31 January

Tankerman PIC DL — Simulator

10 Days

20 September

6 December

10 January

14 March

Tankerman PIC DL — Accelerated Program

10 Days

Please Call

Train the Trainer - requires after hours homework

5 Days

25 October

15 November

13 December

10 January

14 March

Vessel Personnel with Designated Security Duties — VPDSD

2 Days

Please Call

Vessel/Company Security Officer — Includes Anti-Piracy

3 Days

20 September

7 February

Proficiency in Survival Craft (Lifeboat) REFRESHER

1 Day

6 November

5 February

Electronic Navigation and Watchkeeping Refresher

3 Days

13 October

5 January

Basic Training & Advanced Fire Fighting Revalidation (Required by first
credential renewal AFTER 1 January 2017) - required by those with 360 days
sea service

2 Days

23 August

27, 30
September

7, 25 October

15, 18, 29
November

13, 16 December

Leadership & Management (required by ALL management level Deck and
Engine officers by 1 Jan 2017)

5 Days

11 October

8 November
(ONLINE)

6 December

17 January

14 March

Heat Stress Afloat / Hearing Conservation Afloat

1 day

Please Call

Elementary First Aid — Prerequisite for MCP within preceding 6 months

1 day

21 September

26 October

30 November

18 January

22 February

29 March

Medical Care Provider — Prerequisite for MPIC within preceding 6 months.
Please fax EFA certificate when registering

3 days

22 September

27 October

1 December

19 January

23 February

30 March

Medical PIC — Please FAX MCP certificate when registering

5 days

23 August

27 September

1 November

6 December

24 January

Urinalysis Collector Training

1 day

30 August

4 October

8 November

13 December

31 January

7 March

Screening Test Technician — QEDs a.m./Alco Mate 7000 p.m.

1 day

31 August

5 October

9 November

14 December

1 February

8 March

Radar Recertification

1 day

24 January

Electronic Navigation and Watchkeeping Refresher

3 days

13 October

1 December

5 January

ARPA

4 days

25 January

Radar Recertification & ARPA

5 days

24 January

Original Radar Observer Unlimited

5 days

17 January

Advanced Bridge Resource Management

5 days

20 September

25 October

7 February

Advanced Shiphandling for Masters/Senior Deck Officers — (No equivalency)
Must have sailed as Chief Mate Unlimited

5 days

15 November

7 March

Advanced Shiphandling for 3rd Mates — 60 days seatime equiv. for 3rd Mates

10 days

13 September

11 October

3 January

28 February

28 March

Advanced and Emergency Shiphandling - First Class Pilots, Great Lakes

5 days

31 January

Basic Meteorology

5 days

4 October

Tug Training - ASD Assist

5 days

29 November

Dynamic Positioning — Induction (Basic)

5 days

25 October

24 January

Dynamic Positioning — Simulator (Advanced)

5 days

23 August

10 January

Dynamic Positioning — Revalidation

5 days

29 November

14 February

Navigational Watchkeeping Standardization & Assessment Program

5 days

23 August

11 October

13 December

24 January

28 February

TOAR (Towing Officer Assessment Record) — Third Mate (Unlimited or Great
Lakes) or 1600T Master License required AND OICNW required

5 days

20 September

14 February

High Risk and Emergency Shiphandling for Masters (Must have completed
Advanced Shiphandling for Masters and sailed as Master)

5 days

13 December

10 January

26 March

10, 24
January

7, 24 February

14, 17, 28, 31
March

Medical Courses

Radar Courses

Deck Courses

www.amo-union.org

29 November

14 February

7 March

8 November
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Deck Upgrade — STCW 2010 — Management Level (NVIC 10-14) — If sea service or training towards management level (Chief Mate/Master) upgrade started ON OR AFTER 24 March 2014 you
must adhere to this new program of training. Completion of both required and optional courses listed below will include all Task Assessments required by NVIC 10-14, providing ECDIS, GMDSS and ARPA have been previously completed.
Upgrade: Shiphandling at the Management Level

10 days

27 September

1 November

17 January

7 February

14 March

Upgrade: Advanced Meteorology — Requires after-hours homework

5 days

11 October

29 November

6 December

28 February

28 March

Advanced Stability

5 Days

8 November
(ONLINE)

6 December

10 January

21 February

14 March

Search & Rescue

2 days

30 August

2 September

18, 21 October

6 January

Management of Medical Care

1/2 day

1, 29 Sept.

20 October

3 November

1 December

5 January

Leadership & Management

5 Days

11 October

8 November

6 December

17 January

14 March

Advanced Cargo — Optional for task sign-off

5 Days

27 September

1 (ONLINE), 15
November

13 December

24 January

14 February

Marine Propulsion Plants — Optional for task sign-off

5 Days

20 September

8, 15 November

13 December

24 January

14 February

Advanced Celestial — Optional for task sign-off

5 Days

20 September

8, 29 November

7 March

Advanced Navigation — Optional for task sign-off

5 days

18 October

8 November

31 January

Basic Electricity

10 days

1 November

10 January

7 March

Diesel Crossover

4 weeks

13 September

Engine Room Resource Management (Simulator)

5 days

1 November

Gas Turbine Endorsement

10 days

8 November

Marine High Voltage Safety Course (Simulator)

5 days

30 August

29 November

7 February

Hydraulics / Pneumatics

5 days

25 October

6 December

21 March

Machine Shop

10 days

14 February

Programmable Logic Controllers (PLCs)

5 days

23 August

15 November

24 January

21 March

Refrigeration & Air Conditioning

5 days

27 September

29 November

17 January

14 March

Steam Endorsement

4 weeks

11 October

Marine Controls and Instrumentation

10 days

28 March
18 October

6 December

30 March

Engineering Courses

Welding & Metallurgy Skills & Practices — Open to eligible Chief Mates and Masters on a space available
basis. Interested participants should apply online and will be confirmed 2 weeks prior to start date.

31 January

2 weeks

31 January

28 March

Engine Upgrade — STCW 2010 — Management Level (NVIC 15-14) — If sea service or training towards management level (1A/E-Chief Eng.) upgrade started ON OR AFTER 24 March 2014, you must
adhere to this new program of training. Completion of both required and optional courses listed below will include all Task Assessments required by NVIC 15-14. By completing the series, no expiration limitation will be
placed on your STCW credential. See STAR Center’s website for full details: https://www.star-center.com/stcw2010-engine.upgrade.html
Leadership & Managerial Skills (G500 as amended) — REQUIRED

5 days

11 October
(ONLINE)

8 November
(ONLINE)

6 December

ERM (E050 as amended) — REQUIRED (unless previously taken for gap
closing or original license)

5 days

4 October

1 November

31 January

Upgrade: Electrical, Electronics & Control Engineering (Management Level)
(E133 as amended) (UPGRADE with tasks) Required unless previously taken
for gap closing or original license

5 days

23 August
(ONLINE)

18 October

STCW Upgrade Task Assessment — General: This class is required by all
propulsion types (Motor, Gas and Steam) Licensed engineers — OPTIONAL:
Tasks can be signed off onboard

5 days

30 August

25 October

STCW Upgrade Task Assessment — Steam (E121 as amended) — OPTIONAL:
Tasks can be signed off onboard

5 days

Please Call

STCW Upgrade Task Assessment — Gas Turbine (E122 as amended) — OPTIONAL: Tasks can be signed off onboard

3 days

Please Call

17 January

14 March

15 November
(ONLINE)

31 December

10 January

29 November

24 January

21 March

7 March

MSC Training Program - The core MSC courses noted below are required for initial MSC employment. The other MSC courses are only required as assigned duties require.
CORE Basic CBR Defense - Refresher required every 5 years

1 day

23 September

21 October

11 November

3 December

21 January

11 February

3 March

CORE Damage Control - Refresher required every 5 years

1 day

22 September

20 October

10 November

1 December

20 January

9 February

2 March

CORE Helicopter Fire Fighting - Refresher required every 5 years

1 day

21 September

19 October

9 November

2 December

19 January

10 February

1 March

1/2 day

23 September

21 October

11 November

3 December

21 January

11 February

3 March

20 September

18 October

8 November

18 January

28 February

1, 11, 25
February

CORE Marine Environmental Program (with CBRD) - Refresher required every

5 years

MSC Readiness Refresher — Must have completed full CBRD & DC once in career

2 days

MSC Watchstander — BASIC — Once in career, SST grads grandfathered

1 day

1, 29
November

31 January

14 March

MSC Watchstander — ADVANCED — Annual required for all SRF members

1 day

3, 17
September

1, 5, 15, 29
October

2, 19, 30
November

10, 17
December

14, 28
January

MSC Ship Reaction Force — Required every three years for SRF members and
must have Basic and a valid Advanced Watchkeeping and a valid Small Arms

3 days

6 October

3 November

1 December

2 February

16 March

Small Arms — Initial & Sustainment (Refresher) Training — Open to
members & applicants eligible for employment through AMO (w/in 1 year) or
MSC on MARAD contracted vessels.

4 days

30 August

13, 27
September

11, 25 October

16 November

6, 13
December

11, 15 March

21
10, 24 January 7,
February

7, 28 March

Self-Study, CDs and Online Courses
Anti-Terrorism Level 1

Online

DOT Hazardous Materials Transportation Training

Online

EPA Universal Refrigerant Certification Examination
Qualified Assessor
Vessel General Permit — EPA

Self Study
Online
On Campus in conjunction with other classes

NOTICE: AMO members planning to attend STAR Center in Dania Beach, Florida — either to prepare for license upgrading or to undergo specialty training—are asked to call the school to confirm course schedule and space
availability in advance.
NOTICE OF NON-DISCRIMINATION POLICY AS TO STUDENTS: The Simulation, Training, Assessment and Research Center (STAR), established under the auspices of the American Maritime Officers Safety and Education Plan,
admit students of any race, color, national and ethnic origin or sex to all the rights, privileges, programs and activities generally accorded or made available to students at the Center. It does not discriminate on the basis of
race, color, national or ethnic origin or sex in administration of its educational policies, admission policies and other programs administered by the Center.
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ONLINE Blended Management Level Upgrade Classes (Deck and Engine) — STAR Center is offering the following courses ONLINE. WHERE SHOWN, FULLY ONLINE CLASSES INCLUDE ALL ASSESSMENTS AND TRAVEL TO STAR CENTER IS NOT REQUIRED. By USCG approval requirements, Practical Exercises and Competency Assessments for blended courses will have to be taken at STAR
Center. This will be scheduled in a comprehensive 5-day session.
Leadership and Management (Deck and Engine) - FULLY ONLINE

5 Days

8 November

14 March

Upgrade: Advanced Meteorology (Deck)

3 Days

29 November

Advanced Navigation (Deck)

3 Days

8 November

Marine Propulsion Plant (Deck)

3 Days

23 August

15 November

Advanced Stability (Deck) FULLY ONLINE

5 Days

23 August

8 November

21 February

Advanced Cargo (Deck) FULLY ONLINE

5 Days

30 August

1 November

14 February

Advanced Celestial (Deck)

4 Days

30 August

8 November

Upgrade: Electrical, Electronics, & Control Engineering (Engine) FULLY ONLINE

5 Days

23 August

15 November

Combined Basic and Advanced Low Flash Point Fuel Operations FULLY ONLINE

5 Days

27 September

31 January

LNG Tankerman PIC - FULLY ONLINE

8 Days

16 March

Tankerman PIC DL - Classroom - FULLY ONLINE

5 Days

31 January

Vessel Security Officer (VSO) - FULLY ONLINE

3 Days

7 February

Safety Officer Seminar - FULLY ONLINE

2 Days

Please Call

Management of Medical Care

.5 Days

29 September

3 November

1 December

5 January

30 March

Upgrade: Advanced Meteorology (Deck)

2 Days

13, 16
September

18, 21 October

13, 15
December

28 February

3, 28, 31 March

Advanced Navigation (Deck)

2 Days

14 September

18 October

13 December

28 February

7, 28 March

Marine Propulsion Plant (Deck)

2 Days

13, 15
September

18, 20 October

13, 15
December

24, 28
February

7, 28, 31 March

Advanced Stability (Deck)

2 Days

16 September

Advanced Cargo (Deck)

1 Day

15 September

18, 21 October

13, 15
December

3, 31 March

7 March

Assessments (at STAR Center) DECK and ENGINE

Upgrade: Electrical, Electronics, & Control Engineering (Engine)

1/2 Day

Please Call

Combined Basic and Advanced Low Flash Point Fuel Operations

1 Day

Please Call

Advanced Celestial (Deck)

2 Days

13, 16
September

Tankerman PIC DL - Classroom

1 Day

Please Call

register@star-center.com H FAX: 954-920-3140
If possible, please use the secure online course application:
https://www.star-center.com/forms/reg.mbr.live.html
NAME:

DATE:

ADDRESS:
CITY:

STATE:

HOME PHONE: (

)

ZIP CODE:

CELL PHONE: (

STAR Center “No Show” Policy for Registered and Confirmed Students: STAR Center
students who are enrolled and who have been confirmed are REQUIRED to notify STAR Center at least 48 hours prior to the start date of a course when a short notice change arises
such that they will no longer be able to attend by contacting Student Services by phone at
(800) 342-3220 Ext. 201, (954) 920-3222 Ext. 201, or by e-mail: register@star-center.com.
STAR Center values all our AMO Plans Participants’ time and efforts and understands issues
may arise that will impact schedules and travel. However, “No Show” students impact other
AMO Plans Participants who may be on a wait list and could fill the unused seat. We therefore
ask that our enrolled and confirmed students respect the needs of their fellow AMO students
and contact STAR Center as noted above so their seat may be filled. The circumstances of “No
Show” students will be reviewed as necessary. Those who are repeat “No Show” students may
have all future STAR Center enrollment applications wait-listed for the requested course(s)
until all other AMO participants are accommodated.

Desired Course(s)

Preferred / Alternate Start Date

/
/
/
/

)

E-MAIL ADDRESS:
MARINER REFERENCE NUMBER:
UNION CARD / APPLICANT NUMBER:

SSN (LAST 4 NUMBERS):

MOST RECENT VESSEL:

Lodging / Accompanying Guest Information

COMPANY:
CURRENTLY ASSIGNED TO A VESSEL UNDER MSC OPERATIONAL CONTROL (Y/N) ?
DATE ASSIGNED:

DATE DISCHARGED:

CURRENT LICENSE:

EXPIRATION DATE:

Check IN Date:

/

/

Check OUT Date:

(Day before class starts)

Spouse / Guest / Significant Other

/

/

(Day after class concludes)

Relationship

Age (if Minor Under 18)

Please call or e-mail to confirm your class at least two (2) weeks prior to course
start date. In the event of a Waiting List, your place will be released two (2)
weeks before the scheduled start date if we have not heard from you.

To confirm course registration, please call: (800) 942-3220 Ext. 201
For course attendance confirmation, please call: (800) 942-3220 Ext. 200
H YOU MUST BE FIT FOR DUTY TO ATTEND CLASSES H
STAR Center Use Only / Tracking Number:

Students must be “fit for duty” and guests must be capable of performing “activities of daily
living” without assistance. All Minors under 18 must be accompanied by an adult at all times
while at STAR Center. Include ages of all Minors under 18 on list above.
[ ] Check if baby crib required

Lodging Remarks / Requests:

STAR Center admits students of any race, color, national and ethnic origin or gender.
www.amo-union.org
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DANIA BEACH, FL 33004-4109
601 S. Federal Highway
(954) 921-2221 / (800) 362-0513
Paul Doell, National President
Mobile: (954) 881-5651
pdoell@amo-union.org
Extension 1001 / FAX: (954) 926-5112
Robert Rice, National Secretary-Treasurer
Mobile: (954) 295-6160
brice@amo-union.org
Extension 1004
William Barrere, National Executive Vice President
Mobile: (415) 654-2671
wbarrere@amo-union.org
Extension 1011 / FAX: (954) 367-1064
Jeff Richards, National Vice President, Deep Sea
Mobile: (954) 270-2694
jrichards@amo-union.org
Extension 1009 / FAX: (954) 367-1029
Todd Christensen, East Coast Representative
Mobile: (561) 806-3768
tchristensen@amo-union.org / Extension 1007
Chris Von Rabenstein, Gulf Coast Representative
Mobile: (954) 290-9775
chrisvonr@amo-union.org / Extension 1037
Robert Silva, Government Liaison
Mobile: (954) 765-8149
bsilva@amo-union.org / Extension 1013
Marie Doruth, Executive Assistant to the National President
Mobile: (954) 290-8109 / mdoruth@amo-union.org
Extension 1017 / FAX: (954) 926-5112
Dispatch: (800) 345-3410 / FAX: (954) 926-5126
Brendan Keller, Dispatcher (bkeller@amo-union.org)
(800) 362-0513 Extension 1061 / Mobile: (954) 817-4000
Roy Emrick, Jr., Dispatcher (remrick@amo-union.org)
(800) 362-0513 Extension 1060 / Mobile: (954) 298-7635
Member Services: (800) 362-0513 Extension 1050
memberservices@amo-union.org / FAX: (954) 367-1066
Contract Analysis: Chris Holmes
cholmes@amo-union.org / contracts@amo-union.org
Editorial Department: editorial@amo-union.org
OFFICES
WASHINGTON, D.C. 20003
700 Pennsylvania Avenue SE, Suite 530
Paul Doell, National President
Mobile: (954) 881-5651
pdoell@amo-union.org
T. Christian Spain, National Vice President, Government Relations
Mobile: (202) 658-8887
cspain@amo-union.org
(800) 362-0513 Extension 7010
FAX: (202) 479-1188

TOLEDO, OH 43604
One Maritime Plaza, Third Floor
FAX: (419) 255-2350
John E. Clemons, National Vice President, Great Lakes
Mobile: (419) 346-6193
johnclemons@amo-union.org
(800) 362-0513 Extension 6003
Joseph T. Brown, Great Lakes Representative
Mobile: (419) 309-1729
jbrown@amo-union.org
(800) 362-0513 Extension 6007
Michelle Moffitt, Dispatcher
mmoffitt@amo-union.org
(800) 362-0513 Extension 6005 / Mobile: (419) 481-3470
NEW ORLEANS / MADISONVILLE, LA 70447
P.O. Box 970
Daniel J. Robichaux, National Vice President, Inland Waters
Mobile: (985) 201-5462
drobichaux@amo-union.org
FAX: (954) 367-1062
SAN DIEGO, CA 92131
10755 Scripps Poway Parkway #107
Roy Silliker, West Coast Representative
Mobile: (415) 265-1429
rsilliker@amo-union.org
STAR CENTER
STUDENT SERVICES/LODGING AND COURSE INFORMATION
2 West Dixie Highway
Dania Beach, FL 33004-4312
(954) 920-3222 Extension 201 / (800) 942-3220 Extension 201
Course Attendance Confirmation: (800) 942-3220 Extension 200
24 Hours: (954) 920-3222 Extension 7999 / FAX: (954) 920-3140
SERVICES
AMO MEMBERS & APPLICANTS: UPDATE CREDENTIALS, DOCUMENTS, TRAINING RECORDS
Secure File Upload: https://securetransfer.amo-union.org/
Questions: (800) 362-0513 Extension 1050
E-mail: memberservices@amo-union.org
MEDICAL CLINIC
2 West Dixie Highway
Dania Beach, FL 33004-4312
(954) 927-5213

AMO PLANS
2 West Dixie Highway
Dania Beach, FL 33004-4312
(800) 348-6515
FAX: (954) 922-7539

AMO Coast Guard Legal Aid Program
Michael Reny
Mobile: (419) 346-1485
(419) 243-1105
(888) 853-4662
MikeReny@BEX.NET
FAX: (419) 243-8953

AMO PLANS CONTACT INFORMATION
AMO Plans normal business hours are Monday through Friday, 8 a.m. to 4 p.m. Eastern.
Phone: (800) 348-6515
To request a connection with a specific person, dial “0” for the operator.
Medical Customer Service: extension 12
Retirement Services (Pension, 401(k), MPB, and DC): extension 14
Vacation: extension 15
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USNS Fisher serves in international exercises in the Pacific

Photo: Captain Jennifer Senner

Preparing to lower the RHIB in the water in support of 7th Transportation Expeditionary Brigade exercise ‘Forager’ as part of Defender Pacific 2021 aboard the USNS Fisher
are Chief Mate Rebecca Main, Third Mate Philip Scott and Third Assistant Engineer
Michael Mills. Forager ‘21 is designed to test and refine the Army and the Corps’ ability
to deploy land-power forces to the Pacific, execute command and control, and effectively conduct multi-domain operations throughout Oceania.

DEFENDER ‘21
Continued from Page 7
Military sealift, as conducted by the
Navy’s Military Sealift Command (MSC),
controls the replenishment of warships
and transport of military cargo overseas.
Without this logistical support, the military
would not have the supplies needed to
conduct virtually any mission taking place
across the globe.
One of the fundamental types of
sealift operations is Joint Logistics OverThe-Shore (JLOTS) which allows sealift
ships to discharge through inadequate or
damaged ports, or through bare beaches,
as demonstrated in part during the opening
of DEFENDER-Europe 21.

Commander Nick Kozma explains,
“Unlike normal pier-side cargo operations,
JLOTS adds a multitude of additional
stakeholders and sealift assets to the mix,
making initial battlespace preps and early
communications with all players that much
more important.”
Commander Kozma serves as Commanding Officer of MSC Expeditionary Port
Unit 104, one of four reserve component
units that support the Europe and Africa
MSC Area Commodore, Capt. Frank Okata.
JLOTS is an operation that requires
tedious logistical coordination, not just
within the Navy, but across services, and
as seen in DEFENDER-Europe 21, across
multiple nations’ militaries.
Commodore Okata, stressed the
importance of continuous practice and sim-

U.S. Marine Corps photo by Cpl. Mitchell Austin

U.S. Army soldiers with U.S. Army Transportation Battalion direct an AH-64 Apache
aboard the USNS Fisher at Marine Corps Air Station Iwakuni, Japan, June 24, 2021,
as part of ORIENT SHIELD 21-2 (OS 21-2) — the largest annual bilateral field training
exercise in Japan between the U.S. Army and the Japan Ground Self-Defense Force,
with approximately 1,400 U.S personnel and 1,600 Japan Ground Self-Defense Force
personnel in participation.

ulation to ensure that servicemembers are
prepared in the case of a crisis or conflict.
“The Navy and our joint partners
possess tremendous combat capability
in the EUCOM and AFRICOM theaters,”
Okata explained. “This potential, however,
stagnates if it cannot be massed in times of
conflict. In order to prevail in an environment of great power competition, our joint
force must be able to transport materiel
and access contested environments. That’s
where MSC area commands, and our subordinate EPUs, play a critical role.”
EPUs refer to expeditionary port
units that specialize in transporting cargo
from sea onto contested shores. They are
vital in solidifying and maintaining shore
presence during operations and allowing
cargo to be continuously supplied.

To that end, Cmdr. Cameron Rountree, commanding officer of MSC Expeditionary Port Unit 106, the other reserve
component of MSCEURAF participating in
DEFENDER-Europe 21 JLOTS, stated, “We are
primed to support our gaining command
and train to our mobilization billet tasking.
If the balloon goes up in a time of crisis,
it’s imperative that all members, including
my teammates in EPU 106, are trained to
the demands of our billet. That’s why we’re
here. This is what we do and what we will do
when called upon.”
“Without MSC bringing the tools of
war to the fleet and our sister services,
the U.S. military would be a paper tiger,”
Okata said. “MSC is more important than
ever in bridging the gap between requirement and capability.”

Commander, Joint Region Marianas, tours USNS Bobo in Guam

U.S. Navy photos by Shaina O’Neal

Commander, Joint Region Marianas, Rear Adm. Benjamin Nicholson shows U.S. Merchant Marine Academy pride with fellow
alumni aboard USNS 2nd Lt. John P. Bobo (T-AK 3008) in Apra Harbor, Guam on July 13. In the photo are Electronics Officer
Andrew Arnold (KP ‘18); Chief Engineer Bryan Hoffmann (KP’ 97); Rear Adm. Benjamin Nicholson (KP ‘93); Chief Mate Marissa
Strawbridge (KP’ 06); and Deck Cadet Earl Brewer (Midshipman KP’ 23). American Maritime Officers represents all licensed
officers aboard the USNS Bobo, which is operated by Crowley for Military Sealift Command.
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Captain George Hynes, master on the USNS
Bobo, leads a tour of the ship with Commander, Joint Region Marianas, Rear Adm.
Benjamin Nicholson in July. The USNS 2nd
Lt. John P. Bobo, a maritime prepositioning
ship, provides equipment to sustain a Marine
Corps Air Ground Task Force for up to 30
days. The ship was named after 2nd Lt. John
Bobo, who was posthumously awarded the
Medal of Honor for his heroic actions during
the Vietnam War.
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