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Bipartisan Energizing American Shipbuilding
Act reintroduced in both House and Senate
Congressman John Garamendi (D-CA) and
U.S. Senators Roger Wicker (R-MS) and Robert Casey, Jr. (D-PA) have reintroduced the
“Energizing American Shipbuilding Act.”
This bipartisan and bicameral
legislation would recapitalize America’s
strategic domestic shipbuilding and maritime industries by requiring that increasing
percentages of liquefied natural gas (LNG)
and crude oil exports be transported on
U.S.-built, flagged and crewed vessels.
Without this legislation, all U.S. exports of
LNG and crude oil will continue to be on
foreign vessels.
The bill’s original cosponsors in the
House of Representatives are Representatives Rob Wittman (R-VA), Julia Brownley (D-CA), Brian Fitzpatrick (R-PA), Alan
Lowenthal (D-CA), Chris Pappas (D-NH) and
Elaine Luria (D-VA).
The “Energizing American Shipbuilding Act” would require that 15 percent of
total seaborne LNG exports by 2043 and 10
percent of total seaborne crude oil exports
by 2035 be transported exclusively on vessels built in the United States. If enacted,

the bill will support
Garamendi’s “Make
it in America”
agenda and spur
the construction
of dozens of
ships, support
thousands of new
good-paying jobs
in American shipyards, and provide Congressman John
a boost to the
Garamendi (D-CA)
domestic vessel
component manufacturing and maritime
industries. According to an estimate from
the Shipbuilders Council of America, the
Garamendi bill would result in the construction of more than 40 ships: approximately 28 LNG carriers by 2043 and 12 oil
tankers by 2035.
“U.S. exports of America’s LNG
and crude oil resources present a unique
opportunity to create new middle-class
jobs by strengthening our nation’s crucial
domestic shipbuilding, advanced manufacturing, and maritime industries — which

are key to national
security and our
ability to project
American military
power abroad,”
said Congressman
Garamendi. “American shipyards and
mariners are ready
for the job, and our
bill ensures Ameri- Senator Roger
can workers are no Wicker (R-MS)
longer expected to
compete against heavily subsidized foreign
shipyards in Korea, China, and elsewhere.
Our domestic maritime industry is critically
important to the U.S. economy and our
national security, and I will work tirelessly
until this bill becomes law,” Rep. Garamendi
concluded.
“Strengthening our domestic maritime industry is essential to our national
defense,” said Sen. Wicker. “Ensuring the
U.S. can move our growing energy exports
on American-flagged, American-crewed
vessels protects the critical role these

vessels play in our national defense and
bolsters hundreds of thousands of American shipbuilding and maritime jobs. As
foreign nations continue to invest heavily
in their own shipbuilding capacity, the United States cannot allow our own capabilities
to dwindle.”
“America’s merchant fleet has
dwindled 60 percent since 1991. Requiring
LNG and oil to be exported on U.S.-built and
crewed vessels will help strengthen our Nation’s shipyards and maritime industry and
keep America competitive in international
markets,” said Sen. Casey. “The bipartisan
Energizing American Shipbuilding Act would
also create good-paying jobs for our ports
in Pennsylvania, and throughout the country, while increasing ship manufacturing to
ensure that we can provide sealift capacity
for our military.”
Congressman Garamendi served as
the top Democrat on the House Subcommittee on Coast Guard and Maritime Transportation from 2013 to 2018, and has sponsored
this legislation since 2016 as part of his
“Make it in America” agenda.

Energizing American Shipbuilding Act would create good-paying jobs,
stimulate U.S. energy exports, reduce dependence on foreign shipyards
In March, Congresswoman Elaine Luria (DVA) joined a bipartisan and bicameral group
of colleagues as an original co-sponsor
of the Energizing American Shipbuilding

Bob Hope Class
LMSR USNS
Pililaau serves
in U.S. Marine
Corps exercise
U.S. Marines with Combat Logistics
Regiment 3 conducted a Maritime
Prepositioning Force offload of the
USNS Pililaau during Hagåtña Fury
‘21 at Naval Base Guam in February.
Coverage is featured on page 2.

Act of 2021. The legislation would bolster
America’s strategic domestic shipbuilding
and maritime industries by requiring that
increasing percentages of natural gas and

crude oil exports be transported on U.S.built, flagged and crewed vessels.
“I’m proud of the fact that a quarter
of American shipbuilding takes place in

coastal Virginia, and I’m committed to
growing this important industry,” Rep. Luria
said. “The Energizing American Shipbuilding
Act would create good-paying jobs, stimulate American energy exports, and reduce
our dependence on foreign shipyards. I
am pleased to join a bipartisan coalition of
House and Senate lawmakers to champion
this commonsense legislation.”
Rep. Luria is a consistent advocate
for the U.S. maritime industry and the U.S.flag merchant fleet.
In 2020, she called on congressional
leadership to take action regarding the Maritime Security Program (MSP), which gives
the military access to a versatile fleet of
privately-owned and operated U.S.-flagged
commercial vessels. She urged congressional leadership to support MSP participants
by encouraging U.S.-flag cargo preference
laws to be applied to all shipments of
government-generated cargoes. She also
called for the rejection of Jones Act waivers
during the COVID-19 pandemic.
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USNS Pililaau serves in exercise Hagåtña Fury 2021
The following is excerpted from an article
by Leslie Hull-Ryde, Military Sealift Command Far East, and published online February 26 at https://www.dvidshub.net. The
USNS Pililaau is operated for MSC by U.S.
Marine Management Inc. American Maritime
Officers represents all licensed officers
aboard the LMSR.
The Military Sealift Command ships
that make up Maritime Prepositioning
Ships Squadron 3 make sure Marines
have the equipment they need when they
need it, wherever that might be in the
Indo-Pacific Region.
“Maritime Prepositioning Ships

Squadron 3 ensures essential equipment
and supplies are strategically prepositioned to ensure rapid availability for U.S.
forces deployed throughout the Indo-Pacific,” said Capt. John Bub, MPSRON 3
commodore.
MPSRON 3 and the 3rd Marine Logistics Group regularly team up to onload
or offload equipment. Recently, MPSRON 3
took part in the Marines’ Hagåtña Fury ‘21.
According to exercise planners, the event
gives Marines; Maritime Sealift Command
assets and Task Force 75 detachments
the opportunity to increase proficiency
and support force integration readiness.

Planners say that safely and successfully
conducting the exercise validates the capabilities of all participants and increases
individual qualifications.
“[This training] allows Marines to execute a full mission rehearsal and offload
procedures and ensures the Marines have
the training and the proficiency needed
should we have an operation where maritime prepositioning force assets will be
required execute their mission,” Bub said.
“The exercise increases deployment
flexibility and the capability to respond
rapidly to a disaster relief or contingency
operation across the globe at a moment’s

notice,” he said.
This year, MPSRON 3’s USNS Pililaau
(T-AKR 304) took part in Hagåtña Fury 21.
During the Guam-based portion of the
exercise, Marines offloaded the equipment
they might need for a mission for which
they may be tasked in either the Indian or
Pacific Oceans.
In addition to USNS Pililaau (T-AK
304), Maritime Prepositioning Ships Squadron 3, and 3rd Marine Logistics Group,
specifically, Combat Logistics Regiment
3, Task Force 75 participants included
Navy Cargo Handling Battalion 1 and Naval
Beach Group 1.

U.S. Marine Corps photos by Lance Cpl. Moises Rodriguez

U.S. Marines with Combat Logistics Regiment 3 (CLR-3), 3d Marine Logistics Group (MLG), and sailors with Navy Cargo Handling Battalion 1, offload a Flatrack Refueling Capability from the
Bob Hope Class vehicle cargo ship USNS Pililaau (T-AKR-304) during Hagåtña Fury ‘21 at Naval Base Guam, February 21, 2021. CLR-3 is conducting Hagåtña Fury ‘21 in concert with elements
of 3d Marine Division (MARDIV), 1st Marine Aircraft Wing, and Maritime Prepositioning Squadron 3 in order to build and test a “Fight Now” force capable of providing expeditionary sustainment from key maritime terrain in support of III MEF. During the exercise, CLR-3 is operating with 3D MARDIV and 1st MAW to execute seizure and defense of key maritime terrain and
expeditionary advanced base sustainment operations around Okinawa, while simultaneously conducting an MPF offload and distributed command and control from Naval Base Guam. 3d
MLG, based out of Okinawa, Japan, is a forward deployed combat unit that serves as III Marine Expeditionary Force’s comprehensive logistics and combat service support backbone for
operations throughout the Indo-Pacific area of responsibility.

AMO Plans: Vanguard Target Date Funds for retirement investments
Vanguard Target Date Funds (TDFs) are a type of mutual fund designed to simplify
retirement investing. Investing in a single (TDF) is like buying into a fully diversified retirement portfolio that evolves with your needs as you age. TDFs are designed to target
your anticipated retirement date.
The American Maritime Officers Defined Contribution, 401(k) and Money Purchase Benefit retirement accounts offer Vanguard Target Date Funds (TDFs) as an
investment option.
Your investment goals at age 30 may be different than your goals at age 60. Vanguard Target Date Funds (TDFs) apply a goals-based approach to arrive at appropriate
allocations across a participant’s investment horizon.
The guidance is sensitive to varying assumptions regarding risk tolerance,

retirement age, current age, years in retirement, inflation and capital market
assumptions.
The Plan allows participants to choose how to direct their retirement accounts.
If you have not yet selected an investment option, is easy to direct your retirement accounts into a TDF without worrying about complex investment decisions. Log in to your
Newport account today: https://secure.newportgroup.com/login/participant.aspx.
To obtain additional information on the investment funds available to AMO Plans
participants, contact the Newport Group Participant Call Center at (800) 650-1065 for
assistance.
More information about Vanguard TDFs is available on the AMO Plans website:
https://www.amoplans.com/information/Vanguard_Target_Retirement_Funds.pdf.
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New AMO Defined Contribution Plan in effect April 1
The revised AMO Defined Contribution
Plan effective April 1 enhances retirement
security significantly for all AMO members
through a more equitable benefit calculation and distribution formula that relies
exclusively on length of service in AMO
covered employment.
Under this revised plan, participant
age is no longer a factor, and the rates of
employer contributions into AMO Defined
Contribution Plan individual accounts are
drawn from one chart instead of two.
These rates will increase steadily
and substantially over the course of an AMO
career in the deep-sea, Great Lakes and
inland waters sectors.
Much of the immediate direct benefit
goes to AMO members with 10 years or more
of AMO covered employment. The new contribution rates are 10 percent at 10 years,
12 percent at 15 years and 15 percent at
20 years or more. The new rates cap at 20
percent at 30 years or more of AMO covered
employment.
These contribution rates will rise
every other year, and each will apply to increased earnings as AMO members upgrade
their licenses or otherwise advance to
senior vessel positions.
Applicants for AMO membership who
earned their licenses through a maritime
academy or who advanced through the
Seafarers International Union, and who
have less than 10 years of AMO covered employment or combined AMO-SIU time, earn
1 percent in AMO Defined Contribution Plan
benefits in each of the first three years — a
rate that will escalate quickly through 10
years of service.
These progressive AMO Defined
Contribution Plan rates are in addition to
earnings from the AMO 401(k) Plan and the
AMO Pension Plan Money Purchase Benefit
where applicable.
The intent is to encourage applicants to plan on 20 years of AMO covered
employment as they see their AMO Defined
Contribution Plan accounts grow with their
additional retirement savings over a brief
time, and as they anticipate reaching the
10-year service mark.
These specific incentives could discourage a common practice in which newly
licensed officers take their earned AMO
Defined Contribution Plan account balances
with them as they look for employment
ashore or elsewhere at sea after completing three years — the maximum vesting
period allowed under federal law.
A total of 1,129 newly licensed officers

left AMO employment between 2010 — the
year the AMO Defined Contribution Plan was
launched — and 2019.
AMO members credited with 10
years of AMO service or combined AMO-SIU
service for pension purposes are “grandfathered” to ensure that they never receive
less than their current employer contribution rates.
Under the new contribution rate
schedule, 70 AMO members covered
previously under the 100 percent chart
are “grandfathered” at their high rates
while they remain in their jobs aboard the
100-percent ships.
AMO members who qualified for and

Merrill Lynch/Newport on-demand webinar now available
Merrill Lynch and Newport have developed On Demand Education Topics.
Now available is the first On Demand Webinar, which discusses Target Date
Funds. This presentation also includes information on navigating the American
Maritime Officers Plans dedicated Newport participant site and its many resources. By logging in, AMO Plans participants can learn more about what is available,
such as the highlights of your account, forecasting tools and how to change your
investment options.
The On Demand Webinar is available on the AMO Plans Website or Newport’s
participant site — dedicated link: https://www.amoplans.com/webinarondemand.
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accepted in-service lump-sum payouts
from the defined benefit AMO Pension
Plan before that option was eliminated in
December 2009 are held to an employer
contribution rate of 3 percent, regardless of
years of service since receipt of the in-service lump-sum pension checks. Today, 90
in-service lump-sum pension recipients
remain active in the AMO fleets.
Deep-sea, Great Lakes and inland
waters AMO members will receive individual
AMO Defined Contribution Plan statements
indicating how the new benefit schedules
affect their individual retirement savings
accounts. These statements will be mailed
this week.
“Each AMO member with less than 10
years of AMO or AMO-SIU service will also
receive a direct comparison between the
rate and contribution in effect before the
revision of the DC Plan and the rate and
contribution in effect beginning April 1,”
said AMO Plans Executive Director Steve
Nickerson. “As these members continue
their AMO careers, they will know when their
account balances overtake those in place
had the prior rates continued — they will
see considerable and lasting improvement.”
AMO National President Paul Doell
said the “redrawn” AMO Defined Contribution Plan is “a real breakthrough for the AMO

membership on several levels.”
No applicant for AMO membership will
“earn as much in DC Plan retirement savings as AMO members with 10 years or more
of service,” Doell added. “But applicants will
see the real value of planning careers with
our union.”
No engine or deck officer signing on
with AMO after extended service outside
of AMO covered employment — and who
may already have a retirement plan in
place — “will ever again earn more in DC
Plan benefits than an AMO member working alongside of him simply because the
newcomer is older.”
The joint union-employer trustees of
the AMO Defined Contribution Plan approved
the revised Plan after several weeks of
lengthy discussion and analysis, including
consideration of nine different working
models of how to determine and distribute
benefits in the fairest possible way.
“I am forever grateful for the
significant support of our late friend Mike
Finnigan in achieving this long-sought
reform,” Doell concluded. “Mike joined me
in representing the AMO membership in
these preparatory sessions with AMO Plans
administration and staff. He applied his unmistakable savvy and style to the conversation, and I will always appreciate that.”
www.amo-union.org
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STAR Center continues to expand schedule of fully
online courses available to AMO officers
STAR Center continues to expand its offering of fully online classes as an alternative delivery
method to assist AMO officers in completing their required studies while minimizing travel
during the COVID-19 pandemic.
With the U.S. Coast Guard mostly requiring in-person classes prior to the pandemic,
STAR Center has taken full advantage of their requirement change to go from one online
class in March 2020 to now having 10 U.S. Coast Guard approved courses available in a fully
online format, to include the final exam. STAR Center also offers an additional nine courses
in a blended format, whereby the classroom portion is completed online prior to coming to
STAR Center, and the formal practical assessments are completed at STAR in a compressed

period within six months of the blended class.
Online classes allow AMO officers the flexibility and opportunity of completing some
classes wherever in the world they may find themselves. STAR Center will continue to offer
classes both online and at STAR Center in the future. While the pandemic causes difficulty in
travel, the rotation may tilt more to online classes in the near future, but will be balanced as
operations return to normal.
If you have any questions regarding STAR Center’s online and blended courses, please
contact the Director of Training Jerry Pannell at jpannell@star-center.com or by phone at
(954) 920 3222 Ext. 7507.

M/V Endurance serves in Operation Atlantic Resolve
The M/V Endurance — carrying 1st
Combat Aviation Brigade, 1st Infantry Division equipment, helicopters
and vehicles — arrived at the Port of
Dunkirk, France, on March 6 in support
of Atlantic Resolve and Operation
Mousquetaire.
This is the seventh Atlantic Resolve aviation rotation and the second
rotation for 1 ID Combat Aviation Brigade. The unit is bringing approximately 1,800 personnel, 50 UH-60 and HH-60
Black Hawks, 10 CH-47 Chinkooks, 20
AH-64 Apaches and 1,800 wheeled
vehicles and pieces of equipment.
This Atlantic Resolve rotation in
conjunction with Operation Mousque-

taire at the port of Dunkirk and the Calais
Airport offers a unique opportunity for the
U.S. military and French allies. An operation
of this scale demonstrates a shared bilateral ability to work side-by-side to receive
U.S. Army equipment, stage it, and move it
efficiently and safely.
Since April 2014, U.S. Army Europe
has led the Department of Defense’s
Atlantic Resolve land efforts by bringing
units based in the U.S. to Europe for nine
months at a time. Atlantic Resolve provides
these rotational units with the ability to
build readiness and increase interoperability, and it enhances the bond between ally
and partner forces through multinational
training events.

There are three types of Atlantic
Resolve rotations — armored, aviation and
sustainment task force. These rotations
are overseen by the 1st Cavalry Division
(Forward), a regionally aligned headquarters
based in Poznan, Poland.
The M/V Honor arrived in Lithuania
in July 2020 to load more than 300 pieces
of equipment for 1st Battalion, 9th U.S.
Cavalry Regiment, which was returning to
Fort Hood, Texas.
The Endurance and Honor are
operated for American Roll-On Roll-Off
Carrier in the Maritime Security Program
fleet by TOTE Services. American Maritime
Officers represents all licensed officers
aboard both ships.

U.S. Army photos by Staff Sgt. Benjamin Northcutt, 21st Theater Sustainment Command

The M/V Endurance — carrying 1st Combat Aviation Brigade, 1st Infantry Division equipment, helicopters and vehicles — arrived at the Port of Dunkirk on March 6 in support of
Atlantic Resolve and Operation Mousquetaire in France. This is the seventh Atlantic Resolve aviation rotation and the second rotation for 1 ID Combat Aviation Brigade. The
Endurance is operated for American Roll-On Roll-Off Carrier by TOTE Services in the Maritime Security Program fleet and is manned in all licensed positions by AMO.

MSCI Advisory: GPS interference
Description: This revised advisory cancels U.S. Maritime Advisory 2020-016
1. Reference: None
2. Issue: Multiple instances of significant GPS interference have been reported
worldwide in the maritime domain. This interference is resulting in lost or inaccurate GPS
signals affecting bridge navigation, GPS-based timing, and communications equipment.
Satellite communications equipment may also be impacted. Over the last six months,
areas from which multiple instances have been reported include the eastern and central
Mediterranean Sea, the Persian Gulf, and in the vicinity of the Suez Canal. The U.S. Coast
Guard Navigation Center (NAVCEN) web page contains a chronological list of recently
reported GPS problems.
3. Guidance: Exercise caution when underway and prior to getting underway. The
NAVCEN and NATO Shipping Center websites contain information regarding effective
www.amo-union.org

navigation practices for vessels experiencing GPS disruption. The information reaffirms
safe navigation practices when experiencing GPS disruptions, provides useful details on
reporting disruptions, and is intended to generate further discussion within the maritime
community about other disruption mitigation practices and procedures. This guidance also
recommends reporting such incidents in real time; noting critical information such as the
location (latitude/longitude), date, time, and duration of the outage/disruption; and providing
photographs or screen shots of equipment failures experienced to facilitate analysis. The
NAVCEN information is available at: https://go.usa.gov/xQBaU.
4. Contact Information: Maritime GPS disruptions or anomalies should be reported
immediately to the NAVCEN at https://go.usa.gov/xQBaw or via phone at 703-313-5900,
24-hours a day. NAVCEN will further disseminate reported instances of GPS interference in
this region to the NATO Shipping Center.
5. Cancellation: This message will automatically expire on September 15, 2021.
For more information about U.S. Maritime Alerts and Advisories, including subscription
details, please visit https://www.marad.dot.gov/MSCI.
Status: Active
AMERICAN MARITIME OFFICER
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Secretary of Transportation Buttigieg voices strong support for
Jones Act, American maritime industry, U.S. Merchant Marine
Responding to a question from Congressman Kaiali’i Kahele (D-HI) during a March
25 hearing before the Transportation and
Infrastructure Committee in the House
of Representatives, “The Administration’s
Priorities for Transportation Infrastructure,”
Secretary of Transportation Pete Buttigieg
voiced strong support for the Jones Act,
American maritime industry and the U.S.
Merchant Marine.
Rep. Kahele: President Biden has
expressed his strong support for the Jones
Act, and as Chinese companies with state

support become increasingly dominant
in the shipping/shipbuilding industry and
maritime supply chain, as secretary will
you continue to support the Jones Act and
support a major investment in the U.S. shipbuilding industry, to support good paying
union jobs, ensure the national security of
the nation, and protect the stability of the
U.S. shipbuilding industry?
Secretary Buttigieg: Well, thank you
for the opportunity to speak about the importance of supporting the U.S. shipbuilding
industry and our maritime industry at large.

I strongly support the Jones Act. As you
mentioned, that’s the President’s view as
well because it makes sure that cargoes
moved between U.S. ports travel on vessels
that are built, owned, and crewed by
Americans.
The Jones Act also ensures that
we don’t lose our domestic shipbuilding
capability so that we’re not in the situation,
as you pointed out, where Chinese-flagged
vessels could wind up being the only place
we could turn to carry our domestic commerce on the Mississippi River or between

Florida and New York. That, obviously,
would have national security implications
that are not acceptable.
If we lose our national maritime
industry, it might not return, and the
consequences would be devastating. So I’m
going to continue to ensure that the U.S.
Maritime Administration and DOT are doing
our part, of course, recognizing that there
are many U.S. agencies that are involved in
the Jones Act. And we’ll be doing everything
we can to support that industry, as well as
our Merchant Marine.

AMO aboard Jones Act tanker Oregon

Members of American Maritime Officers working aboard the Jones Act tanker Oregon in March, here in Port Everglades, Fla., included Chief Mate Thomas Hamilton III, Chief Engineer Kenneth Luechauer and Captain Matthew Reynolds. The Oregon is operated by Intrepid Personnel and Provisioning. AMO represents all licensed officers aboard the ship.

Great Lakes Maritime Task Force releases annual report for 2020
The following is excerpted from an article
and the annual report released by the Great
Lakes Maritime Task Force, a coalition of
which American Maritime Officers and American Maritime Officers Service are members.
The complete report is available online
(https://tinyurl.com/5t37n9zs).
On March 10, the Great Lakes Maritime Task Force (GLMTF) released its annual
report for 2020.
The report includes the significant
investments GLMTF members made protecting their workforce during the COVID-19
pandemic. To ensure our readiness, the
Great Lakes Maritime Task Force updated
our priorities. Again, number one is the
health and safety of our workforce, of
which economic security is a critical piece.
Great Lakes commercial maritime
supports 147,000 good paying U.S. jobs,
family supporting jobs providing nearly
$10.5 billion in annual wages. It generates
$25.6 billion in economic activity in the
U.S. and supports local, state, and federal
programs, with more than $4.6 billion in
taxes that are paid because of the business
done, purchases made, and paychecks
taken home.
Other priorities include support for
the Great Lakes Winter Commerce Act of
2021, which was recently reintroduced in
AMERICAN MARITIME OFFICER

the both the House and Senate and codifies
the U.S. Coast Guard’s (USCG) icebreaking
mission into law, mandating accurate
performance measures that illustrate the
impacts of an inadequate icebreaking fleet.
Funding for another heavy Great Lakes
icebreaker at least as capable as the USCGC
MACKINAW remains a key component to
providing the USCG with adequate capabilities to meet the reasonable demands of
commerce during the winter months.
As noted in the report, the House
and Senate bills “mandate icebreaking be
performed in all U.S. Great Lakes waterways where vessels need assistance from
damaging ice, not just ... short connecting
waterways. Finally, they require icebreaking performance be measured based the
reasonable demands of commerce, not an
interpretation (that) justifies a smaller fleet
of icebreakers on the Great Lakes.”
GLMTF supports programs that increase commercial shipbuilding and repair
at Great Lakes shipyards; full funding of
state maritime academies to support their
role in the education of the next generation of licensed mariners; strict adherence
to the Jones Act and all existing maritime
cabotage laws crucial to America’s national, homeland, and economic security; ballast water regulations that are

protective of the environment, maintain
efficient waterborne commerce on the
Great Lakes and St. Lawrence Seaway,
and are bi-nationally compatible.
As noted in the report: “The Vessel
Incidental Discharge Act (VIDA), included in the Frank LoBiondo Coast Guard
Authorization Act of 2018, establishes that
long-sought process on the U.S. side of
the Lakes to set uniform federal discharge
requirements jointly regulated by the
U.S. Environmental Protection Agency
(EPA) and the U.S. Coast Guard. U.S. EPA
published their proposed implementing
regulations for VIDA on October 26, 2020,
which addresses 20 discharges incidental
to the normal operation of a vessel. In
general, GLMTF supports this regulation
including how ballast water is regulated in
the Great Lakes.”
The GLMTF works to ensure that the
60 federally maintained deep-draft ports
and connecting waterways in the Great
Lakes navigation system are adequately
funded for dredging through the Harbor
Maintenance Trust Fund, and to secure
continued efficient funding for the second
Poe-sized lock at Sault Ste. Marie, Michigan.
As noted in the report: “A resilient Great Lakes navigation system with
sufficient and efficient federal funding for

the second Poe-sized lock at Sault Ste.
Marie, Michigan is critical to the American
economy. The navigational locks at the Soo
connect Lake Superior to the lower four
Great Lakes, the St. Lawrence Seaway, and
international markets. Eighty million tons
of cargo, valued at $6 billion and supporting
123,000 jobs, transit the Soo Locks each
year. The locks allow cargoes like iron ore
and grain to move from mines and farms
to customers in the U.S., Canada, and
overseas as well as allowing domestic and
overseas cargoes to move ‘up the system’
and into upper Midwest markets.”
Finally, GLMTF advocates support for
short sea shipping by enacting a narrow
exemption from the Harbor Maintenance
Tax for non-bulk cargoes moved on the
Great Lakes.
About Great Lakes Maritime Task Force
The Great Lakes Maritime Task Force,
with 70 members, is the largest coalition
to speak for the Great Lakes Navigation
System. Advocating for domestic and
international shipping, its members represent labor and management from U.S.-flag
vessel operators, shipboard and longshore
unions, port authorities, cargo shippers,
terminal operators, shipyards, and other
Great Lakes interests.
www.amo-union.org
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Captain Michael F. Finnigan: 1963-2021
Captain Mike Finnigan, Master Mariner and beloved figure, both in the U.S. maritime industries and at home, passed away March 19 at age 57 after suffering a cerebral hemorrhage
at his home in Palm Coast, FL. Born and raised in Essex, CT, he graduated Valley Regional in
Deep River, CT. ‘81.
Many colleagues and shipmates from his past vessels have expressed and shared the
sentiment that Captain Mike was a shining example and a true sailor. One of his proudest
achievements was being involved in all aspects of building and becoming Captain onboard
the USNS POMEROY.
Adored by all, anyone that knew Captain Mike knew his presence was not only his stature but also his heart. He has blessed and touched the lives of so many through the years.
A man of honor and principle, a man who without hesitation would give you the shirt off his
back. The great kindness and humor of Captain Finnigan will never be forgotten. A selfless
man known for his generosity. Many will share memories of Captain Mike and his incredible
work ethic and all that have been graced by his presence over the years will carry on love for
the sea. After many years of dedicated time at sea as Captain, Mike became the American
Maritime Officers Executive Vice President, January 1, 2019.

Mourning Mike Finnigan
Our union is mourning the sudden passing
of Executive Vice President Mike Finnigan,
who suffered a massive brain hemorrhage
at his home in Palm Coast, Florida, on
Friday, March 19.
Mike — who was elected to this
official position in December 2018, and
who assumed office on January 1, 2019 —
was by far the best I had seen in this job
in my 48 years of administrative service
to AMO. Mike accomplished much for many
in his all-too-brief time as the AMO official
responsible for collective bargaining
procedures and strategies, ending years
of harmful past practice and what Mike
called “drive-by contracts.”
When the AMO election ballot

www.amo-union.org

count was completed on December 3,
Mike began studying contract files and
related memoranda and correspondence
immediately, taking extensive notes as
he identified areas in significant need of
improvement.
Mike did this every day and into every
evening through December, through the
Christmas break, and through his oath of
office on January 1, 2019 — with no transition assistance and with no pay.
Once in office, Mike asked AMO
members at sea to designate representatives from within their fleets to serve
on negotiating committees, instead of
handpicking rank-and-file participants as
contract deadlines approached. All of the

When Captain Mike was home, he
loved to grill, go skeet shooting, golfing,
traveling, helping others, and just spending time with his beloved wife of 15 years,
Susan Ziegler Finnigan, and his rescued
‘puppy’z’, Misty and Snoopy.
Captain Michael F. Finnigan is survived by his wife, Susan Ziegler Finnigan,
his mother, Elizabeth Finnigan, of West Bay
Nova Scotia, by his brothers and sisters, John and Karen Finnigan, of Dover NH, Mary and
Scott Timmis of Portland CT, Eileen and Paul Laroche, of Gardner Mass, many nieces and
nephews, by his two loving dogs, Misty and Snoopy, and an endless sea of friends.
Captain Finnigan was preceded in death by his father, John Finnigan, a decorated
Korean War veteran and tugboat Captain.
In lieu of flowers, donations can be made online to Seafarers International House:
http://weblink.donorperfect.com/SIHsupport.

AMO members joining Mike at the bargaining
table were involved directly at every level
of the talks — no secret “caucus” between
Mike and the employer representatives.
Mike’s preference was to hold
contract talks here at AMO headquarters to
allow for immediate contact with the appropriate parties in the AMO administration, in
AMO Plans and in STAR Center to address
questions arising from membership benefit
discussions.
When he was not engaged in or prepping for contract negotiations or teaming
with employers bidding on government
contracts, Mike was working every day
and most often into the evening and on
weekends to ease the difficult professional
and personal consequences of the COVID-19
pandemic on AMO members coast-to-coast
and worldwide, to assist individual AMO
members at odds with employers over

specific matters, and to help AMO members
get necessary information from AMO Plans
about specific benefit claims.
Mike Finnigan was a man of honor
and principle, promoting transparency and
the need for real and lasting administrative
reform in AMO.
Mike was also a brilliant colleague
with great instinct, a big heart and a wideopen office door. He was an immediate
friend to everyone his job here introduced
him to, and we will miss him greatly.
On behalf of the AMO Executive
Board, I extend deep sympathy to Mike’s
widow, Sue Finnigan, and to their families.
We will notify everyone of arrangements as
they are made, and we will have much more
to say in Mike’s memory.
Paul Doell
March 20, 2021
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Barrere to complete term of the late Mike Finnigan
as AMO national executive vice president
Capt. William C. “Willie” Barrere will
complete the first term of AMO National Executive Vice President Capt.
Michael F. “Mike” Finnigan, who passed
away suddenly on March 19.
AMO National President Paul
Doell appointed Capt. Barrere to
the official position under authority
provided to the AMO National President
under Article VIII Section 1(e) of the
AMO National Constitution.
“This most appropriate appoint-

ment was made in the interest of sustained
administrative stability and uninterrupted
focus on important ongoing union business,” Doell said.
Capt. Barrere, who joined American
Maritime Officers in March 1985, is a graduate of the U.S. Merchant Marine Academy in
Kings Point, New York. His first AMO job was
Third Mate on the PFC James Anderson Jr.
with Maersk Line Ltd. His first job as Master
was with Crowley Liner Services on the
American Condor in 1989.

Capt. Barrere served much of his
seagoing career in commercial markets
worldwide and in strategic sealift service and other military support missions
overseas.
His last vessel assignment was Master on the Maersk Missouri.
In September 2016, Barrere came
ashore as AMO’s West Coast Representative,
the job he had held until his appointment as
national executive vice president.
“Mike Finnigan would be pleased

with this appointment of his friend
Willie Barrere as his relief,” Doell said.
“Willie is thoughtful, thorough and
transparent in his conversations with
AMO members aboard ship and ashore
— values Willie and Mike shared. Willie
is committed firmly to the professional and personal interests of AMO
members everywhere, and his reliable
counsel on contract issues and other
administrative matters has served our
union well.”

Steve Nickerson on the tragic loss of Mike Finnigan
AMO Plans Executive Director Steve Nickerson offered the following comments in his notification to AMO Plans staff that AMO Executive Vice President Mike Finnigan had passed away
suddenly on March 19.
Needless to say, the past year has been very difficult and trying on all of us. Your
diligence and perseverance are acknowledged by the Executive Board of the union and
the employer trustees who serve alongside them. We must carry on and focus on a better
future. We are now required to bear the burden of loss of our AMO Executive Vice President
Mike Finnigan.
Mike was a warrior and consummate Captain from our fleet who has served as Execu-

AMERICAN MARITIME OFFICER

tive Vice President of AMO since the last election.
Mike was tireless and unyielding in his service for the betterment of the officers who
serve aboard the contracted companies’ vessels. He never ceased to learn and he always
communicated.
We serve these same officers as the staff of AMO Plans. I challenge myself and I challenge you to be dedicated as Mike was dedicated. We must step up and meet the challenges
of 2021 without Mike but become even more diligent as Mike was. Our moment of silence
acknowledges Mike Finnigan and his loss. However, our continued diligence becomes a
memorial to Mike. Let us do so.

www.amo-union.org
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AMO Safety and Education Plan — Simulation, Training, Assessment & Research Center
(954) 920-3222 / (800) 942-3220 — 2 West Dixie Highway, Dania Beach, FL 33004

General Courses
Combined Basic & Advanced Low Flash Point Fuel Operations (IGF Code/LNG
Fuel) Course

5 Days

26 April
(ONLINE)

28 June
(ONLINE)

27 September 11 October
(ONLINE)

Confined Space Entry

3 Days

19 April

12 August

27 October

Advanced Fire Fighting

5 Days

19 April

30 August

Advanced Fire Fighting Refresher

2 Days

28 June

1 November

Basic Safety Training — All 4 modules must be completed within 12 months: Personal Safety Techniques (Mon./Tues. — 1.5
days), Personal Safety & Social Responsibility (Tues pm — .5 days), Elementary First Aid (Wed. — 1 day), Fire Fighting & Fire
Prevention (Thurs/Fri — 2 days) — not required if Combined Basic & Adv. Fire Fighting completed within 12 months.
Basic Safety Training — Refresher - required for STCW renewal for those
without 360 days of sea service

3 Days

30 June

Chemical Safety — Advanced

5 Days

30 August

ECDIS

5 Days

3 May

Environmental Awareness (includes Oily Water Separator)

3 Days

Please Call

Fast Rescue Boat

4 Days

14 June

GMDSS — Requires after-hour homework

10 Days

12 July

LNG Tankerman PIC

8 Days

21 July

5 Days

15 November

28 June

1 November

2 August

1 November

3 November

2 August

18 October

7 September

12 October

20 October
(ONLINE)

LNG Simulator Training — Enrollment priority in the LNG simulator course is given to qualified member candidates for
employment and/or observation opportunities with AMO contracted LNG companies. In all cases successful completion of
the LNG PNC classroom course is prerequisite.

5 Days

Proficiency in Survival Craft (Lifeboat)

4 Days

8 November

Safety Officer Course

2 Days

22 April

10 June
(ONLINE)

5 August
(ONLINE)

Tankerman PIC DL — Classroom

5 Days

7 June
(ONLINE)

12 July

8 November

Tankerman PIC DL — Simulator

10 Days

10 May

16 August

20 September

Tankerman PIC DL — Accelerated Program

10 Days

Please Call

Train the Trainer - requires after hours homework

5 Days

10 May

21 June

16 August

Vessel Personnel with Designated Security Duties — VPDSD

2 Days

Please Call

Vessel/Company Security Officer — Includes Anti-Piracy

3 Days

7 June
(ONLINE)

20 September

Proficiency in Survival Craft (Lifeboat) REFRESHER

1 Day

2 August

6 November

Electronic Navigation and Watchkeeping Refresher

3 Days

17 May

26 July

13 October

Basic Training & Advanced Fire Fighting Revalidation (Required by first
credential renewal AFTER 1 January 2017) - required by those with 360 days
sea service

2 Days

26 April

6, 17 May

Leadership & Management (required by ALL management level Deck and
Engine officers by 1 Jan 2017)

5 Days

10 May

Heat Stress Afloat / Hearing Conservation Afloat

1 day

Please Call

Elementary First Aid — Prerequisite for MCP within preceding 6 months

1 day

Medical Care Provider — Prerequisite for MPIC within preceding 6 months.
Please fax EFA certificate when registering

23 September

13 September

25 October

15 November

7, 28 June

12, 26 July

9, 23 August

27, 30 Sept.

7, 25 Oct.

12 July

16 August

11 October

4 May

8 June

20 July

17 August

21 September

26 October

30 Nov.

3 days

5 May

9 June

21 July

18 August

22 September

27 October

Medical PIC — Please FAX MCP certificate when registering

5 days

10 May

14 June

26 July

23 August

27 Sept.

1 November

Urinalysis Collector Training

1 day

19 April

17 May

21 June

30 August

4 October

8 November

Screening Test Technician — QEDs a.m./Alco Mate 7000 p.m.

1 day

20 April

18 May

22 June

31 August

5 October

9 November

Radar Recertification

1 day

Please Call

Electronic Navigation and Watchkeeping Refresher

3 days

17 May

26 July

13 October

ARPA

4 days

Please Call

Radar Recertification & ARPA

5 days

Please Call

Original Radar Observer Unlimited

5 days

Please Call

Advanced Bridge Resource Management

5 days

17 May

20 September

25 October

Advanced Shiphandling for Masters/Senior Deck Officers — (No equivalency)
Must have sailed as Chief Mate Unlimited

5 days

3 May

2 August

15 November

Advanced Shiphandling for 3rd Mates — 60 days seatime equiv. for 3rd Mates

10 days

7 June

13 September

11 October

Advanced and Emergency Shiphandling - First Class Pilots, Great Lakes

5 days

Please Call

Basic Meteorology

5 days

4 October

Tug Training - ASD Assist

5 days

29 November

Dynamic Positioning — Induction (Basic)

5 days

10 May

19 July

25 October

Dynamic Positioning — Simulator (Advanced)

5 days

19 April

23 August

Dynamic Positioning — Revalidation

5 days

24 May

29 November

Navigational Watchkeeping Standardization & Assessment Program

5 days

26 April

24 May

11 October

8 November

TOAR (Towing Officer Assessment Record) — Third Mate (Unlimited or Great
Lakes) or 1600T Master License required AND OICNW required

5 days

17 May

20 September

High Risk and Emergency Shiphandling for Masters (Must have completed
Advanced Shiphandling for Masters and sailed as Master)

5 days

10 May

9 August

15, 18, 29
November

Medical Courses

Radar Courses

Deck Courses

www.amo-union.org
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Deck Upgrade — STCW 2010 — Management Level (NVIC 10-14) — If sea service or training towards management level (Chief Mate/Master) upgrade started ON OR AFTER 24 March 2014 you
must adhere to this new program of training. Completion of both required and optional courses listed below will include all Task Assessments required by NVIC 10-14, providing ECDIS, GMDSS and ARPA have been previously completed.
Upgrade: Shiphandling at the Management Level

10 days

19 April

17 May

7, 21 June

19 July

Upgrade: Advanced Meteorology — Requires after-hours homework

5 days

28 June

11 October

Advanced Stability

5 Days

7 June

26 July

Search & Rescue

2 days

24, 27 May

Management of Medical Care

1/2 day

Leadership & Management

16 August

2, 5, 30 August

2 September

18, 21 Oct.

26 May

4 August

1 September

19 October

5 Days

10 May

12 July

16 August

11 October

Advanced Cargo — Optional for task sign-off

5 Days

3 May

27 September

15 November

Marine Propulsion Plants — Optional for task sign-off

5 Days

10 May

7 June

20 September

Advanced Celestial — Optional for task sign-off

5 Days

28 June

20 September

29 November

Advanced Navigation — Optional for task sign-off

5 days

21 June

18 October

Basic Electricity

10 days

26 July

1 November

Diesel Crossover

4 weeks

13 September

Engine Room Resource Management (Simulator)

5 days

3 May

Gas Turbine Endorsement

10 days

8 November

Marine High Voltage Safety Course (Simulator)

5 days

Hydraulics / Pneumatics

27 September

1 November

8 November

Engineering Courses

2 August

1 November

10 May

30 August

29 November

5 days

19 April

12 July

25 October

Machine Shop

10 days

10 May

Programmable Logic Controllers (PLCs)

5 days

3 May

23 August

15 November

27 September

29 November

Refrigeration & Air Conditioning

5 days

19 July

Refrigeration (Management Level) Universal Refrigeration Recovery
certificate required. Please attach copy with registration.

5 days

Please Call

Steam Endorsement

4 weeks

26 April

11 October

Marine Controls and Instrumentation

10 days

19 April

9 August

Welding & Metallurgy Skills & Practices — Open to eligible Chief Mates and Masters on a space available
basis. Interested participants should apply online and will be confirmed 2 weeks prior to start date.

2 weeks

29 November
7 June

26 July

11 October

Engine Upgrade — STCW 2010 — Management Level (NVIC 15-14) — If sea service or training towards management level (1A/E-Chief Eng.) upgrade started ON OR AFTER 24 March 2014, you must
adhere to this new program of training. Completion of both required and optional courses listed below will include all Task Assessments required by NVIC 15-14. By completing the series, no expiration limitation will be
placed on your STCW credential. See STAR Center’s website for full details: https://www.star-center.com/stcw2010-engine.upgrade.html
Leadership & Managerial Skills (G500 as amended) — REQUIRED

5 days

10 May

12 July

16 August

11 October

ERM (E050 as amended) — REQUIRED (unless previously taken for gap
closing or original license)

5 days

3 May

4 October

1 November

Upgrade: Electrical, Electronics & Control Engineering (Management Level)
(E133 as amended) (UPGRADE with tasks) Required unless previously taken
for gap closing or original license

5 days

24 May

19 July

23 August

18 October

STCW Upgrade Task Assessment — General: This class is required by all
propulsion types (Motor, Gas and Steam) Licensed engineers — OPTIONAL:
Tasks can be signed off onboard

5 days

17 May

26 July

30 August

25 October

STCW Upgrade Task Assessment — Steam (E121 as amended) — OPTIONAL:
Tasks can be signed off onboard

5 days

9 August

STCW Upgrade Task Assessment — Gas Turbine (E122 as amended) — OPTIONAL: Tasks can be signed off onboard

3 days

Please Call

29 November

MSC Training Program - The core MSC courses noted below are required for initial MSC employment. The other MSC courses are only required as assigned duties require.
CORE Basic CBR Defense - Refresher required every 5 years

1 day

13 May

17 June

22 July

23 September

21 October

11 November

CORE Damage Control - Refresher required every 5 years

1 day

12 May

16 June

21 July

22 September

20 October

10 November

CORE Helicopter Fire Fighting - Refresher required every 5 years

1 day

11 May

15 June

20 July

21 September

19 October

9 November

1/2 day

13 May

17 June

22 July

23 September

21 October

11 November

10 May

14 June

19 July

20 Sept.

18 October

8 November

3, 17 Sept.

1,5, 15, 29
October

2, 30
November

13, 27
September

11, 25
October

16 Nov.

CORE Marine Environmental Program (with CBRD) - Refresher required every

5 years

2 days

MSC Readiness Refresher — Must have completed full CBRD & DC once in career
MSC Watchstander — BASIC — Once in career, SST grads grandfathered

1 day

17 May

16 August

1, 29 Nov.

MSC Watchstander — ADVANCED — Annual required for all SRF members

1 day

30 April

7, 18, 28 May

11, 18 June

6, 16 July

6, 13, 17
August

MSC Ship Reaction Force — Required every three years for SRF members and
must have Basic and a valid Advanced Watchkeeping and a valid Small Arms

3 days

19 May

7 July

18 August

6 October

3 November

Small Arms — Initial & Sustainment (Refresher) Training — Open to
members & applicants eligible for employment through AMO (w/in 1 year) or
MSC on MARAD contracted vessels.

4 days

26 April

3, 24 May

7, 14, 28 June

12 July

2, 9, 30
August

Self-Study, CDs and Online Courses
Anti-Terrorism Level 1

Online

DOT Hazardous Materials Transportation Training

Online

EPA Universal Refrigerant Certification Examination
Qualified Assessor
Vessel General Permit — EPA

Self Study
Online
On Campus in conjunction with other classes

NOTICE: AMO members planning to attend STAR Center in Dania Beach, Florida — either to prepare for license upgrading or to undergo specialty training—are asked to call the school to confirm course schedule and space
availability in advance.
NOTICE OF NON-DISCRIMINATION POLICY AS TO STUDENTS: The Simulation, Training, Assessment and Research Center (STAR), established under the auspices of the American Maritime Officers Safety and Education Plan,
admit students of any race, color, national and ethnic origin or sex to all the rights, privileges, programs and activities generally accorded or made available to students at the Center. It does not discriminate on the basis of
race, color, national or ethnic origin or sex in administration of its educational policies, admission policies and other programs administered by the Center.
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ONLINE Blended Management Level Upgrade Classes (Deck and Engine) — STAR Center is offering the following courses ONLINE. WHERE SHOWN, FULLY ONLINE CLASSES INCLUDE ALL ASSESSMENTS AND TRAVEL TO STAR CENTER IS NOT REQUIRED. By USCG approval requirements, Practical Exercises and Competency Assessments for blended courses will have to be taken at STAR
Center. This will be scheduled in a comprehensive 5-day session.
Leadership and Management (Deck and Engine) - FULLY ONLINE

5 Days

16 August

8 November

Upgrade: Advanced Meteorology (Deck)

3 Days

9 August

29 November

Advanced Navigation (Deck)

3 Days

4 August

Marine Propulsion Plant (Deck)

3 Days

19 April

23 August

15 November

Advanced Stability (Deck) FULLY ONLINE

5 Days

19 April

23 August

8 November

Advanced Cargo (Deck) FULLY ONLINE

5 Days

26 April

30 August

1 November

Advanced Celestial (Deck)

4 Days

26 April

30 August

8 November

Upgrade: Electrical, Electronics, & Control Engineering (Engine) FULLY ONLINE

5 Days

23 August

15 November

Combined Basic and Advanced Low Flash Point Fuel Operations FULLY ONLINE

5 Days

26 April

28 June

LNG Tankerman PIC - FULLY ONLINE

8 Days

20 October

Tankerman PIC DL - Classroom - FULLY ONLINE

5 Days

7 June

Vessel Security Officer (VSO) - FULLY ONLINE

3 Days

7 June

Safety Officer Seminar - FULLY ONLINE

2 Days

10 June

Leadership and Management (Deck and Engine)

1 Day

Please Call

Upgrade: Advanced Meteorology (Deck)

2 Days

17, 20 May

12, 15 July

13, 16 Sept.

18, 21 October

Advanced Navigation (Deck)

2 Days

19 April

18, 24 May

13, 19 July

14 September

Marine Propulsion Plant (Deck)

2 Days

17, 19 May

12, 14 July

13, 15 Sept.

18, 20 October

Advanced Stability (Deck)

2 Days

20, 24 May

15, 19 July

16 September

Advanced Cargo (Deck)

1 Day

21 April

19, 24 May

14, 19 July

15 September

12, 15 July

13, 16 Sept.

18, 21 October

27 September

5 August

Assessments (at STAR Center) DECK and ENGINE

Upgrade: Electrical, Electronics, & Control Engineering (Engine)

1/2 Day

Please Call

Combined Basic and Advanced Low Flash Point Fuel Operations

1 Day

Please Call

Advanced Celestial (Deck)

2 Days

17, 20 May

register@star-center.com H FAX: 954-920-3140
If possible, please use the secure online course application:
https://www.star-center.com/forms/reg.mbr.live.html
NAME:

DATE:

ADDRESS:
CITY:

STATE:

HOME PHONE: (

)

ZIP CODE:

CELL PHONE: (

18 October

STAR Center “No Show” Policy for Registered and Confirmed Students: STAR Center
students who are enrolled and who have been confirmed are REQUIRED to notify STAR Center at least 48 hours prior to the start date of a course when a short notice change arises
such that they will no longer be able to attend by contacting Student Services by phone at
(800) 342-3220 Ext. 201, (954) 920-3222 Ext. 201, or by e-mail: register@star-center.com.
STAR Center values all our AMO Plans Participants’ time and efforts and understands issues
may arise that will impact schedules and travel. However, “No Show” students impact other
AMO Plans Participants who may be on a wait list and could fill the unused seat. We therefore
ask that our enrolled and confirmed students respect the needs of their fellow AMO students
and contact STAR Center as noted above so their seat may be filled. The circumstances of “No
Show” students will be reviewed as necessary. Those who are repeat “No Show” students may
have all future STAR Center enrollment applications wait-listed for the requested course(s)
until all other AMO participants are accommodated.

Desired Course(s)

Preferred / Alternate Start Date

/
/
/
/

)

E-MAIL ADDRESS:
MARINER REFERENCE NUMBER:
UNION CARD / APPLICANT NUMBER:

SSN (LAST 4 NUMBERS):

MOST RECENT VESSEL:

Lodging / Accompanying Guest Information

COMPANY:
CURRENTLY ASSIGNED TO A VESSEL UNDER MSC OPERATIONAL CONTROL (Y/N) ?
DATE ASSIGNED:

DATE DISCHARGED:

CURRENT LICENSE:

EXPIRATION DATE:

Check IN Date:

/

/

Check OUT Date:

(Day before class starts)

Spouse / Guest / Significant Other

/

/

(Day after class concludes)

Relationship

Age (if Minor Under 18)

Please call or e-mail to confirm your class at least two (2) weeks prior to course
start date. In the event of a Waiting List, your place will be released two (2)
weeks before the scheduled start date if we have not heard from you.

To confirm course registration, please call: (800) 942-3220 Ext. 201
For course attendance confirmation, please call: (800) 942-3220 Ext. 200
H YOU MUST BE FIT FOR DUTY TO ATTEND CLASSES H
STAR Center Use Only / Tracking Number:

Students must be “fit for duty” and guests must be capable of performing “activities of daily
living” without assistance. All Minors under 18 must be accompanied by an adult at all times
while at STAR Center. Include ages of all Minors under 18 on list above.
[ ] Check if baby crib required

Lodging Remarks / Requests:

STAR Center admits students of any race, color, national and ethnic origin or gender.
www.amo-union.org
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DIRECTORY
AMO NATIONAL HEADQUARTERS
DANIA BEACH, FL 33004-4109
601 S. Federal Highway
(954) 921-2221 / (800) 362-0513
Paul Doell, National President
Mobile: (954) 881-5651
pdoell@amo-union.org
Extension 1001 / FAX: (954) 926-5112
Charles A. Murdock, National Secretary-Treasurer
Mobile: (954) 789-8944
cmurdock@amo-union.org
Extension 1004 / FAX: (954) 367-1025
Joseph Z. Gremelsbacker, National Vice President, Deep Sea
Mobile: (954) 673-0680
jgremelsbacker@amo-union.org
Extension 1009 / FAX: (954) 367-1029
Todd Christensen, East Coast Representative
Mobile: (561) 806-3768
tchristensen@amo-union.org / Extension 1007
Chris Von Rabenstein, Gulf Coast Representative
Mobile: (954) 290-9775
chrisvonr@amo-union.org / Extension 1037
Robert Silva, Government Liaison
Mobile: (954) 765-8149
bsilva@amo-union.org / Extension 1013
Marie Doruth, Executive Assistant to the National President
Mobile: (954) 290-8109 / mdoruth@amo-union.org
Extension 1017 / FAX: (954) 926-5112
Dispatch: (800) 345-3410 / FAX: (954) 926-5126
Brendan Keller, Dispatcher (bkeller@amo-union.org)
(800) 362-0513 Extension 1061 / Mobile: (954) 817-4000
Roy Emrick, Jr., Dispatcher (remrick@amo-union.org)
(800) 362-0513 Extension 1060 / Mobile: (954) 298-7635
Member Services: (800) 362-0513 Extension 1050
memberservices@amo-union.org / FAX: (954) 367-1066
Contract Analysis: Chris Holmes
cholmes@amo-union.org / contracts@amo-union.org / FAX: (954) 367-1064
Editorial Department: editorial@amo-union.org
OFFICES
WASHINGTON, D.C. 20003
700 Pennsylvania Avenue SE, Suite 530
Paul Doell, National President
Mobile: (954) 881-5651
pdoell@amo-union.org
T. Christian Spain, National Vice President, Government Relations
Mobile: (202) 658-8887
cspain@amo-union.org
(800) 362-0513 Extension 7010
FAX: (202) 479-1188

TOLEDO, OH 43604
One Maritime Plaza, Third Floor
FAX: (419) 255-2350
John E. Clemons, National Vice President, Great Lakes
Mobile: (419) 346-6193
johnclemons@amo-union.org
(800) 362-0513 Extension 6003
Joseph T. Brown, Great Lakes Representative
Mobile: (419) 309-1729
jbrown@amo-union.org
(800) 362-0513 Extension 6007
Michelle Moffitt, Dispatcher (mmoffitt@amo-union.org)
(800) 362-0513 Extension 6005 / Mobile: (419) 481-3470
NEW ORLEANS / MADISONVILLE, LA 70447
P.O. Box 970
Daniel J. Robichaux, National Vice President, Inland Waters
Mobile: (985) 201-5462
drobichaux@amo-union.org
(954) 367-1036
FAX: (954) 367-1062
SAN FRANCISCO / OAKLAND, CA 94607
1121 7th Street, Second Floor
William Barrere, National Executive Vice President
Mobile: (415) 654-2671
wbarrere@amo-union.org
FAX: (954) 367-1064
STAR CENTER
STUDENT SERVICES/LODGING AND COURSE INFORMATION
2 West Dixie Highway
Dania Beach, FL 33004-4312
(954) 920-3222 Extension 201
(800) 942-3220 Extension 201
Course Attendance Confirmation: (800) 942-3220 Extension 200
24 Hours: (954) 920-3222 Extension 7999
FAX: (954) 920-3140
SERVICES
UPDATE CREDENTIALS, DOCUMENTS, TRAINING RECORDS
Secure File Upload: https://securetransfer.amo-union.org/
E-mail: memberservices@amo-union.org
Questions: (800) 362-0513 Extension 1050
MEDICAL CLINIC
2 West Dixie Highway
Dania Beach, FL 33004-4312
(954) 927-5213

AMO PLANS
2 West Dixie Highway
Dania Beach, FL 33004-4312
(800) 348-6515 / FAX: (954) 922-7539

AMO Coast Guard Legal Aid Program
Michael Reny
Mobile: (419) 346-1485
(419) 243-1105 / (888) 853-4662
MikeReny@BEX.NET
FAX: (419) 243-8953

AMO PLANS CONTACT INFORMATION
AMO Plans normal business hours are Monday through Friday, 8 a.m. to 4 p.m. Eastern.
Phone: (800) 348-6515
To request a connection with a specific person, dial “0” for the operator.
Medical Customer Service: extension 12
Retirement Services (Pension, 401(k), MPB, and DC): extension 14
Vacation: extension 15
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FAX — Retirement Services: (954) 922-7539
FAX — Medical Plan: (954) 920-9482
FAX — Vacation Plan: (954) 926-7274
E-mail — Medical Plan: amomedical@amoplans.com
E-mail — Vacation Plan: amovacation@amoplans.com
E-mail — 401(k) Plan: amo401k@amoplans.com
E-mail — Retirement Services: amopension@amoplans.com
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Spero Moche Jr.: 1946-2021
Spero Moche Jr. passed away peacefully at his home in Floyd, VA, on Friday,
December 4, 2020 at the age of 74.
A first-generation American of
Albanian heritage, he was preceded
in death by his parents Vije and Spero
Moche Sr., his brothers Michael Moche
and Theodore Moche, and his nephews
Justin Spiers and Marcus Moche. He is

survived by Joanne Spiers Moche, his
wife of 39 years, by his nephew Theodore
Stanley Moche, and by his sisters-in-law,
his brothers-in law, nieces, and nephews
in Florida and Hawaii.
Moche was a proud retired member
of the Engine Department at the time
of his death. He sailed as a member of
the Seafarers International Union and

U.S. Coast Guard: COVID-19
crew change issues
The following Marine Safety Information Bulletin was released by the U.S. Coast Guard and is
available online (https://tinyurl.com/949j6ymt).
The COVID-19 pandemic has significant impacts on the U.S. Marine Transportation System, the Global shipping industry and on seafarers themselves. Travel restrictions imposed
by governments around the world have created significant hurdles to crew changes and repatriation of seafarers. The physical and mental fatigue of seafarers who are unable to leave
the vessel at the end of their contracts has led to growing humanitarian concerns as well as
concerns for the safety of seafarers and shipping. On January 25, 2021, the U.S. joined 53
other International Maritime Organization (IMO) member states in Circular Letter No.4204/
Add.35/Rev.3 in pledging to facilitate crew changes and achieve key worker designation for
seafarers (https://tinyurl.com/yy2qjh3x).
Multiple federal agencies share responsibility for evaluating requests for crew
change and shore access for foreign mariners. As such, the U.S. Coast Guard (USCG)
provides the following guidance for U.S. mariners who may be experiencing crew change
issues abroad and for foreign mariners who may be experiencing crew change issues
while in the U.S.

American Maritime Officers in the Engine
Department as QMED and, later, Third
Engineer.
During his career, he traveled
across eleven bodies of water and
docked at ports on five continents.
Moche received a United States Merchant Marine Expeditionary Award and
medals for mariner support services to
the American military in Vietnam and to
the American and International Coalition
Military Forces in Operations Desert
Shield and Desert Storm in the waters of

Southwest Asia. Most of all, he was a loving, devoted husband who filled his wife’s
life with joy. He was well loved by all
whose lives he touched. He will be greatly
missed yet remembered with smiles.
The family will hold a private memorial celebration at his Christiansburg
Pike “Moche Manor” farmhouse in June
2021. His wife requests that those who
cherish memories of his loyalty, humor,
conversation, and smiles make a donation to Moche’s most devoted cause: a
national or your local food bank.

U.S. Mariners Abroad
U.S. mariners who are attempting to conduct a crew change abroad should first consult the host nation’s COVID-19 guidelines for travel to determine what intermediary steps are
required in order to depart from or arrive to the country. If all steps have been completed or
otherwise satisfied, but a U.S. mariner is still unable to depart or arrive for a crew change,
an email may be sent to the USCG at COVID-19crewchange@uscg.mil. U.S. mariner crew
change concerns will require coordination with the Department of State. The Department of
State provides country specific information on U.S. Embassy COVID pages for updates on the
impact of COVID-19 worldwide (https://tinyurl.com/j4etdy3j).
International Mariners in the U.S.
The U.S. supports the IMO initiative to facilitate crew change and shore access for
foreign mariners. The IMO has established a number of support mechanisms including
Frequently Asked Questions (https://tinyurl.com/ecy54uwc) regarding repatriation as well
as a Seafarer Crisis Action Team (https://tinyurl.com/3ns6d7e2). These resources outline
actions the mariner, companies and nations can take to support crew changes. If a foreign
mariner has expended all resources available through the IMO, the USCG may be contacted
at COVID-19crewchange@uscg.mil. It should be noted that all foreign mariner requests for
repatriation will require U.S. Customs and Border Protection approval.
Questions concerning this notice may be forwarded to Coast Guard Office of Commercial Vessel Compliance, at COVID-19crewchange@uscg.mil. This is a shared email box that is
not continuously monitored and should not be used for emergencies.

Federal transportation committee recommends priority
COVID-19 vaccination status for U.S. merchant mariners
The following recommendation was released by the U.S. Committee on the Marine
Transportation System, which by charter is chaired by the Secretary of Transportation.
The complete document can be downloaded as a PDF from the committee’s website at

MONTHLY MEMBERSHIP MEETINGS
Regular monthly membership meetings for American Maritime Officers
will be held during the week following the first Sunday of every month
beginning at 1 p.m. local time. Meetings will be held on Monday at AMO
National Headquarters (on Tuesday when Monday is a contract holiday).
The next meetings will take place on the following dates:

May 3, June 7
www.amo-union.org

https://www.cmts.gov/downloads/Priority_C-19_Vaccination_US_Mariners.pdf.
Due to the constant risk of exposure and transmittal of COVID-19, U.S. merchant mariners should be considered for transfer from Phase 1(c) — Other Essential Workers to Phase
1(b) — Frontline Essential workers. U.S. merchant mariners play a critical role in our Nation’s
international and domestic supply chain to support the distribution of vitally important
personal protective equipment, ventilators, and other urgent medical supplies, as well as
maintaining U.S. national security sealift requirements. The nature of their work makes them
extremely vulnerable for COVID-19 infection due to living and operating in close quarters, far
from medical services, and within constantly changing geographic locations. They transport
commerce along our coastlines, Great Lakes, inland waters and internationally, and interact
with a myriad of port workers and government inspectors. Vaccinating merchant mariners
needs due consideration to transfer their vaccination classification from Phase 1(c) — other
essential workers to Phase 1(b) — frontline essential workers.
Mariners work on board vessels 24/7 without knowing the full magnitude of the risk
to which they are being exposed. Their confined place of work is also their residence where
they interact with others, whether at sea or ashore.
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