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Jones Act ensures dedicated, reliable cargo service for
Hawaii without impacting cost of living in Aloha State
A comprehensive report released in July by economists
from Boston based Reeve & Associates and Hawaii-based TZ
Economics documents the role of the Jones Act in ensuring
dedicated, reliable and expanding ocean freight service
without impacting the cost of living in the Aloha State. Jones
Act carriers are dedicated to Hawaii’s specific needs for high
frequency and fast transit to deliver consumer goods to the
Hawaiian Islands. Eliminating the Jones Act could undermine
priority, frequency, and speed. Three U.S.-flag carriers with
a combined fleet of twenty vessels, specifically designed to
accommodate the needs of Hawaii transportation commerce, currently provide regular scheduled shipping services between the U.S. mainland and Hawaii. Due to intense
and healthy competition, freight rates have declined in real
terms while carriers have increased capacity with modern,
custom-designed vessels. In fact, Jones Act carriers have
increased capacity by 22% since 2015. The complete report
is available online at https://tinyurl.com/y4uxgzok.
Image: American Maritime Partnership

SLNC Magothy serves in Operation Pacer Goose for Thule Air Base

Above: The SLNC Magothy approaches Thule
Air Base in Greenland while serving in Pacer
Goose 2020, the annual resupply mission for
the Air Force’s largest overseas and the United States’ northernmost military installation.
At right: Members of American Maritime
Officers working aboard the SLNC Magothy in
July during Pacer Goose 2020 included Third
Mate Chris Cudney, Second Mate Tom Sherrier,
Third Assistant Engineer Brian Lavelle,
Captain Eric Swanson, Chief Engineer James
Brown and Chief Mate Lou Hartmann.
Photos courtesy of Captain Eric Swanson

Pacer Goose — Continued on Page 3
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Another COVID-19 priority: protecting
AMO jobs at home and overseas
This American Maritime Officers administration has three parallel priorities, each
of which is more pronounced — and more
important than ever — during this relentless
COVID-19 pandemic.
Our first mission is to protect the
health and safety of all deep-sea, Great
Lakes and inland waters AMO members and
their families under difficult, unanticipated
circumstances.
Next, we have to do everything we
can to ease professional and personal
complications resulting from official efforts
at every level of government and industry to limit contagion at sea and ashore
nationwide.
Last, but certainly far from least, we
have to protect our union’s jobs in the deepsea, Great Lakes and inland waters fleets —
an everyday responsibility made even more
urgent by the severe economic conditions
linked to this coronavirus crisis.
AMO’s greatest COVID difficulty since
March 2020 has been on the Great Lakes,
where several vessels have been withdrawn from service for indefinite periods,
and where other vessels are operating at
less than cargo capacity because of weak
demand for industrial raw materials — iron
ore, coal and stone. We will do everything
we can to ride it out through recovery.
One truth left standing through this
pandemic is that job security in AMO and
throughout the U.S. maritime industry is
determined on Capitol Hill in Washington.
As we all know, every single U.S. seagoing
job — licensed or unlicensed, private sector
or civil service, union or not, in the U.S. or
overseas — depends upon what Congress
does or does not do each day, each week,
each month, each year.
AMO is an acknowledged, influential
maritime policy advocate in the capi-

tal, with a long,
successful history
of mixing legislative legwork with
strategic use of
the AMO Voluntary
Political Action
Fund.
The AMO
Voluntary Political Action Fund
is tapped exclusively to help lawmakers
who help AMO members keep their jobs in
domestic and international trades.
This fund covers no business, travel,
meal or entertainment expenses. Disbursements from the VPAF are not based on party affiliation or ideological inclination. This
fund supports Republicans and Democrats,
liberals and conservatives.
Lawmakers’ positions on social and
labor issues do not influence the careful
contributions we make to the campaigns
of Senators and to members of the House
of Representatives. House members and
Senators do not sway AMO with their prominence on either side of the growing national
divide or with face time they log on cable
talk shows.
The only criterion driving VPAF
disbursements is the candidate’s support
of the U.S. merchant fleet and American
merchant mariners.
In this, the 116th Congress, AMO held a
significant lead in securing annual funding
of the Maritime Security Program and gradual increases in the stipends paid through
the Department of Transportation to keep
the 60-ship MSP fleet operating in commercial markets to ensure that these ships and
their officers and crews remain available
for defense shipping services in national
security emergencies. At the end of this

fiscal year on September 30, unobligated
additional funds will be available to assist
the MSP as needed to sustain staffing of
this fleet through the pandemic.
Our union was out front on other
important legislative developments, including: reauthorization of the Export-Import Bank, which generates heavy-lift and
project cargoes for U.S.-flag fleets that
employ AMO engine and deck officers;
initial funding of a long-sought second
Great Lakes “thousand footer” lock at the
Soo Locks in Sault Ste. Marie, Michigan;
sustained funding of food aid export programs; creation of a cable security fleet
and promotion of a tanker security fleet,
each modeled after the Maritime Security
Program; and funding of the Maritime
Administration’s Ready Reserve Force and
Military Sealift Command’s surge fleet.
American Maritime Officers remains
a notable defender of the Jones Act, a
cause shared widely in the House of Representatives and in the Senate. Five separate
bills targeting the Jones Act for amendment, waiver, exemption or outright repeal
have languished in Congress for nearly two
years because of a bipartisan Congressional coalition cultivated significantly over
many years by AMO.
With the Congressional elections
fast upon us, and with last-minute requests
from Congressional allies for additional
financial support at legal limits, I ask all
deep-sea, Great Lakes and inland waters
AMO members to consider contributing to
the AMO Voluntary Political Action Fund
at levels they can be comfortable with.
Contributions can be made directly to the
AMO VPAF by check or online or through
authorized deductions from AMO Vacation
Plan benefits.
I am not insensitive to the awkward

timing here. Under current conditions AMO
members must contend with — restriction to ship, limited movement and social
contact, quarantine, stress, fatigue,
longing for home after unexpectedly long
shipboard assignments and unprecedented difficulty reaching vessels in the U.S.
and abroad for relief jobs — through no
fault of their own.
Nor am I indifferent to the strong
possibility that individual AMO members
may be helping family members pay bills
after unforeseen unemployment or the collapse of a once-profitable small business
— sad circumstances linked directly to the
economic fallout of the pandemic.
Either way, support of the AMO Voluntary Political Action Fund is likely among
the least immediate concerns among AMO
members.
But I am well aware that our union’s
powerful political and industrial adversaries will not put their agendas — or their
resources — on hold because of coronavirus complications.
Having worked Washington for AMO
at many intervals over 48 years — including
nearly nine years full-time as Legislative
Director before my election to this job in
2014 — I know the value of direct contact
with members of the House of Representatives, with Senators and with Congressional
staff. I also know how the AMO Voluntary
Political Action Fund eases critical access
and thoughtful conversation on The Hill.
Our union will need its traditionally
strong hand in Washington as we prepare
for the 117th Congress at the New Year,
assuming that the COVID-19 calamity lifts
by then. I urge AMO members to be as
practical in this pursuit as they are patient
by supporting the AMO Voluntary Political
Action Fund.
As always, I welcome your comments
and questions, and I will provide legislative
updates as developments occur.
Thank you for listening ...
Paul Doell
August 17, 2020
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MONTHLY MEMBERSHIP MEETINGS
Regular monthly membership meetings for American Maritime
Officers will be held during the week following the first Sunday of
every month beginning at 1 p.m. local time. Meetings will be held on
Monday at AMO National Headquarters (on Tuesday when Monday
is a contract holiday). The next meetings will take place on the
following dates:

October 5, November 2, December 7
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Newport Group phone number, Web
address for managing individual
AMO Plans retirement accounts
If you have questions regarding your individual AMO Plans retirement accounts — 401(k),
Defined Contribution, Money Purchase Benefit — you can contact the Newport Group by
phone at 800-650-1065. If you need investment advice, a Newport Group representative can
transfer you to a Merrill Lynch advisor.
As before, there will continue to be no fee to consult with a professional investment advisor. You can review your accounts and investment selections online at
https://www.newportgroup.com by clicking the “Log In” tab and selecting “Participant Access” from the menu.
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AMO-contracted ships recognized for service in Native Fury 2020
In August, Military Sealift Command recognized
the USNS PFC Dewayne T. Williams (T-AK 3009),
USNS Lewis and Clark (T-AKE 1) and USNS Seay
(T-AKR 302) for operational support in Native
Fury 2020 and Joint Logistics Over-the-Shore
(JLOTS), February to April 2020. All three ships
provided support for the biennial exercise Native
Fury and JLOTS. Native Fury demonstrates the
united partnership between the U.S Armed Forces
and the United Arab Emirates. The crews of the
USNS Williams, USNS Lewis and Clark and USNS
Seay, conducted around-the-clock fueling, lift-on/
lift-off, and roll-on/roll-off operations, demonstrating the ability to conduct in-stream offload
when a pier is unavailable and MSC’s commitment
to joint partnerships within the region. The crew
members demonstrated remarkable operational
capability and completed the mission despite the
challenges of the COVID-19 pandemic. BZ to the
crew and all joint partners involved. The USNS
Williams is operated for MSC by Crowley Liner Services and the USNS Seay is operated for MSC by
U.S. Marine Management, Inc. American Maritime
Officers represents all licensed officers aboard
both ships.

USNS Brittin officers, crew commended for service in Native Fury
The following message was sent May 20 by
then Commander, U.S. Naval Forces Central
Command, U.S. Fifth Fleet and Combined
Maritime Forces Vice Adm. Jim Malloy.
Captain Maghrabi, my sincere
appreciation to you and the crew of USNS
Brittin for your outstanding performance
while operating in the CENTCOM AOR from
February to May 2020. Your performance

in this high OPTEMPO environment was
instrumental to the success of Fifth Fleet
logistics operations.
I want to specifically commend the
seamanship, adaptability and professionalism you demonstrated in the continuously
changing operational environment of exercise Native Fury. Your efforts provided necessary sealift to Fifth Fleet and CENTCOM

forces, directly resulting in the success of
this strategically important large exercise.
USNS Brittin’s flexibility was
paramount in successfully supporting
Exercise Native Fury while implementing
unprecedented mitigations to reduce
the risk associated with COVID-19. Your
attention to detail, dedication to duty,
and vigilant focus on mission success en-

abled USNS Brittin to meet all operational
commitments.
As you continue your journey toward
new challenges, please take with you my
best wishes and sincere appreciation for
a job well done. We look forward to your
return in the future. Until then, fair winds
and following seas.
VADM Jim Malloy sends.

Pacer Goose
Continued from Page 1
At right: The crew of the SLNC Magothy with the ice pilots, here at Thule
Air Base — the Magothy is operated
under Military Sealift Command charter by Argent Marine Operations and
is manned in all licensed positions by
AMO and in all unlicensed positions
by the Seafarers International Union.
Below: The SLNC Magothy discharges
cargo at Thule Air Base.

Photos courtesy of Captain Eric Swanson

Captain Eric
Swanson
(center) greets
Commanding
Officer of the
821st Air Base
Group Col. David
Hanson and
Military Sealift
Command
Marine Cargo
Specialist Isai
Vazquez.
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American Maritime Officers Plans Summary Annual Reports: Fiscal Year 2019

Pension Plan
This is a summary of the annual report for American Maritime Officers Pension Plan, EIN
13-1936709, Plan No. 001, for period October 01, 2018 through September 30, 2019. The annual
report has been filed with the Employee Benefits Security Administration, as required under
the Employee Retirement Income Security Act of 1974 (ERISA).
Basic Financial Statement
Benefits under the plan are provided by a trust fund. Plan expenses were $46,215,391.
These expenses included $2,957,909 in administrative expenses, and $43,257,482 in benefits
paid to participants and beneficiaries. A total of 4,934 persons were participants in or
beneficiaries of the plan at the end of the plan year, although not all of these persons had yet
earned the right to receive benefits.
The value of plan assets, after subtracting liabilities of the plan, was $579,727,758
as of September 30, 2019, compared to $557,936,931 as of October 01, 2018. During the plan
year the plan experienced an increase in its net assets of $21,790,827. This increase includes
unrealized appreciation and depreciation in the value of plan assets; that is, the difference
between the value of the plan’s assets at the end of the year and the value of the assets
at the beginning of the year or the cost of assets acquired during the year. The plan had
total income of $68,006,218, including employer contributions of $34,603,851, realized gains
of $9,566,260 from the sale of assets, earnings from investments of $601,758, and other
income of $23,234,349.
Minimum Funding Standards
An actuary’s statement shows that enough money was contributed to the plan to keep
it funded in accordance with the minimum funding standards of ERISA.
Your Rights To Additional Information
You have the right to receive a copy of the full annual report, or any part thereof, on
request. The items listed below are included in that report:
• an accountant’s report;
• financial information;
• information on payments to service providers;
• assets held for investment;
• transactions in excess of 5% of the plan assets;
• information regarding any common or collective trusts, pooled separate accounts,
master trusts or 103-12 investment entities in which the plan participates;

Defined Contribution Plan
This is a summary of the annual report for American Maritime Officers Defined Contribution
Plan, EIN 27-1269640, Plan No. 001, for period October 01, 2018 through September 30, 2019.
The annual report has been filed with the Employee Benefits Security Administration, as
required under the Employee Retirement Income Security Act of 1974 (ERISA).
Basic Financial Statement
Benefits under the plan are provided by a trust fund. Plan expenses were
$11,174,183. These expenses included $955,771 in administrative expenses, and
$10,218,412 in benefits paid to participants and beneficiaries. A total of 4,370 persons
were participants in or beneficiaries of the plan at the end of the plan year, although
not all of these persons had yet earned the right to receive benefits.
The value of plan assets, after subtracting liabilities of the plan, was
$155,702,068 as of September 30, 2019, compared to $137,898,133 as of October
01, 2018. During the plan year the plan experienced an increase in its net assets of
$17,803,935. This increase includes unrealized appreciation and depreciation in the
value of plan assets; that is, the difference between the value of the plan’s assets
at the end of the year and the value of the assets at the beginning of the year or the
cost of assets acquired during the year. The plan had total income of $28,978,118,
including employer contributions of $24,496,562, earnings from investments of
$3,873,814, and other income of $607,742.
Your Rights To Additional Information
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed below are included in that report:
• an accountant’s report;
• financial information;
• information on payments to service providers;
• assets held for investment;
• information regarding any common or collective trusts, pooled separate
accounts, master trusts or 103-12 investment entities in which the plan participates;
To obtain a copy of the full annual report, or any part thereof, write or call the
office of American Maritime Officers Defined Contribution Plan at 2 West Dixie Highwww.amo-union.org

• actuarial information regarding the funding of the plan;
To obtain a copy of the full annual report, or any part thereof, write or call the office of
American Maritime Officers Pension Plan at 2 West Dixie Highway, Dania Beach, FL 33004, or
by telephone at (954) 922-7428 . The charge to cover copying costs will be $0.15 per page for
any part thereof.
You also have the right to receive from the plan administrator, on request and at no
charge, a statement of the assets and liabilities of the plan and accompanying notes, or
a statement of income and expenses of the plan and accompanying notes, or both. If you
request a copy of the full annual report from the plan administrator, these two statements
and accompanying notes will be included as part of that report. The charge to cover copying
costs given above does not include a charge for the copying of these portions of the report
because these portions are furnished without charge.
You also have the legally protected right to examine the annual report at the main
office of the plan (American Maritime Officers Pension Plan, 2 West Dixie Highway, Dania
Beach, FL 33004) and at the U.S. Department of Labor in Washington, D.C., or to obtain a
copy from the U.S. Department of Labor upon payment of copying costs. Requests to the Department should be addressed to: Public Disclosure Room, Room N-1513, Employee Benefits
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210.
Paperwork Reduction Act Statement
According to the Paperwork Reduction Act of 1995 (Pub. L. 104-13)(PRA), no persons
are required to respond to a collection of information unless such collection displays a
valid Office of Management and Budget (OMB) control number. The Department notes that
a Federal agency cannot conduct or sponsor a collection of information unless it displays
a currently valid OMB control number. See 44 U.S.C. 3507. Also, notwithstanding any other
provisions of law, no person shall be subject to penalty for failing to comply with a collection
of information if the collection of information does not display a currently valid OMB control
number. See 44 U.S.C. 3512.
The public reporting burden for this collection of information is estimated to
average less than one minute per notice (approximately 3 hours and 11 minutes per
plan). Interested parties are encouraged to send comments regarding the burden
estimate or any other aspect of this collection of information, including suggestions
for reducing this burden, to the U.S. Department of Labor, Office of the Chief Information Officer, Attention: Departmental Clearance Officer, 200 Constitution Avenue,
N.W., Room N-1301, Washington, DC 20210 or email DOL_PRA_PUBLIC@dol.gov and
reference the OMB Control Number 1210-0040.
OMB Control Number 1210-0040 (expires 06/30/2022)

way, Dania Beach, FL 33004 , or by telephone at (954) 922-7428 . The charge to cover
copying costs will be $0.15 per page for any part thereof.
You also have the right to receive from the plan administrator, on request and
at no charge, a statement of the assets and liabilities of the plan and accompanying
notes, or a statement of income and expenses of the plan and accompanying notes,
or both. If you request a copy of the full annual report from the plan administrator, these two statements and accompanying notes will be included as part of that
report. The charge to cover copying costs given above does not include a charge for
the copying of these portions of the report because these portions are furnished
without charge.
You also have the legally protected right to examine the annual report at the
main office of the plan (American Maritime Officers Defined Contribution Plan, 2 West
Dixie Highway, Dania Beach, FL 33004) and at the U.S. Department of Labor in Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of
copying costs. Requests to the Department should be addressed to: Public Disclosure
Room, Room N-1513, Employee Benefits Security Administration, U.S. Department of
Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210.
Paperwork Reduction Act Statement
According to the Paperwork Reduction Act of 1995 (Pub. L. 104-13)(PRA), no persons
are required to respond to a collection of information unless such collection displays a
valid Office of Management and Budget (OMB) control number. The Department notes that
a Federal agency cannot conduct or sponsor a collection of information unless it displays
a currently valid OMB control number. See 44 U.S.C. 3507. Also, notwithstanding any other
provisions of law, no person shall be subject to penalty for failing to comply with a collection
of information if the collection of information does not display a currently valid OMB control
number. See 44 U.S.C. 3512.
The public reporting burden for this collection of information is estimated to average
less than one minute per notice (approximately 3 hours and 11 minutes per plan). Interested parties are encouraged to send comments regarding the burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, to
the U.S. Department of Labor, Office of the Chief Information Officer, Attention: Departmental Clearance Officer, 200 Constitution Avenue, N.W., Room N-1301, Washington, DC 20210 or
email DOL_PRA_PUBLIC@dol.gov and reference the OMB Control Number 1210-0040.
OMB Control Number 1210-0040 (expires 06/30/2022)
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American Maritime Officers Plans Summary Annual Reports: Fiscal Year 2019

Medical Plan
This is a summary of the annual report of the American Maritime Officers Medical
Plan, EIN 13-5600786, Plan No. 501, for period October 01, 2018 through September
30, 2019. The annual report has been filed with the Employee Benefits Security
Administration, as required under the Employee Retirement Income Security Act of
1974 (ERISA).
Insurance Information
The plan has contracts with Life Insurance Company Of North America and
Gerber Life Insurance Company to pay stop loss and Accidental Death claims incurred
under the terms of the plan. The total premiums paid for the plan year ending September 30, 2019 were $318,104.
Basic Financial Statement
The value of plan assets, after subtracting liabilities of the plan, was
$17,601,527 as of September 30, 2019, compared to $17,019,038 as of October 01, 2018.
During the plan year the plan experienced an increase in its net assets of $582,489.
This increase includes unrealized appreciation and depreciation in the value of plan
assets; that is, the difference between the value of the plan’s assets at the end of the
year and the value of the assets at the beginning of the year or the cost of assets acquired during the year. During the plan year, the plan had total income of $49,889,799,
including employer contributions of $48,527,991, employee contributions of $257,245,
realized losses of ($41,352) from the sale of assets, earnings from investments of
$899,775, and other income of $246,140.
Plan expenses were $49,307,310. These expenses included $6,462,064 in
administrative expenses, and $42,845,246 in benefits paid to participants and
beneficiaries.
Your Rights To Additional Information
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed below are included in that report:
• an accountant’s report;
• financial information;
• assets held for investment;
• transactions in excess of 5% of the plan assets;
• insurance information, including sales commissions paid by insurance carriers;

Vacation Plan
This is a summary of the annual report of the American Maritime Officers Vacation
Plan, EIN 11-1929852, Plan No. 501, for period October 01, 2018 through September
30, 2019. The annual report has been filed with the Employee Benefits Security
Administration, as required under the Employee Retirement Income Security Act of
1974 (ERISA).
Basic Financial Statement
The value of plan assets, after subtracting liabilities of the plan, was $133,750
as of September 30, 2019, compared to $898,172 as of October 01, 2018. During
the plan year the plan experienced a decrease in its net assets of $764,422. This
decrease includes unrealized appreciation and depreciation in the value of plan
assets; that is, the difference between the value of the plan’s assets at the end
of the year and the value of the assets at the beginning of the year or the cost of
assets acquired during the year. During the plan year, the plan had total income of
$105,682,122, including employer contributions of $105,312,766, realized gains of
$1,923 from the sale of assets, and earnings from investments of $367,433.
Plan expenses were $106,446,544. These expenses included $1,421,753 in
administrative expenses, and $105,024,791 in benefits paid to participants and
beneficiaries.
Your Rights To Additional Information
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed below are included in that report:
• an accountant’s report;
• financial information;
• assets held for investment;
To obtain a copy of the full annual report, or any part thereof, write or call the
office of American Maritime Officers Vacation Plan at 2 Dixie Highway, Dania Beach,
FL 33004, or by telephone at (954) 922-7428. The charge to cover copying costs will
be $0.15 per page for any part thereof.
You also have the right to receive from the plan administrator, on request and
at no charge, a statement of the assets and liabilities of the plan and accompanying
AMERICAN MARITIME OFFICER

To obtain a copy of the full annual report, or any part thereof, write or call the
office of the American Maritime Officers Medical Plan at 2 West Dixie Highway, Dania
Beach, FL 33004, or by telephone at (954) 922-7428. The charge to cover copying
costs will be $0.15 per page for any part thereof.
You also have the right to receive from the plan administrator, on request and
at no charge, a statement of the assets and liabilities of the plan and accompanying
notes, or a statement of income and expenses of the plan and accompanying notes,
or both. If you request a copy of the full annual report from the plan administrator, these two statements and accompanying notes will be included as part of that
report. The charge to cover copying costs given above does not include a charge for
the copying of these portions of the report because these portions are furnished
without charge.
You also have the legally protected right to examine the annual report at
the main office of the plan (American Maritime Officers Medical Plan, 2 West Dixie
Highway, Dania Beach, FL 33004) and at the U.S. Department of Labor in Washington,
D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying
costs. Requests to the Department should be addressed to: Public Disclosure Room,
Room N-1513, Employee Benefits Security Administration, U.S. Department of Labor,
200 Constitution Avenue, N.W., Washington, D.C. 20210.
Paperwork Reduction Act Statement
According to the Paperwork Reduction Act of 1995 (Pub. L. 104-13)(PRA), no
persons are required to respond to a collection of information unless such collection
displays a valid Office of Management and Budget (OMB) control number. The Department notes that a Federal agency cannot conduct or sponsor a collection of information unless it displays a currently valid OMB control number. See 44 U.S.C. 3507. Also,
notwithstanding any other provisions of law, no person shall be subject to penalty for
failing to comply with a collection of information if the collection of information does
not display a currently valid OMB control number. See 44 U.S.C. 3512.
The public reporting burden for this collection of information is estimated to
average less than one minute per notice (approximately 3 hours and 11 minutes per
plan). Interested parties are encouraged to send comments regarding the burden
estimate or any other aspect of this collection of information, including suggestions
for reducing this burden, to the U.S. Department of Labor, Office of the Chief Information Officer, Attention: Departmental Clearance Officer, 200 Constitution Avenue,
N.W., Room N-1301, Washington, DC 20210 or email DOL_PRA_PUBLIC@dol.gov and
reference the OMB Control Number 1210-0040.
OMB Control Number 1210-0040 (expires 06/30/2022)

notes, or a statement of income and expenses of the plan and accompanying notes,
or both. If you request a copy of the full annual report from the plan administrator, these two statements and accompanying notes will be included as part of that
report. The charge to cover copying costs given above does not include a charge for
the copying of these portions of the report because these portions are furnished
without charge.
You also have the legally protected right to examine the annual report at the
main office of the plan (American Maritime Officers Vacation Plan, 2 Dixie Highway,
Dania Beach, FL 33004) and at the U.S. Department of Labor in Washington, D.C., or
to obtain a copy from the U.S. Department of Labor upon payment of copying costs.
Requests to the Department should be addressed to: Public Disclosure Room, Room
N-1513, Employee Benefits Security Administration, U.S. Department of Labor, 200
Constitution Avenue, N.W., Washington, D.C. 20210.
Paperwork Reduction Act Statement
According to the Paperwork Reduction Act of 1995 (Pub. L. 104-13)(PRA), no
persons are required to respond to a collection of information unless such collection
displays a valid Office of Management and Budget (OMB) control number. The Department notes that a Federal agency cannot conduct or sponsor a collection of information unless it displays a currently valid OMB control number. See 44 U.S.C. 3507. Also,
notwithstanding any other provisions of law, no person shall be subject to penalty for
failing to comply with a collection of information if the collection of information does
not display a currently valid OMB control number. See 44 U.S.C. 3512.
The public reporting burden for this collection of information is estimated to
average less than one minute per notice (approximately 3 hours and 11 minutes per
plan). Interested parties are encouraged to send comments regarding the burden
estimate or any other aspect of this collection of information, including suggestions
for reducing this burden, to the U.S. Department of Labor, Office of the Chief Information Officer, Attention: Departmental Clearance Officer, 200 Constitution Avenue,
N.W., Room N-1301, Washington, DC 20210 or email DOL_PRA_PUBLIC@dol.gov and
reference the OMB Control Number 1210-0040.
OMB Control Number 1210-0040 (expires 06/30/2022)

The 401(k) Plan SAR for calendar year 2019 will be printed at a later date.
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AMO, AMO Pension Plan
continue to fare well in
COVID-19 economy
American Maritime Officers continues to thrive financially in the COVID-19 economy.
The union’s operating revenue in July exceeded projections by $173,000, reaching
slightly more than $1 million.
Operating expenses exceeded projections as well, but July closed with an operating
budget surplus of nearly $129,000. The year-to-date operating budget surplus through July
approached $1.5 million. This money is deposited in cash reserve and investment accounts.
Forthcoming budgeted expenses include the relocation of the AMO office in Washington, D.C. and the completion of the data management service transfer from one vendor to
another. Each of these projects will result in substantial cost savings in 2021.
The cost of ongoing repair and remediation work resulting from the June 5 fire in the
AMO headquarters building will be covered through insurance. While damage from the fire
was minimal, flooding from sprinkler systems resulted in significant damage on the building’s second and third floors. The building was unoccupied when the fire alarm was activated, and no one was injured.
In what has been a steadily encouraging trend, AMO has secured operating budget

surpluses in all but a few months since the second quarter of 2015.
Sound asset management at AMO headquarters and significantly increased on-time
payment of dues by deep-sea, Great Lakes and inland waters AMO members have combined
to allow AMO to ease the financial obligations of the seagoing AMO membership. AMO today is
in its sixth consecutive year without a membership dues increase or a hike in fees charged
to applicants for AMO membership, and AMO dues rates remain the lowest among the three
U.S. merchant marine officers’ unions.
“If you had told me in January we would deal with a pandemic, a dues moratorium in
April, an office move in DC, a fire and a transition to employees working from home, I would
have thought we would end up with huge deficits,” said AMO Controller Thom Heaton. “2020
has been anything but normal, and I am happy to report that the AMO finances are better
than they have ever been.”
Meanwhile, AMO Plans Finance Director John Macuski reported that the defined benefit
AMO Pension Plan was up 8.3 percent as of mid-August and remained in the 2006 Pension
Protection Act’s “green zone” with a funded status of 85 percent.
The first quarter of 2020 was the worst ever recorded for investment markets,
which collapsed upon the COVID-19 outbreak in mid-March. The AMO Pension Plan recovered its losses by May and has remained on the positive side of the investment ledger
since then.
As required by the 2006 law, the AMO Pension Plan’s actuarial consultants will certify
the Plan’s funded status to the U.S. Department of Labor by the end of the Plan’s fiscal year
on September 30, 2020.
Paul Doell
August 18, 2020

American Maritime Officers Membership Assistance Program
available to aid AMO members hit by natural disaster
The American Maritime Officers Membership Assistance Program (MAP) is a voluntary
disaster relief fund established to aid AMO members, applicants for membership in AMO,
and AMO retirees who suffer damage to their property as the result of severe storms
and natural disasters, such as Hurricane Laura.
Benefits from the AMO Membership Assistance Program are paid in varying
amounts determined exclusively by need.
The application for relief benefits under the Membership Assistance Program is
available on the AMO website (www.amo-union.org/PDFs/mapapplication.pdf).
The Membership Assistance Program is a permanent, independent, tax-exempt
and voluntary disaster relief fund established by the AMO National Executive Board. AMO

AMO aboard the American Century

Photos: Matt Bassett

The M/V American Century loads iron ore in Two Harbors, Minn. in August. AMO represents
all licensed officers aboard the American Steamship Company vessel.

made an initial contribution to the fund at its inception, and the fund is now sustained
by individual voluntary tax-deductible contributions.
AMO members can make tax-deductible voluntary contributions to the AMO Membership Assistance Program via authorized vacation deductions. The form is available
online (www.amoplans.com/Forms/Vacation/mapdeduction.pdf).
Contributions can also be made by sending checks or money orders to:
AMO Membership Assistance Program
601 S. Federal Highway
Dania Beach, FL 33004-4109

Members of American
Maritime Officers working aboard the American
Century in August as the
ship unloaded in St. Clair,
Mich., included First
Mate Nels Johnson and
Captain Guy Gramzow.
AMO members working
aboard the American
Century in August, here
in St. Clair, Mich., included Chief Engineer Steve
Hess, Third Assistant
Engineer Joshua Mize
and Second Mate Stanislaw Kuszel.

U.S. Coast Guard now offering limited examination services at certain RECs and MUs
The U.S. Coast Guard — affirming the need to restart the examination process to allow
mariners to obtain or upgrade credentials, as well as the negative impact the closure
of Regional Exam Centers (REC) and Monitoring Units (MU) due to the COVID-19 pandemic
has had on mariners, employers and the maritime industry as a whole — has announced
the reopening of certain RECs and MUs on a limited basis for examination services,
and is working to safely reopen all RECs and MUs, according to several recent articles
released by the Coast Guard.
More general information about REC and MU operations under COVID-19 is avail-

www.amo-union.org

able on the AMO Currents website at www.amo-union.net/article.php?a=4187. Specific
information about testing services at the facilities that have reopened can be obtained
by contacting them directly — REC Houston (rechoustonexam@uscg.mil);
REC Honolulu (rechonolulu@uscg.mil); MU San Juan (787-729-2368); REC Juneau
(recjun@uscg.mil); MU Ketchikan (907-225-4496 extension 3); REC Boston
(recboston@uscg.mil); REC Long Beach (reclb@uscg.mil); REC Memphis
(recmemphis@uscg.mil); REC Miami (recmia@uscg.mil or 305-536-4331); REC Toledo
(rectol@uscg.mil).
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AMP names Rep. Elaine Luria ‘American Maritime Hero’
for commitment to domestic maritime industry
The following article was released August
18 by the American Maritime Partnership, a
coalition of which American Maritime Officers
Service is a member and which American
Maritime Officers supports.
VIRGINIA BEACH, VA — The American
Maritime Partnership (AMP) announced it
is honoring Representative Elaine Luria, of
Virginia’s 2nd Congressional District, with
the celebrated American Maritime Hero
Award. The award recognizes individuals
or groups of individuals who have added
to the rich heritage of the United States
as a maritime nation through their profes-

sional contributions, courage, outstanding
achievements, or noble qualities.
As a 20-year veteran of the U.S.
Navy, Representative Luria is one of the
first women to serve her entire military
career aboard combatant ships. In her final
assignment, she commanded a maritime
prepositioning force of 400 sailors. With
that knowledge; Representative Luria came
to Congress in 2018 as a strong supporter
of the maritime industry as a member
of the Seapower and Projection Forces
Subcommittee of the House Armed Services
Committee. The Seapower and Projection

Forces Subcommittee oversees key commercial and military maritime programs
and laws.
“In Coastal Virginia, the maritime
industry is integral to our regional economy, national security, and constituents’
livelihoods. As a tireless advocate for the
maritime community, it is an honor to
receive this award,” said Congresswoman Luria. “As a 20-year Navy veteran, I
know the importance of supporting and
advocating for the maritime industry. In
Congress, I will continue to be a staunch
advocate for the Jones Act and the U.S.

maritime industry.”
“Representative Luria has been
steadfast in her commitment to this nation,
and to the men and women of maritime,”
said President of the American Maritime
Partnership Mike Roberts. “She has led
in Congress on key issues to support the
domestic and deep sea U.S.-flag fleets,
including programs related to shipbuilding,
mariners, and vessel operations. It is our
honor to recognize Representative Luria
with the American Maritime Hero Award
for her dedication to American maritime
companies and American mariners.”

U.S. food-aid programs support
people in need around the world,
sustain U.S. strategic sealift
capabilities and American jobs at
home with direct delivery of
food grown by U.S. farmers
The following letter dated August 5 was sent by several U.S. seagoing labor unions, U.S.-flag
shipping companies and U.S. maritime organizations — including American Maritime Officers and
American Maritime Officers Service — to Senate Appropriations Committee Chairman Richard
Shelby (R-AL) and Ranking Member Patrick Leahy (D-VT), and House of Representatives Appropriations Committee Chairwoman Nita Lowey (D-NY) and Ranking Member Kay Granger (R-TX).
We thank the Appropriations Committee for more than sixty years of bipartisan support for U.S. international food aid programs, including P.L. 480 Title II (Food for Peace), Food
for Progress, and McGovern-Dole International Food for Education within the Agriculture,
Rural Development, Food and Drug Administration, and Related Agencies appropriations bill.
Our nation and the rest of the world are facing exceptional and unprecedented
challenges during the COVID-19 pandemic crisis. Food for Peace provides vital commodities
to hungry people and poor countries, and is a visible sign of America’s commitment to help
the needy and stabilize risk-prone areas. The U.S.-flag maritime industry is proud to be part
of this effort and to serve the national security needs of our nation. Our participation in P.L.
480 helps ensure that the U.S. has the privately owned and operated merchant ships and the
skilled civilian American merchant mariners it needs to provide strategic sealift and other
military support services in defense emergencies.
Commodities grown by American farmers and donated to those most in need through

Members of American Maritime Officers working aboard the Liberty Eagle in August included (left to right) Captain Gregory Valentine, Second Mate Jonathan Bush, Third Assistant
Engineer Robert Allen, Chief Engineer John Brooks, Second A.E. Michael Welch, Third Mate
Paige Mentuck, Chief Mate Jarrett Podaski and First A.E. Scott Cukierski.
AMERICAN MARITIME OFFICER

Photos: Third Mate Paige Mentuck

A slight haze hangs over Port Sudan as the Liberty Eagle delivers a U.S. food-aid shipment
of sorghum in July.
the P.L. 480 program provide an essential source of cargo necessary for the sustainment of
the U.S.-flag merchant marine through our nation’s cargo preference laws. These programs
also provide support to American farmers facing significant disruptions during the pandemic. The undersigned organizations therefore respectfully request that $1 billion be included
in any COVID supplemental funding, endorsing the request by the program’s agricultural
stakeholders in the attached letter. The undersigned also wish to express their gratitude for
the increases to these programs included in H.R. 7610.
These programs are unique among foreign aid programs. The straightforward delivery
of American food to the hungry fills a clear, immediate, and growing need overseas, while
providing much-needed jobs and stimulus to our mariners, dockworkers, and farmers here
at home in this time of economic uncertainty. We again thank you for over sixty years of
support for the Food for Peace, Food for Progress, and McGovern-Dole programs.

The Liberty Eagle crosses the Atlantic Ocean. American Maritime Officers represents all
licensed officers aboard the Liberty Maritime Corporation vessel.
www.amo-union.org
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AMO Safety and Education Plan — Simulation, Training, Assessment & Research Center
(954) 920-3222 / (800) 942-3220 — 2 West Dixie Highway, Dania Beach, FL 33004

General Courses
Combined Basic & Advanced Low Flash Point Fuel Operations (IGF Code/LNG
Fuel) Course

5 Days

28 September

4 January

Confined Space Entry

3 Days

12 October

11 January

19 April

Advanced Fire Fighting

5 Days

28 September

22 February

19 April

Advanced Fire Fighting Refresher

2 Days

9 November

15 February

Basic Safety Training — All 4 modules must be completed within 12 months: Personal Safety Techniques (Mon./Tues. — 1.5
days), Personal Safety & Social Responsibility (Tues pm — .5 days), Elementary First Aid (Wed. — 1 day), Fire Fighting & Fire
Prevention (Thurs/Fri — 2 days) — not required if Combined Basic & Adv. Fire Fighting completed within 12 months.
Basic Safety Training — Refresher - required for STCW renewal for those
without 360 days of sea service

3 Days

11 November

Chemical Safety — Advanced

5 Days

11 January

ECDIS

5 Days

14 December

Environmental Awareness (includes Oily Water Separator)

3 Days

14 September

Fast Rescue Boat

4 Days

14 December

GMDSS — Requires after-hour homework

10 Days

8 March

LNG Tankerman PIC

8 Days

17 February

5 Days

9 November

15 February

17 February

22 February
19 January

LNG Simulator Training — Enrollment priority in the LNG simulator course is given to qualified member candidates for
employment and/or observation opportunities with AMO contracted LNG companies. In all cases successful completion of
the LNG PNC classroom course is prerequisite.

5 April

5 Days

1 March

5 November

11 February

22 April

18 January

15 March

12 April

25 January

1 March

Proficiency in Survival Craft (Lifeboat)

4 Days

8 March

Safety Officer Course

2 Days

15 October

Tankerman PIC DL — Classroom

5 Days

1 February

Tankerman PIC DL — Simulator

10 Days

7 December

Tankerman PIC DL — Accelerated Program

10 Days

Please Call

Train the Trainer - requires after hours homework

5 Days

30 November

Vessel Personnel with Designated Security Duties — VPDSD

2 Days

Please Call

Vessel/Company Security Officer — Includes Anti-Piracy

3 Days

2 November

8 February

Proficiency in Survival Craft (Lifeboat) REFRESHER

1 Day

14 November

20 February

Electronic Navigation Refresher

3 Days

16 November

4 January

16 February

12 April

Basic Training & Advanced Fire Fighting Revalidation (Required by first
credential renewal AFTER 1 January 2017) - required by those with 360 days
sea service

2 Days

5, 19 October

2, 16, 30
November

10 December

7, 14 January

Leadership & Management (required by ALL management level Deck and
Engine officers by 1 Jan 2017)

5 Days

12 October

Maritime Security Awareness

1/2 Day

Please Call

Heat Stress Afloat / Hearing Conservation Afloat

1 day

Pleas Call

Elementary First Aid — Prerequisite for MCP within preceding 6 months

1 day

27 October

1 December

5, 26 January 23 February

6 April

Medical Care Provider — Prerequisite for MPIC within preceding 6 months.
Please fax EFA certificate when registering

3 days

28 October

2 December

6, 27 January

24 February

7 April

Medical PIC — Please FAX MCP certificate when registering

5 days

2 November

7 December

11 January

1 February

1 March

Urinalysis Collector Training

1 day

9 November

14 December

8 February

8 March

19 April

Breath Alcohol Test (BAT) — Alco Sensors 3 and 4 only

1 day

11 November

16 December

10 February

10 March

21 April

Screening Test Technician — QEDs a.m./Alco Mate 7000 p.m.

1 day

10 November

15 December

9 February

9 March

20 April

Radar Recertification

1 day

9 November

18 January

15 February

Electronic Navigation and Watchkeeping Refresher

3 days

16 November

4 January

16 February

ARPA

4 days

19 January

Radar Recertification & ARPA

5 days

18 January

Original Radar Observer Unlimited

5 days

11 January

Advanced Bridge Resource Management —
Meets STCW 2010 Leadership & Management gap closing requirements

5 days

22 February

Advanced Shiphandling for Masters/Senior Deck Officers — (No equivalency)
Must have sailed as Chief Mate Unlimited

5 days

4 January

1 March

Advanced Shiphandling for 3rd Mates — 60 days seatime equiv. for 3rd Mates

10 days

30 November

8 February

5 April

Advanced and Emergency Shiphandling - First Class Pilots, Great Lakes

5 days

8 February

Tug Training - ASD Assist

5 days

12 April

Dynamic Positioning — Induction (Basic)

5 days

2 November

25 January

8 March

Dynamic Positioning — Simulator (Advanced)

5 days

19 April

Dynamic Positioning — Revalidation

5 days

30 November

22 February

Navigational Watchkeeping Standardization & Assessment Program

5 days

26 October

11 January

TOAR (Towing Officer Assessment Record) — Third Mate (Unlimited or Great
Lakes) or 1600T Master License required AND OICNW required

5 days

30 November

15 February

High Risk and Emergency Shiphandling for Masters (Must have completed
Advanced Shiphandling for Masters and sailed as Master)

5 days

11 January

8 March

1, 8 February

1, 22 March

12, 26 April

Medical Courses

12 April

Radar Courses
12 April

Deck Courses

www.amo-union.org

1 March

26 April

12 April
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Deck Upgrade — STCW 2010 — Management Level (NVIC 10-14) — If sea service or training towards management level (Chief Mate/Master) upgrade started ON OR AFTER 24 March 2014 you
must adhere to this new program of training. Completion of both required and optional courses listed below will include all Task Assessments required by NVIC 10-14, providing ECDIS, GMDSS and ARPA have been previously completed.
Upgrade: Shiphandling at the Management Level

10 days

28 September

12 October

2 November

4, 18 January

Upgrade: Advanced Meteorology — Requires after-hours homework

5 days

12 October

8 February

15 March

Advanced Stability

5 Days

19 October

4 January

15 March

Search & Rescue

2 days

26 October

14 December

1, 4, 16 Feb.

29 March

Management of Medical Care

1/2 day

28 October

16 December

3, 18 February

31 March

Leadership & Management

5 Days

12 October

18 January

15 March

Advanced Cargo — Optional for task sign-off

5 Days

28 September

26 October

8 February

Marine Propulsion Plants — Optional for task sign-off

5 Days

21 September

4 January

22 February

Advanced Celestial — Optional for task sign-off

5 Days

8 March

Advanced Navigation — Optional for task sign-off

5 days

21 September

15 February

Basic Electricity

10 days

19 October

5 April

Diesel Crossover

4 weeks

8 February

Engine Room Resource Management (Simulator)

5 days

Please Call

Gas Turbine Endorsement

10 days

26 October

8 March

Marine High Voltage Safety Course (Simulator)

5 days

9 November

25 January

Hydraulics / Pneumatics

5 days

16 November

18 January

Machine Shop

10 days

1, 15 February

Programmable Logic Controllers (PLCs)

5 days

2 November

8 February

Refrigeration & Air Conditioning

5 days

11 January

12 April

Refrigeration (Management Level) Universal Refrigeration Recovery
certificate required. Please attach copy with registration.

5 days

Please Call

Steam Endorsement

4 weeks

25 January

26 April

Controls and Instrumentation

10 days

9 November

19 April

15 March

Engineering Courses

Welding & Metallurgy Skills & Practices — Open to eligible Chief Mates and Masters on a space available
basis. Interested participants should apply online and will be confirmed 2 weeks prior to start date.

2 weeks

19 April

1 March

Engine Upgrade — STCW 2010 — Management Level (NVIC 15-14) — If sea service or training towards management level (1A/E-Chief Eng.) upgrade started ON OR AFTER 24 March 2014, you must
adhere to this new program of training. Completion of both required and optional courses listed below will include all Task Assessments required by NVIC 15-14. By completing the series, no expiration limitation will be
placed on your STCW credential. See STAR Center’s website for full details: https://www.star-center.com/stcw2010-engine.upgrade.html
Leadership & Managerial Skills (G500 as amended) — REQUIRED

5 days

12 October

18 January

15 March

ERM (E050 as amended) — REQUIRED (unless previously taken for gap
closing or original license)

5 days

21 September

5 October

1 February

Upgrade: Electrical, Electronics & Control Engineering (Management Level)
(E133 as amended) (UPGRADE with tasks) Required unless previously taken
for gap closing or original license

5 days

19 October

25 January

8 March

STCW Upgrade Task Assessment — General: This class is required by all
propulsion types (Motor, Gas and Steam) Licensed engineers — OPTIONAL:
Tasks can be signed off onboard

5 days

26 October

9 November

14 December

11 January

22 March

STCW Upgrade Task Assessment — Steam (E121 as amended) — OPTIONAL:
Tasks can be signed off onboard

5 days

22 February

STCW Upgrade Task Assessment — Gas Turbine (E122 as amended) — OPTIONAL: Tasks can be signed off onboard

3 days

3 March

Basic CBR Defense - Refresher required every 5 years

1 day

24 Sept.

19 November

17 December

22 January

4 March

Damage Control - Refresher required every 5 years

1 day

23 Sept.

18 November

16 December

21 January

3 March

1 day

22 Sept.

17 November

15 December

20 January

2 March

1/2 day

24 Sept.

19 November

17 December

22 January

4 March

21 September

16 November

14 December

19 January

1 March

16, 30 April

MSC Training Program

Helicopter Fire Fighting - Refresher required every 5 years
Marine Environmental Program (with CBRD) - Refresher required every 5 years
Heat Stress Afloat/Hearing Conservation Afloat

1 day

MSC Readiness Refresher — Must have completed full CBRD & DC once in career
MSC Watchstander — BASIC — Once in career, SST grads grandfathered

Please Call
2 days

1 day

5 October

2 November

1 February

MSC Watchstander — ADVANCED — Required for all SRF members

1 day

2, 6, 16, 23, 30
October

3, 13 November

8, 15, 29
January

2, 12, 26
February

12, 19, 26, 29
March

MSC Ship Reaction Force — Required every three years for SRF members and
must have Basic and a valid Advanced Watchkeeping and a valid Small Arms

3 days

7 October

4 November

7 December

3 February

30 March

Small Arms — Initial & Sustainment (Refresher) Training — Open to
members & applicants eligible for employment through AMO (w/in 1 year) or
MSC on MARAD contracted vessels.

4 days

28 September

12, 19, 26
October

9, 30
November

4, 11, 25
January

8, 22
February

8, 15, 22
March

12, 26 April

Self-Study, CDs and Online Courses
Anti-Terrorism Level 1

Online

DOT Hazardous Materials Transportation Training

Online

EPA Universal Refrigerant Certification Examination
Qualified Assessor
Vessel General Permit — EPA

Self Study
Online
On Campus in conjunction with other classes

NOTICE: AMO members planning to attend STAR Center in Dania Beach, Florida — either to prepare for license upgrading or to undergo specialty training—are asked to call the school to confirm course schedule and space
availability in advance.
NOTICE OF NON-DISCRIMINATION POLICY AS TO STUDENTS: The Simulation, Training, Assessment and Research Center (STAR), established under the auspices of the American Maritime Officers Safety and Education Plan,
admit students of any race, color, national and ethnic origin or sex to all the rights, privileges, programs and activities generally accorded or made available to students at the Center. It does not discriminate on the basis of
race, color, national or ethnic origin or sex in administration of its educational policies, admission policies and other programs administered by the Center.
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ONLINE Blended Management Level Upgrade Classes (Deck and Engine) — STAR Center is offering the following courses ONLINE. The majority of the class will be taught online on the dates shown
below. By USCG approval requirements, Practical Exercises and Competency Assessments will have to be taken at STAR Center. This will be scheduled in a comprehensive 5-day session.
Leadership and Management (Deck and Engine)

4 Days

5 October

30 November

5 April

Upgrade: Advanced Meteorology (Deck)

3 Days

5 October

30 November

12 April

Advanced Navigation (Deck)

3 Days

12 October

14 December

12 April

Marine Propulsion Plant (Deck)

4 Days

19 October

7 December

19 April

Advanced Stability (Deck)

3 Days

19 October

15 December

19 April

Advanced Cargo (Deck)

4 Days

26 October

16 November

26 April

Upgrade: Electrical, Electronics, & Control Engineering (Engine)

4.5 Days

12 October

7 December

5 April

Combined Basic and Advanced Low Flash Point Fuel Operations

4 Days

26 October

26 April

Advanced Celestial (Deck)

4 Days

28 September

16 November

26 April

Tankerman PIC DL - Classroom

4 Days

16 November

Leadership and Management (Deck and Engine)

1 Day

23, 25 Sept.

2, 4 November

7, 9 December

Upgrade: Advanced Meteorology (Deck)

2 Days

21, 24 Sept.

2, 9 November

7, 10 December 25, 28 January 22, 25 March

Advanced Navigation (Deck)

2 Days

21, 28 Sept.

5, 9 November

8, 14 Dec.

26 January

Marine Propulsion Plant (Deck)

1 Day

21, 23 Sept.

2, 4 November

7, 9 December

25, 27 January 22 March

Advanced Stability (Deck)

2 Days

23 September

4, 9 November

10, 14 Dec.

28 January

1 February

25, 29 March

Advanced Cargo (Deck)

1 Day

18, 23 Sept.

3, 6 November

9, 14 Dec.

27 January

1 February

24, 29 March

Upgrade: Electrical, Electronics, & Control Engineering (Engine)

1/2 Day

24, 25 Sept.

3, 5, 6 Nov.

11 December

29 January

25, 26 March

Combined Basic and Advanced Low Flash Point Fuel Operations

1 Day

5 October

2 November

4 December

2 February

2 March

Advanced Celestial (Deck)

2 Days

21, 24 Sept.

2, 5 November

7, 10 December 25, 28 January 22, 25 March

Tankerman PIC DL - Classrooom

1 Day

3 December

1, 16 February

1 March

Assessments (at STAR Center) DECK and ENGINE
25, 27, 29 Jan.

1 February

22, 24, 26, 29
March

1 February

23, 29 March

Information on joining the US Maritime Safety Services rapid deployment network: American Maritime Officers members and applicants can visit the US Maritime Safety Services website, https://www.ussservicesgroup.com , click on ‘The Network’ tab, and then follow the prompts (yellow button) to the Membership Questionnaire.
Legacy (PRONAV Flexcrew) members are asked to fill out the membership questionnaire as well to reaffirm their interest and update their profiles. Once you join, please
store 361-317-7030 in your preferred contact list. It is recommended you give this number a recognizable name such as “USS-RD Network” and assign it a distinct text and call ring
tone. Future mass notifications, accountability polls, deployment alerts, SMFF Newsletter distribution, training links, and conference calls will all be broadcast from this number. For
more information, email: info@ussservicesgroup.com.

register@star-center.com H FAX: 954-920-3140
If possible, please use the secure online course application:
https://www.star-center.com/forms/reg.mbr.live.html
NAME:

DATE:

ADDRESS:
CITY:

STATE:

HOME PHONE: (

)

ZIP CODE:

CELL PHONE: (

STAR Center “No Show” Policy for Registered and Confirmed Students: STAR Center
students who are enrolled and who have been confirmed are REQUIRED to notify STAR Center at least 48 hours prior to the start date of a course when a short notice change arises
such that they will no longer be able to attend by contacting Student Services by phone at
(800) 342-3220 Ext. 201, (954) 920-3222 Ext. 201, or by e-mail: register@star-center.com.
STAR Center values all our AMO Plans Participants’ time and efforts and understands issues
may arise that will impact schedules and travel. However, “No Show” students impact other
AMO Plans Participants who may be on a wait list and could fill the unused seat. We therefore
ask that our enrolled and confirmed students respect the needs of their fellow AMO students
and contact STAR Center as noted above so their seat may be filled. The circumstances of “No
Show” students will be reviewed as necessary. Those who are repeat “No Show” students may
have all future STAR Center enrollment applications wait-listed for the requested course(s)
until all other AMO participants are accommodated.

Desired Course(s)

Preferred / Alternate Start Date

/
/
/
/

)

E-MAIL ADDRESS:
MARINER REFERENCE NUMBER:
UNION CARD / APPLICANT NUMBER:

SSN (LAST 4 NUMBERS):

MOST RECENT VESSEL:

Lodging / Accompanying Guest Information

COMPANY:
CURRENTLY ASSIGNED TO A VESSEL UNDER MSC OPERATIONAL CONTROL (Y/N) ?
DATE ASSIGNED:

DATE DISCHARGED:

CURRENT LICENSE:

EXPIRATION DATE:

Check IN Date:

/

/

Check OUT Date:

(Day before class starts)

Spouse / Guest / Significant Other

/

/

(Day after class concludes)

Relationship

Age (if Minor Under 18)

Please call or e-mail to confirm your class at least two (2) weeks prior to course
start date. In the event of a Waiting List, your place will be released two (2)
weeks before the scheduled start date if we have not heard from you.

To confirm course registration, please call: (800) 942-3220 Ext. 201
For course attendance confirmation, please call: (800) 942-3220 Ext. 200
H YOU MUST BE FIT FOR DUTY TO ATTEND CLASSES H
STAR Center Use Only / Tracking Number:

Students must be “fit for duty” and guests must be capable of performing “activities of daily
living” without assistance. All Minors under 18 must be accompanied by an adult at all times
while at STAR Center. Include ages of all Minors under 18 on list above.
[ ] Check if baby crib required

Lodging Remarks / Requests:

STAR Center admits students of any race, color, national and ethnic origin or gender.
www.amo-union.org
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DIRECTORY
AMO NATIONAL HEADQUARTERS
DANIA BEACH, FL 33004-4109
601 S. Federal Highway
(954) 921-2221 / (800) 362-0513
Paul Doell, National President
Mobile: (954) 881-5651
pdoell@amo-union.org
Extension 1001 / FAX: (954) 926-5112
Charles A. Murdock, National Secretary-Treasurer
Mobile: (954) 789-8944
cmurdock@amo-union.org
Extension 1004 / FAX: (954) 367-1025
Mike F. Finnigan, National Executive Vice President
Mobile: (386) 986-8495
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FAX — Retirement Services: (954) 922-7539
FAX — Medical Plan: (954) 920-9482
FAX — Vacation Plan: (954) 926-7274
E-mail — Medical Plan: amomedical@amoplans.com
E-mail — Vacation Plan: amovacation@amoplans.com
E-mail — 401(k) Plan: amo401k@amoplans.com
E-mail — Retirement Services: amopension@amoplans.com
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AMO aboard the
Ocean Jazz
Members of American Maritime Officers
working aboard the Ocean Jazz in August,
here in Seattle, Wash., included Chief
Engineer Dustin Piskura, Third Assistant
Engineer Oliver Moore and Captain Mike
Erskine. The Ocean Jazz is operated in
the Maritime Security Program fleet by
Crowley Liner Services and is manned in
all licensed positions by AMO.

U.S. Coast Guard: COVID-19 — extension of Merchant Mariner Credential
endorsements, medical certificates and course approvals (change 3)
This update to MSIB 08-20 provides guidance concerning mariner credentials, medical
certificates and course approvals, and the action being taken by the Coast Guard due
to the novel coronavirus and the disease it causes (COVID-19). We are doing this in
keeping with national guidance to meet the challenge of this disease and in response to
a number of questions and concerns raised by the maritime industry and mariners. The
provisions in this MSIB are consistent with the Executive Order on Regulatory Relief to
Support Economic Recovery issued on May 19, 2020.
The Coast Guard has also been consulting with the International Maritime Organization (IMO) and other administrations to ensure alignment with respect to the extension
of endorsements issued in accordance with the Convention on Standards of Training,
Certification and Watchkeeping for Seafarers, 1978, as amended (STCW). We are taking
a pragmatic approach consistent with the IMO Secretary General’s circular Letter
No.4204/Add.5 dated March 17, 2020.
Please be aware the following measures may cause a backlog in the processing
of credentials and course approvals, especially near the end of the extension dates.
Mariners and training providers are strongly encouraged to fulfill the requirements and
submit applications as early as possible in order to avoid a lapse in their credential or
training approval. Similarly, training providers need to make every effort to submit their
application early to avoid expiration of their current approval.
To mitigate the impact to the seafarers and the industry caused by the novel
coronavirus disease COVID-19, the Coast Guard is taking the following actions:
• Regional Exam Centers and Monitoring Units: The Coast Guard is resuming
testing at REC Juneau and MU Ketchikan on August 17, 2020. Additional plans to augment
testing capabilities are in process and future REC/MU openings will be announced via
National Maritime Center bulletins.
• National Endorsements:
- Merchant Mariner Credentials (MMC) (National Endorsements only) that expire
between March 1, 2020 and September 30, 2020 are extended until March 31, 2021.
Mariners who are actively working on expired credentials that meet the extension
criteria must carry the expired credential with a copy of this notice.
- Medical Certificates (National Endorsements only) that expire between March
1, 2020 and September 30, 2020 are extended until December 31, 2020. Mariners who
are actively working on expired medical certificates that meet the extension criteria
must carry the expired credential with a copy of this notice. This measure relaxes the
requirement to carry an unexpired medical certificate and not the actual medical standards. It is important that mariners with disqualifying medical conditions do not sail.
• STCW Endorsements: MMCs with STCW endorsements that expire between
March 1, 2020 and September 30, 2020 are extended until March 31, 2021. Mariners who
are actively working on expired credentials that meet the extension criteria must carry
the expired credential with a copy of this notice.
- Until July 1, 2021, for mariners who have met the requirements for initial
competency in survival craft and rescue boats other than fast rescue boats (PSC),
PSC-limited, fast rescue boats (FRB), basic training (BT), and advanced firefighting (AFF)
and who are renewing MMCs that expire between March 1, 2020 to June 30, 2021, the
Coast Guard will accept shipboard experience in fire, emergency, and/or abandon ship
drills for demonstrating continued competence in PSC, PSC-Ltd, FRB, BT, and/or AFF
provided they have obtained at least 360 days of relevant service within the past five
years. Relevant seagoing service will be determined as described in NVICs 4-14, 05-14,
08-14 and 09-14.
- Mariners who do not have at least one year of relevant service in the past
five years can only renew their STCW endorsements by demonstrating continued competence for PSC, PSC-Ltd, FRB, BT, and/or AFF as specified in 46 CFR 12.613(b)(4) or 46
CFR 12.615(b)(4) and NVIC 04-14 (for PSC and PSC-Ltd); 46 CFR 12.617(b)(4) and NVIC 05-15
(for FRB); 46 CFR 11.302(e), 12.602(e), and NVIC 08-14 (for BT); and/or 46 CFR 11.303(e)
and NVIC 09-14 (for AFF). These mariners will need to complete original or “refresher”
training for PSC, PSC-Ltd, FRB, BT, and/or AFF, as appropriate. Shorter and less comprehensive “revalidation” courses are not acceptable.
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• STCW Medical Certificates: STCW Medical Certificates that expire between March
1, 2020 and September 30, 2020 are extended until December 31, 2020. Mariners who are
actively working on an expired medical certificate that meet the extension criteria must
carry the expired certificate with a copy of this notice. This measure ONLY relaxes the
requirement to carry an unexpired STCW medical certificate and not the actual medical
standards. It is important that mariners with disqualifying medical conditions do not sail.
• Additional administrative measures: The following items that expire in between
March 1, 2020 and September 30, 2020 are extended until December 31, 2020: Additional
Information letters, Qualified Assessor letters, Designated Examiner letters, Approval to
Test letters, and mariner training course completion certificates.
• Pilot Annual Physical examinations: 46 USC 7101(e)(3) requires that pilots undergo
an annual physical examination each year while holding a credential. The Coast Guard
does not intend to enforce this requirement given the current the pandemic and its
impacts on health care providers. This measure ONLY relaxes the requirement for an annual physical and not the actual medical standards. This posture applies until December
31, 2020 irrespective of when the medical certificate expires. It is important that pilots
with disqualifying medical conditions do not sail.
• Course and Program Approvals:
- Course and program approvals that expire between January 1, 2020 and
December 31, 2020 are extended for six months from their current expiration date.
This MSIB serves as formal notification of the extension. The NMC will not issue new
course approval letters or certificates. NMC will update internal records to ensure the
acceptance of course completion certificates issued during the extension and that the
website reflects appropriate information.
- The NMC will continue to work with training providers on a case-by-case
basis to approve alternate training delivery methods, including distance or blended
learning. Approved requests and new requests for alternate training delivery methods
will become part of the existing course approval and will be valid until the expiration
date of the course; and where applicable, will be subject to the extension provided in the
previous paragraph. At the time of renewal of the course, the Coast Guard will closely
review the training delivery methods including those previously approved as a temporary
measure. All testing, practical assessments, and labs associated with these courses
must be completed no later than 6 months from the completion of the knowledge-based
portion of the training.
- The NMC will consider, on a case-by-case basis, the use of alternative
testing methods for some courses for some end of course examinations provided
the training provider can show that the alternative method includes confirmation of
the identity of the person taking the test, and maintains the integrity of the examination. The Coast Guard will consider the tools and business processes submitted
for approval along with the course content in determining whether to approve
the request. Requests should be submitted to e-mail (NMCCourses@uscg.mil) and
include a list of courses, a complete description of the alternative requested, the
tools involved, and the business process to be employed.
- The NMC will also consider and approve, on a case-by-case basis, alternative
assessment methods for some courses provided it allows the instructor or a qualified
assessor to properly witness the assessment. Requests should be submitted to e-mail
(NMCCourses@uscg.mil) and include a list of courses, a complete description of the
alternative requested, the tools involved and the business process to be employed.
- This MSIB serves as the extension for previously approved courses using
alternate delivery methods.
The NMC may issue additional guidance on these extensions and other
administrative measures consistent with this MSIB. This guidance will be posted
at https://www.uscg.mil/nmc/. If you have questions, visit the NMC website, or
contact the NMC Customer Service Center by using the NMC online chat system, by
e-mail (IASKNMC@uscg.mil), or by calling 1-888-IASKNMC (427-5662).
R. V. Timme, RDML, U.S. Coast Guard, Assistant Commandant for Prevention Policy, sends.
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